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AGREEMENT 
A. THIS AGREEMENT, entered into this 3rd day of 

October, 2000, by and between the Anchor Hocking 
Glass Company, West 5th Avenue, Lancaster, Ohio, a 
subsidiary of Newell Companies, Inc. (hereinafter des­
ignated as "the Company"), and the American Flint 
Glass Workers Union, AFL-CIO, Local No. 73 (herein­
after designated as "the Union"), is hereby approved 
and accepted by the Company and the Union, and is a 
Union Shop Contract through which the Company rec­
ognizes the Union as the sole collective bargaining 
agent for all employees set forth in Article 1 of this 
Agreement, in accordance with existing Federal and 
State statutes. 

B. The parties acknowledge that during the nego­
tiations which resulted in this Agreement each had 
the unrestricted right and opportunity to present 
demands and proposals with respect to any matter 
subject to collective bargaining. Therefore, the Com­
pany and the Union freely agree that during the life 
of this Agreement, neither party shall be obligated to 
bargain with respect to any matter or subject not 
covered or referred to in this Agreement and, except for 
the specific provisions of this Agreement, there are no 
other agreements between the parties either express 
or implied. Any previous Local Supplemental Agree­
ments, Shop Agreements, or other verbal or written 
agreements not included as part of this Agreement are 
hereby null and void. Finally, it is understood and agreed 
that this Agreement can only be added to, detracted 
from, altered, amended, or modified in any way by a 
document in writing signed on behalf of the parties 
hereto by their duly authorized representatives. 



Article 1 
UNION RECOGNITION 

Section 1. The Union hereby represents to the Com­
pany that its officers and representatives who signed 
this Agreement in its name have been granted the 
authority to make this Agreement in behalf of the 
American Flint Glass Workers Union and its Local No, 
73 consisting of employees at the Company's Lancaster, 
OH, Plant defined in Section 2 of this Article. 

Section 2. The Union is hereby recognized as the 
sole and exclusive bargaining agent for all hourly 
rated Mold Makers and Mold Making Apprentices. 

Section 3, The Union accepts the responsibility 
imposed upon it as the exclusive bargaining agent of 
the employees and hereby pledges to cooperate with 
the Management to assure the performance of a fair 
day's work on the part of its members, and to assist 
Management in the introduction of new and more 
efficient methods of production. 

Section 4. The Union recognizes that the Company's 
policy of expansion of production and cost reduction 
through mechanical development and improvement 
and Mold Making Department rearrangement is of 
vital importance to both the Company and its em­
ployees; therefore, the Union agrees to cooperate in the 
introduction or installation of new processes, machin­
ery, and changes in or new methods of operation. 

Article 2 
UNION SHOP 

Section 1. It is a condition of employment that all em­
ployees engaged in the performance of work covered 
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by this Agreement shall, on the thirty first (31st) day 
following the effective date hereof, or the date it is signed, 
whichever is the later, become and remain members of 
the Union in good standing during the life of this 
Agreement. Nothing herein shali be construed as 
requiring the Union to admit any employee to mem­
bership who is ineligible for Union membership or to 
issue a Journeyman Mold Maker card to any 
employee who has not completed his apprenticeship. 
The provisions of this Article shali be administered in 
accordance with Section 8(a)(3) of the National Labor 
Relations Act and other applicable Federal and State 
laws. 

Section 2. The Union, when notifying the Company 
that an employee is not in good standing in the Union, 
shall do so in writing and state the reason therefor. If 
the reason is the failure to tender the regular initiation 
fees and/or membership dues required by the Union, 
the employer, if requested by the Union, shall dis­
charge such employee within one (1) week, unless he is 
reinstated in the Union within that time or otherwise 
entitled to employment under the provisions of 
existing State or Federal laws. 

Section 3. The first forty-five (45) days of actual work 
after employment will be probationary; however, the 
provisions of th is Agreement, unless specifically 
provided to the contrary elsewhere in this Agree ment, 
will apply to new employees with regard to all matters, 
except that the discharge of a new employee unsatis­
factory to the Company during his probationary pe­
riod shall not be a matter for grievance. An employee 
who successfully completes his probationary period will 
be given seniority dates in accordance with Article 7, 
Section 1, Paragraphs A. 1. and A.2. 



Section 4, A. The Company shall check-off initiation fees 
and Union dues on presentation of check-off authority 
by the employees in accordance with the law. The 
Company will then deduct such dues in the amounts 
certified to the Company by the Secretary-Treasurer 
of the National Union and once each pay period send to 
the National Union and to the Local Union their re­
spective shares as certified by the Secretary Treasurer 
of the National Union, and will supply the National 
Secretary-Treasurer of the Union and the Financial 
Secretary of the Local Union a list of all members who 
have had their dues deducted in the regular due3 de­
duction period. 

The National Union will indemnify the 
Company against all claims made against it by reason 
of compliance with this Article. 

B. New employees may sign check-off authorization 
and applica tion blanks upon receiving employment. 
After thirty (30) calendar days the Company shall then 
process each new employee in accordance with the first 
section of this Article. The National Union shall sup­
ply the Company with all necessary forms. 

Article 3 
STRIKES OR LOCKOUTS 

gecllon 1, There shall be no strike, sympathetic or 
otherwise, walkout, or work stoppage by the Union or 
its members and there shall be no lockout by the Com­
pany during the term of this Agreement. 

Article 4 
DURATION 

Secllon 1. This Agreement shall become effective at 
12:00 a.m. on October 1,2000, and shall remain in full 
force and effect up to and including 11:59 p.m. on Sep­
tember 30, 2005. Thereafter, it shall renew itself 
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for successive periods of one (1) year each unless writ­
ten notice is given by either party to the other not less 
than sixty (60) days, but not more than ninety (90) 
days, prior to the expiration date, or any renewal or 
extension thereof, that it desires to terminate or amend 
this Agreement. 

Section 2. In the event such notice is given, it shall be 
sent by certified mail to the Company or the Union, as 
the case may be, and the parties shall begin negotia­
tions at least thirty-five (35) days prior to the expiration 
date, or any renewal or extension thereof. Ifnegotia 
tions are not completed prior to the expiration date, 
this Agreement shall terminate absolutely and com­
pletely unless extended by mutual written agreement 
of the parties. 

Article 5 
WAGES 

Section 1. Wage Rates. During the term of this 
Agreement, the base hourly negotiated wage rates for 
all employees covered by this Agreement shall be as 
listed below. 

Effective October 1, 2000, all base hourly wage rates 
shall be increased by forty-five ($0.45) which is included 
in the wage rates effective October 1, 2000, in the 
below-listed wage schedule. 

Effective October 1, 2000, all Journeymen Mold 
Makers shall receive a one dollar ($1.00) skill additive 
which is included in the wage rates effective October 
1, 2000, in the below-listed wage schedule. 

Effective October 1, 2001, all base hourly wage rates 
shall be increased by forty-five ($0.45) which is included 
in the wage rates effective October 1,2001, in the below-
listed wage schedule. 



Effective October 1, 2002, all base hourly wage rates 
shall be increased by fifty-five ($0.55) which is included 
in the wage rates effective October 1,2002, in the below 
listed wage schedule. 

Effective October 1, 2003, all base hourly wage rates 
shall he increased by forty-five ($0.45) which is included 
in the wage rates effective October 1,2003, in the below-
listed wage schedule. 

Effective October 1,2004, all base hourly wage rates 
shall be increased by fifty-six ($0.56) which is included 
in the wage rates effective October 1,2004, in the below 
listed wage schedule. 

Wage Schedule 
October 1. 2000 throuaht September 30. 2005 

Wag# Rata* Wag* Rataa Waga Ftitw Waga fUtaa Wag* Rales 
EltKtivt 

CIlislllcaHtui J0/1/M 

Mold Maker $17.66 

Mold Maker Apprentice 
1st year $13.25 
2nd year $13,SI 
3rd year $13.93 
4th year 114.27 

ElfKtlv* 
10/1/01 

$13.11 

$13.58 
$13.85 
$14.29 
$14.63 

EtlKllvt 

loam 
$16.68 

$14.00 
$14.27 
$14.72 
$15.0* 

ErlKttn 
m/1/na 

$19,11 

$14.33 
$14.62 
$15.08 
$15.44 

ElUcllvi 
tuai/ru, 

$19.67 

$14.75 
$15.05 
$15.52 
$15.89 

Section 2. Relief Foreman. Employees may be selected 
by Management to serve as Relief Foreman without re­
gard to seniority, but such employees shall continue to 
be part of the bargaining unit and shall not be entitled 
to any super-seniority for layoff or recall purposes. While 
Relief Foremen do not have the authority to hire, termi­
nate, lay off, or discipline employees, other instructions 
given by Relief Foreman shall be treated as direct in­
structions of supervision. Such employees, when actu­
ally performing Relief Foreman duties, shall be paid fifty 
cents ($.50) per hour more than the prevailing Mold 
Maker rate for all hours worked. During such hours, 
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the employees selected to serve as Relief Foreman shall 
not perform bargaining unit work and shall be utilized 
on his regularly assigned shift except in case of emer­
gency. 

Article 6 
MANAGEMENT RESPONSIBILITY 

Section 1. Except to the extent expressly abridged by 
a specific provision of this Agreement, the Company 
reserves and retains, solely and exclu sively, all of its 
inherent rights to manage the business as such rights 
existed prior to the execution of this or any other previ­
ous agreement with the Union. The sole and exclu­
sive rights of Management which are not abridged by 
this Agreement shall include, but are not limited to, 
the right to: determine the extent of the Mold Making 
and Mold Repair activities; determine the materials, 
parts, machinery, equipment, methods and processes 
to be acquired or utilized as well as the production 
and quality standards to be adhered to; introduce 
technological improvements; select the number of em­
ployees in the Mold Making Department; assign work 
to such employees, including multiple work assignmen ts 
involving more than one machine where the work to be 
performed lends itself to multiple assignments in accor­
dance with the requirements determined by Manage­
ment; establish work schedules and starting and quit­
ting times; transfer and promote employees; formulate, 
revise, and implement plant rules and regulations in­
cluding the Attendance Improvement Program, publish 
booklets containing same, and require employees to ob­
serve and obey such rules and regulations; and repri­
mand, demote, suspend, and discharge employees for 
proper cause. 
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Section 2. The Company shall not use its Manage­
ment rights and responsibilities to discriminate against 
any employee for any reason; further, the application 
of those rights and responsibilities by Management 
shall not be in conflict with any other provision of this 
Agreement nor shall any provision of this Article void 
or supercede any other Section, Article, or Appendix of 
this Agreement. 

Section 3. The failure of the Company to exercise any 
function, power, or right reserved or retained by it, or 
the exercise of any function, power, or right in a par­
ticular manner shall not be deemed a waiver of the right 
of the Company to exercise such function, power, or 
right, or to preclude the Company from exercising same 
in some other manner. 

Article 7 
SENIORITY 

Section I. Definitions. A. Seniority, for the purpose of 
this Agreement, is defined as follows: 

1. Plant Seniority: The length of an employee's 
unbroken continuous service in the plant from 
the date of his last employment with the 
Company. 

2. Department Seniority: The length of an 
employee's unbroken continuous service in 
the Mold Making Department from the date 
of his most recent successful bid or perma­
nent assignment to said department. 

3. An employee who completes his probationary 
period shall be given a plant seniority date 
retroactive to his date of hire and a depart 
ment seniority date junior to the least senior 
non-probationary employee in the department. 
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Section 2. Reduction o) Forces, A. When a temporary 
slackness of work occurs due to a temporary reduction 
in orders, furnace repairs, etc., the employees shall not 
be laid off work but the work shall be equally divided 
among the employees competent to perform the work 
to a minimum of thirty-two (32) hours per week. Tem­
porary shall be defined as not more than sixty (60) cal­
endar days unless extended by mutual agreement. 

B. If the reduction of forces will be for a period 
longer than sixty (60) calendar days or would require 
an equalization of work below thirty-two (32) hours 
per week, the necessary number of employees with 
the least department seniority shall be laid off, pro­
vided that the remaining employees are qualified to do 
the work. 

Section 3. Recalls. A. Employees shall be recalled in 
reverse order of their layoff, provided they are qualified 
to do the work available. 

B. Laid off employees shall be recalled by telephone 
followed by a certified letter which shall be sent to the 
employee's most recent address on file in the Human 
Resource Department. Should a recalled employee fail 
to answer recall as available for work in accordance 
with instructions in the recall letter within seven (7) 
calendar days of the mailing date of certified notice of 
recall or within seven (7) calendar days after such 
certified notice has been returned to the Company un­
delivered, he shall be considered as having refused re­
call and shall incur a break in continuous service and 
his seniority shall be cancelled. 

it shall be the responsibility of each employee to 
have his current address and telephone number on 
file in the Human Resource Department at all times. 
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Section 4, Work Center Openings. It is understood 
that when the Company fills work center vacancies, 
they shall be filled according to department seniority, 
provided the senior employee is qualified to perform 
the required work. 

Section 5. Breaks In Continuous Service. An employee 
shall incur a break in continuous service and his 
seniority shall be cancelled by: 

1. Quit. 
2. Discharge for jus t cause. 
3. Layoff equal to the employee's length of depart 

ment seniority or two (2) years, whichever is less. 
4. Failure to answer recall in accordance with 

provisions of Section 3, Paragraph B, of this 
Article. 

5. Worker's Compensation disability equal to the 
employee's length of department seniority or 
four (4) years from the date of disability, which­
ever is less. 

6. Any other disability equal to the employee's 
length of department seniority or two (2) years 
from the date of disability, whichever is less. 

7. Failure to return from an approved leave of 
absence in accordance with the provisions of ^ 
Article 17. 

8. Unreported absence in*excess of three (3) con­
secutive working days for which the employee has 
been scheduled to work. 

Article 8 
CHANGES IN EQUIPMENT, 

WORKING CONDITIONS AND METHODS 
Section 1. A. When Management makes a change by 
installing new equipment or changing working condi­
tions, or methods, which change or changes has a sub­
stantial effect upon the wages, hours, or working condi­
tions of any employee(s) covered by this Agreement, 
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the Company, prior to making a change, shall present 
the proposed change, in writing, to the Local Union 
with a copy mailed to the National Union. The Com­
pany will then meet with the Local Union to discuss the 
proposed changes. It is the Company's intention to give 
as much advance notice as is practical. 

B. It is understood and agreed that disputes with 
regard to this Article are grie vable under the terms and 
provisions of the grievance procedure provided for in this 
Agreement. 

Article 9 
GRIEVANCE PROCEDURE 

Section t, Policy. In order to provide a method by 
which grievances may be resolved without economic loss 
to the Company or the employees, there shall be no 
suspension of work, and the following procedure shall 
be followed. 

Section 2. Definition. The term "grievance" within the 
meaning of this Agreement shall be any difference of 
opinion, controversy, or dispute between the parties; pro­
vided, however, only grievances involving interpreta­
tion or application of any of the provisions of this 
Agreement shall be subject to arbitration, 

Section 3. Procedure. If an employee has a griev­
ance, he shall, within five (5) days from the occurrence 
giving rise to the grievance, proceed as follows: 

Step 1. The employee and/or no more than two (2) 
Shop Committee Persons shall present the grievance 
to the respective foreman for discussion and settle­
ment. The foreman shall notify them of his decision on 
the grievance within one (1) working day after it has 
been presented to him. 
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Step 2. A. If the grievance is not settled in Step 1, 
the Shop Committee shall, within three (3) working 
days after receiving the foreman's decision on the griev­
ance, reduce such grievance to writing and present it 
to the Department Manager, or his designated repre­
sentative, who shall give the Shop Committee his deci­
sion on the grievance in writing within three (3) 
working days after it has been presented to him. 

B. In reducing the grievance to writing, the Union 
shall set forth with reasonable clearness a complete 
statement of the facts upon which the grievance is 
based; the identification of the specific Article and 
Section number of the Agreement which the employee 
and/or the Union contend the Company has violated; 
the dates, names of all persons, or other principle fac­
tors involved in the factual situation out of which the 
grievance arose; the remedy or correction requested; 
and the signature of the aggrieved employee and the 
Union representative. Any records that are not con­
sidered confidential will, if they have any bearing on 
the grievance, be supplied by either party for review. 

Step 3. If the grievance is not settled in Step 2, the 
Local Union shall, within five (5) working days after 
receiving the decision of the Department Manager, or 
his designated representative, refer the grievance to the 
National President. Within ten (10) days there after, 
the National President of the Union, or his designated 
representative, together with the Shop Committee, shall 
meet with the Vice President of Human Resources, or a 
designated representative, for discussion and settle­
ment. The Vice President of Human Resources, or a 
designated representative, shall give the Shop Commit­
tee a decision on the grievance, in writing, within seven 
(7) working days after it has been presented. 
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Arbitration. 
A. If the grievance is not settled after being pre­

sented in Step 3, the grievance, at the written request 
of the President of the National Union, may be ap­
pealed to arbitration within twenty (20) calendar days 
of the Step 3 answer. If the Union does not notify the 
Company in writing within said twenty (20) calendar 
days that it wishes to carry the grievance to arbitra­
tion, the grievance will be considered as settled on 
the basis of the Company's Step 3 answer. 

B. In the event the President of the National Union 
gives timely notification to the Company of his inten­
tion to arbitrate a grievance, he shall send a letter to 
the Director of the Federal Mediation and Conciliation 
Service within ten (10) days of such timely notification, 
requesting that an identical list of seven (7) arbitrators 
who are members of the National Academy of Arbitra­
tors be sent to the Company and the Union 
simulatneously. The arbitrators named on such list shall 
be professionally qualified to arbitrate the type of dis­
pute involved. 

C. Within five (5) days of the receipt of the list 
of arbitrators from the Federal Mediation and Concili­
ation Service, the Vice President of Human Resources, 
or his designated representative, and the President of 
the National Union, or his designated representative, 
shall alternately strike one (1) name from the list of 
arbitrators until any one name remains. The arbitra­
tor whose name remains shall be the arbitrator in the 
case involved. The right to strike the first name shall 
be determined by lot. 

Notwithstanding the above, each party shall have 
the right to reject the first (1st) panel of arbitrators by 
notifying the other party of its intent to reject within 
ten (10) calendar days of the date of the letter submit­
ting the first (1st) panel, after which both parties shall 
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jointly request a second (2nd) panel of arbitrators to be 
selected as provided above. 

D. The arbitrator so selected shall have no power 
to add to, subtract from, or modify any of the provisions 
of this Agreement. 

E. The decision of the arbitrator shall be trans­
mitted in writing to the Union and the Company 
within thirty (30) days after the completion of the 
hearing and must be complied with within five (5) days 
after it is received. 

F. The fees and expenses of the arbitrator and the 
place for the arbitration shall be divided equally be­
tween the Company and the Union. The Company and 
the Union shall each pay the cost of its own counsel, 
witnesses, stenographic and other fees. 

Section A. General. A. If a representative of Manage­
ment fails to give his answer within the time limits 
specified in any step of the grievance procedure, the 
grievance may be processed to the next step of the griev­
ance procedure, within the time limits sot forth in each 
step. 

B. Any of the time limits set forth in this Article 9 
may be extended by mutual agreement between the Com­
pany and the Union. 

C. Grievance Committee members can investigate 
grievances or conduct other legitimate Union business 
after requesting and obtaining the permission of their 
supervisor. Such permission shall not be unreasonably 
withheld by the supervisor in question. 

D. Attendance at grievance meetings shall be lim­
ited to three (3) persons from the Union, and the 
Company's grievance meeting pay obligation shall be 
limited to three (3) Union representatives, inclusive of 
the grievant, at the Step 1, Step 2, and Step 3 meetings 
for time lost in such meetings. 
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Article 10 
HOURS OF WORK 

Section 1. This Article is intended to provide the 
basis of establishing normal but not guaranteed work 
schedules and shall not be construed as a guarantee of 
hours of work per day or per week or a guarantee of 
days of work per week. 

Section 2. A. Eight (8) hours of work shall constitute 
a normal work day, exclusive of a thirty (30) minute 
unpaid lunch period at approxi mately the middle of 
the scheduled shift and inclusive of a fifteen (15) minute 
paid rest period during the first(lst) half of the sched­
uled shift and a Fifteen (15) minute paid rest period 
during the second (2nd) half of the scheduled shift. Forty 
(40) hours of work, Monday through Friday, shall con­
stitute a normal workweek. 

B. The thirty (30) minute unpaid lunch period may 
be waived by request of the department with 
Management's approval. 

Article II 
OVERTIME 

Section 1. Time and one-half shall be paid for all 
hours worked in excess of forty (40) hours in any one 
(1) workweek. Time and one-half shall be paid for all 
hours worked from 6.00 a.m. Saturday until 6:00 a.m. 
Monday. Time and one-half shall be paid for all hours 
worked in excess of eight (S) hours in any one work 
day, and double time shall be paid for all hours worked 
in excess of twelve (12) consecutive hours even though 
some of the consecutive hours worked may fall in the 
following payroll day. 

Section 2. Payment of overtime premium shall not be 
duplicated for the same hours worked. To the extent 
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that hours are compensated for at overtime premium 
under one provision of this Agreement, those same hours 
shall not be additionally compensated for at an over­
time premium under another provision; however, the 
provision containing the higher premium applicable to 
such overtime hours shall be used. 

Section 3. In order to assure continuity of production, 
or to cover a job vacancy until a replacement can be se­
cured, employees will work overtime within their respec­
tive work areas; e.g. bench work, lathe work or mill work. 
Overtime shall be scheduled in up to four (4) hour incre­
ments and the Company shall make a reasonable at­
tempt to divide overtime equally among those employ­
ees qualified to perform the work over periods of six (6) 
month intervals; provided, however, should an employee 
refuse an offer of overtime, said overtime shall be counted 
in the distribution of overtime and in any event junior 
qualified employees shall perform the overtime assign­
ment. 

Article 12 
REPORTING FOR WORK PAY 

Section 1. When an employee reports for work at his 
scheduled starting time, he will be given either four 
(4) hours' work or four (4) hours' pay at his regular 
rate in lieu thereof unless he has been instructed not 
to report. This four-hour work or pay guarantee does 
not apply in the event of fire, storms, floods, tornadoes, 
power or fuel failures, work stoppages as a result of 
labor dispute or similar causes beyond Company 
control. 

Article 13 
CALL-IN PAY 

Section \. An employee who is called in to work other 
than during his scheduled time will be paid four (4) 
hours pay at his regular rate or pay for hours worked 
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at the applicable premium time, whichever is greater. 
This policy shall apply when an employee is called in 
early to his regular shift and works continously from 
the time of reporting to his regular shift, unless he 
was so requested on the preceding day to report early 
for his next shift. 

Article 14 
EMPLOYMENT 

Section 1. In the event the Company is unable to se­
cure competent Journeymen Mold Makers, the Com­
pany shall request the Shop Committee to supply Jour­
neymen Mold Makers, and if competent Journeymen 
Mold Makers are not furnished within thirty (30) 
days after the Committee has been notified, then the 
Company shall have the privilege to draw labor from 
any source, and at least the minimum rate shall be 
paid to anyone hired and placed on a Mold Makingjob. 
Application for work shall be made to the Human Re­
source Department of the Company. 

Article 15 
NON-DISCRIMINATION 

Section 1. It is the policy of the Company and the Union 
that the provisions of this Agreement shall be applied 
to all employees without regard to race, color, sex, age, 
national origin, religious belief, qualified handicap which 
does not preclude an individual from satisfactorily per­
forming the job, or veteran's status. 

Article 16 
SHIFT DIFFERENTIAL 

Section 1. The shift differential for the second or after­
noon shift shall be twenty-five cents ($.25) per hour 
effective October 1, 2000 and the shift differential for 
the third or night shift shall be thirty cents ($.30) per 
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hour effective October 1, 2000, and they shall be paid in 
accordance with the following procedure for all hours 
worked. 

Section 2, All hours worked by an employee during 
a work day shall be considered as being worked on the 
shift on which he starts to work, except that any 
employee working his regularly scheduled shift and for 
any reason works over one (1) hour overtime into an­
other shift will receive shift differential pay, if appli­
cable, for all hours worked on that overtime shift. 

Section 3. Shift differentials shall be considered as pay­
ments additional to all other hourly compensation and 
will not be considered in the computation of other 
premium time, vacation, holidays (unless worked), or 
other similar payments, except as required by law. 

Section 4, Shift differentials shall be paid for "report­
ing for work" time and "call-in" time when the time for 
which payment is made would have called for shift dif­
ferential if worked. 

Article 17 
LEAVE OF ABSENCE 

Section 1. All employees who are members of the 
National Guard or Military Services shall be paid for 
lost time, not to exceed forty (40) hours per week, while 
in attendance at the National Guard or Military Re­
serves two (2) week summer camp. The pay shall be 
at the employee's base hourly wage rate for such hours 
lost by the employee less any pay received from the 
military for attendance at said encampment. 

Section 2. Any employee who is elected to serve as a 
regular officer or representative in the employ of 
the National Union shall, upon request, be granted a 
leave of absence to serve the National Union for a 
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period of two (2) years and renewable every two (2) years 
for a total of six (6) years. Upon termination of such 
Union duties, the employee may return to work cov­
ered by this Agreement, taking his position on the se­
niority list indicated by his years of service including 
time spent on such duties for which leave was granted, 
provided such employee returns no later than two (2) 
weeks after completing such Union duties in accor­
dance with the restrictions of this Section 2. No more 
than one (1) employee covered by this Agreement may 
be selected by the Union at the same time. 

Article 18 
LOBBY FOR GLASS INDUSTRY 

Section 1. The Union will continue to cooperate with 
the Company in all legitimate labor-management activi­
ties in this area. 

Section 2. The Company shall compensate any em­
ployee who it requests to conduct any business under 
this Article. Such compensation shall be for the wages 
for time lost from work as a result of the Company's 
request. 

Article 19 
FUNERAL LEAVE 

Section 1. In the event of the death of a stepparent, 
mother-in-law, father in-law, sister, brother, half-sis­
ter, half-brother, grandchild, grandparent, son-in-law, 
or daughter-in-law of an employee who has completed 
his probationary period, the employee shall receive 
three (3) consecutive work days off, within seven (7) 
calendar days of the death, with pay (not in excess of 
three (3) shifts) at his base hourly wage rate for time 
lost from work on such days. Reasonable requests for 
additional time off without pay to attend the funeral 
will be honored. 
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