





¥
- ‘ e

]



-- The option of establishing a sick leave bank shall be the subject ofvfurther

discussions.

Salary and Health & Welfare Fund

YEAR 1 _YEARZ _YEARJ

Teacher’s Salary (Rates & Diffcrcnuels} 1% 7% 7%
Paraprofessional’s Salary 5% 5% 5%
Teacher’s Health & Welfare + $63 n/c ’ n/c
Paraprofessional’s Health & Welfare + $37 n/c n/c
Paraprofessional Career Award + §700 > 9 n/c n/c

+ $500 > 14

+ $500 > 19
Substitute’s Salary IAY) 7% 7%

The salary increases and career awards agreed to for the first year of the

contract shall become etfective December 1,

1989 and ' : Superintendent agrees to

rescind notices of potential lavotfs sent to tenured teache:s and swimming instructors

upon Union ratification of this agreement.

This agreement is subiect to -.ufication by the Boston School Commuittee and

the Boston Teachers Uruon.
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OVER PRIOCR YEAR:

PRORATED QOST:
(First Year Only)

$25,000

$15,420,409

S11,362,757

$1,750

$35,000

$14,914,680

$ (505,729)

$1,373

$37,450

$17,548,373

$ 2,633,691




