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labor movement, including among textile workers, it is especially sensitive to 

the contradictions of the labor relations in the Area Social, On the one hand, 

the Community Party takes the austere line emphasizing restraint, discipline, 

the necessity of relating wages to productivity, etc. On the other hand, it 

doesnot want to risk losing its rank-and-file base to the Christian Democrats 

on the right, or to the Revolutionary Workers on the left, both of whom are 

taking advantage of the circumstances to capture support by elevating wage 

and benefit demands beyond those asked by the predominantly Communist and 

Socialist union leadership. An article by a Community Minister in Principios, 

the theoretical organ of the Communist Party underlines some of the problems 

of the Party's position; and comes down plainly on the need to support 

rank-and-file demands in order to maintain the Party's base: 

In such circumstances, the intentions of Communists to face the question 
of wage demands in a different way, if it does not find a handle in the 
real relations between managers and workers, could be misunderstood by 
many workers and technicians and even, at times, separate our comrades 
from some sectors of the masses. It become indispensable, therefore, 
instead of idealizing the situation, for the Party cells and plant 
committees to take it into account when poor management, exercised in a 
bureaucratic and traditional form and manifested in arbitrariness 
prevents the developments of new channels in which wage increases 
are linked with production. In the face of this problem, workers should 
not be prevented from trying to obtain increases through a conflict, 
just as before, with management and with a State that appears to them 
as the successor of the old boss,- Without falling into the opportunism 
of those who raise these old arguments, Communists should support the 
workers1 wage demands, in the struggle against mistakes and for an 
authentic participation. '" 7 'fL-

The need for the UP to bend to the economicist tendencies of its labor 

support is not hard to understand. For decades, the workers' parties, 

especially the Communist and Socialist parties, fought hardest for pro-labor 

reforms and for defense of the workers' standard of living. Textile workers' 

union leadership - mostly Communist and Socialist militants - could act 

perfectly consistently as both trade union officials and party members. 



100 

Those parties owe their electoral victory to precisely the organized workers 

whose economicist aspirations the parties and their labor leaders so strongly 

supported. 

It is impossible, now, to turn the current of those decades of economicist 

collaboration toward restraint and sacrifice. It is especially difficult in 

80 the Area Social. The success of the UP program depends on its ability to 

put the profits of Chile's large industries to social uses; i.e., on the success 

of the Area Social. The success of the Area Social in turn depends on a 

productive and peaceful — in short, a happy - work force. And to keep the 

workers happy, producing, (and UP supporters-, another important consideration) 

the government finds it necessary to yield to their pressures for increased 

wages and benefits. This cuts into the surplus for social use, contrary to 

the raison d'etre of the Area Social. At the present time, however, the govern­

ment deems it necessary to protect first of all the very survival of the 

Area Social, whose permanence is not legally guaranteed, as a viable, growing 

81 
and productive sector of the economy. 

The UP is hopeful that economicist tendencies can be overcome through 

increased workers' participation in the productive process. As workers 

take on more responsibility in managing the enterprises, it is felt, they 

will come to make the connections between wages and costs and productivity, 

and limit their demands by conscious self-discipline. In the textile firms 

of the Area Social, the participation programs are most advanced — at least 

on the surface. There is a great deal of controversy about whether there is 

real participation or not. At any rate, the participation organisms are 

established: committees at the shop level ^"Production Committee"), at the 

departmental level ("Coordinating Committee"), and toe central administrative 

level ("Administration Council"). The role of the union in this new context, 
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especially in relation to the participation committees, is a subject of 

heated debate, most of it strong on principles and weak on specifics. 

The union is characterized as the "guiding motor" of the process, the "poli-

85 
tical and ideological impulse". Union leaders of the textile firms of the 

Area Social resolved, in a national convention, the following about the role 

of the union: 

1) That the union, in the new political, economic and social context, 
is the orienting motor and conductor of the working class, and at the 
same time a political and ideological educator. 
2) That the union should maintain its independence and autonomy before the 
organisms of participation in a vigilant attitude toward the process as 
representatives of the working class. 
3) That in defense of the class interests and for the favorable changes 
that have been achieved — the nationalization of copper, the creation 
of the Area Social, the nationalization of banks and the extension of 
agrarian reform — the union should be the nerve of agitation on political 
problems, and be alert toward the permanent attacks of imperialism 
and domestic reactionaries. 
4) That given the need to act in an agile and effective way, the union 
should break the bureaucratism of its old outworn structures and main- „, 
tain a permanent attitude of constructive criticism and self-criticism. 

Despite these recommendations, the tendency is for the union to continue its 

traditional task of representing the workers' economic interests. And to 

avoid letting control of unions fall to the Christian Democrats, or losing 

influence to the FTR, the predominantly Communist and Socialist leadership 

of the textile unions has to continue giving priority to bread-and-butter 

issues. For these reasons, collective bargaining in the textile Area Social, 

remains similar to the process of the traditional system, with firm-by-firm 

negotiation and strong economicist pressure from the rank-and-file. V7hether 

the slow growth and enrichment of the participation experience will reverse 

this tendency, it is still to soon to know. 
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CONDITIONS QF^WORK AND WAGES FOR THE TEXTILE ACTIVITY 
OF THE PRIVATE SECTOR 

Resolution 

Num.l.-Sangiago, April 20, 1972.- The Tripartite Commission charged with 
fixing obligatory wages and conditions of work for the workers and employers 
who perform their activities directly in the Textile Industry of the Private 
Sector, created by Decree No. 462 of April 4, 1972 of the Ministry of Labor 
and Welfare, by virtue of Article 7 of Law 17.074 of December 31, 1968, has 
determined by the unanimity of its members that the maximum wages and con­
ditions of work in effect for the employers and workers who perform their 
activity directly in the Textile Industry of the Private Sector, for a period 
of one year beginning January 1, 1972, will be the following: 

1) The present resolution is a Collective Agreement which will be in 
effect for the employers and workers of the Textile Activity of the Private 
Sector. 

To this effect, the following definitions are understood: 

A) Textile Industry of the Private Sector: The establishments, factories, 
workshops and sections of establishments of the private sector, which are 
directly engaged in the fabrication and/or production of fiber, thread, yarn, 
cloth, farbic in general; in the manufacturing of clothing, home articles and 
other textiles; in the elaboration and finishing of textiles in general; in 
the fabrication of rugs, tapestries and similar articles and the fabrication 
of articles that contain textile products. 

B) Textile Employers: The owners, employers, managers and juridicial 
persons that perform their activity directly in the Textile Industry. 

C) Textile Workers: The empleados and obreros* that perform their activity 
directly in the textile industry of the private sector, where they are not 
covered by the dispositions of paragraphs II and III of Law 10,621.** 

2) Excepted from coverage by the present resolution are the establishments, 
factories and enterprises of the country's textile industry which at the date 
of this resolution are intervened and/or requisitioned, whether by the Ministry 
of Labor and Welfare or by the Ministry of Economics, 

3) During the term of this resolution there may not be undertaken collective 
conflicts of a social-economic character to modify the conditions of work and 

*Empleados are roughly our equivalent of white-collar workers. Obreros would 
be blue-collar workers. This distinction is extremely important in Chilean 
labor law. See discussion in text, p. /5~" 

**These provisions cover workers engaged in printing and photographic activities. 
A small number of workers in the textile industry do such work, but they are 
members of separate unions. 
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wages contained herein.* 

4) The conditions of work and wages established through collective 
agreements, collective contracts, acts of accord or arbitral decisions in the 
textile industry of the private sector, which are inferior to the minimums 
contained herein, will be overridden by the conditions of work and wages 
contained in this resolution. 

5) The conditions of work and wages agreed upon by the Tripartite 
Commission through the present resolution will be obligatory for all the 
workers and employers of the textile industry of the private sector, who must 
conform to that which is here established. 

6) The collective agreements, collective contracts, acts of accord or 
arbitral decisions currently in effect which contain wages, benefits or 
conditions of work not treated in the present resolution or superior to those 
established here, will.continue "in effect and be readjusted at the end of the 
term of the respective collective agreements, collective contracts, acts of 
accord or arbitral decisions in accordance with the percentage that the 
Tripartite Commission will have established. 

7) All those benefits, perquisites and/or bonuses established in the 
enterprises, stipulated in money sums, not dealt with in this resolution, 
shall automatically be increased 39% dating from January 1, 1972. 

Those benefits, perquisites and/or bonuses stipulated in specie or in 
percentages shall be kept at the same level. 

This clause shall apply only to the collective agreements , collective 
contracts, acts of accord or arbitral decision that expired before January 1, 
1972. 

8) By whatever percentage were increased the wages or conditions of work 
in effect on December 31, 1971, either by the legal reajuste** or by agreement 
between the parties, shall be imputed to the increase contained in this 
agreement. 

9) The empleados of this branch may solicit the benefits of the present 
resolution inasmuch as it applies to them. 

I. CONDITIONS OF WORK 

The conditions of work here established shall apply to all the employers 
and workers of the textile activity of the private sector. 

Art.l) Birth Allowance: A birth allowance of E°200*** is hereby established, 
for the birth of a child of any worker who on December 31, 1971 did not enjoy 

*Underneath the windy language, this is a no-strike clause, plain and simple. 

**The legislatively fixed wage increase to compensate for the effect of inflation. 
See discussion in text, y. If- 2.0 

***E0=EsTudos. 
A 
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this benefit. 

For those workers who on December 31, 1971 enjoyed a birth allowance, 
whatever its amount, the allowance shall be raised 39%, as long as with such 
an increase the allowance remains not less than E°300. 

For the workers who on December 31, 1971 enjoyed an allowance greater than 
E°400, it shall be raised 22.1%. 

Art.2) School Allowance: For the workers who on December 31, 1971 did 
not enjoy this benefit, there shall be authorized a school allowance of E°80 
for each child in primary or secondary school. 

For those who on December 31, 1971 enjoyed this benefit, said benefit 
shall be increased 39%, but the new amount shall not be less than E"120 for 
primary school students or E°150 for secondary students. This allowance shall 
be paid once a year in March upon presentation of the proper certificates of 
registration. For the present year it shall be paid within thirty days of 
the date of this resolution. 

For the children of workers studying in accredited universities the cost 
of matriculation shall be paid.* For workers engaged in university studies, 
the cost of matriculation shall be paid according to the regulation that the 
Tripartite Commission will issue. 

Art.3) Marriage Allowance: In case of marriage of a worker, the following 
allowances shall be paid: 

For those workers who on December 31, 1971 did not enjoy this benefit, 
there shall be paid an allowance of E°200 plus three days1 leave paid by 
the employer and considered as effectively worked for all legal and conventional 
effects. 

In the case of workers who on December 31, 1971 did enjoy this benefit, 
whatever its amount, the allowance shall be raised 39% to a sum not less than 
E°400, with right to five days' leave paid by the employer and considered 
worked for all legal and conventional effects. 

Those workers who enjoyed a marriage allowance but did not have a right 
to paid leave shall receive the foregoing increase and the five days' paid 
leave, considered worked for all legal and conventional effects. 

Art.4) Death Allowance: In case of the death of a worker employed in an 
enterprise, the enterprise shall pay to the nearest relative a funeral cost 
allowance of E°2,000. 

The enterprise shall pay to the worker the sum of E°800 in case of the 
death of one of his or her parents, spouse or ehild. In addition, the worker 
shall have the right to two days' paid leave, considered worked for all legal 

*Universities in Chile are state-supported, and tuition in minimal—about 
the equivalent of one dollar at the official exhcange rate. 
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and conventional effects, where the death occurs in the same province, and 
four days' leave if it occurs outside the province. 

The funeral cost allowances existing on December 31, 1971, whatever their 
amount, shall be raised 39%, but the increased amount shall not be less than 
E°2,000 and E°800 as indicated above. 

Art.5) Holiday Allowance:* There shall be a minimum annual holiday 
allowance of E°240 for those workers who on December 31, 1971 did not enjoy 
this benefit. 

For those workers who on December 31, 1971 did enjoy this benefit, 
whatever its amount, it shall be raised 39%, but the total shall not be less 
than that stipulated above. 

Art.6) Guaranteed Profit Sharing:** Under the rubric of profit-sharing 
the enterprises shall pay to their obrero workers an additional 3% on the 
total of all salaries, incentives, allowances and payments in money during 
the year. This payment shall be made at the time of workers' annual vacation. 

In case of discharge, voluntary retirement, death or legal retirement of 
the worker, the enterprise shall pay the sums that correspond proportionally 
to his or her due, together with all other final wage settlements. 

In those enterprises where there are industrial unions, the union shall 
also receive an additional 3% of all salaries paid. The union shall have 
access to such funds three times per year. 

With the:payment of the percentage indicated in this article, Articles 
405 and following of the Labor Code shall be considered fulfilled. 

Art.7) Lunch Pay: The enterprises shall give a one-half hour paid 
lunch period to their employees, both straight rate and.piece work employees. 
In the case of the latter, the half hour shall be paid at a rate equal to their 
average income of the hours worked. 

Art.8) Advanced Health Subsidy Payment: The enterprises shall make an 
agreement with the National Health Service for the direct payment of the 
subsidies of its workers under the terms of Art.2 of Law 17,443 of July 7, 
1971. The values of the subsidies paid by the enterprises shall be later 
returned by the National Health Service in a form and procedure established 
for this purpose.*** 

*The three holidays on which this allowance is paid are Independence Day 
(September 18), Christmas and Easter. 

**Article 405 of the Labor Code requires employers to share 10% of their profits 
with the "industrial union", if there is a union in their plant. "Industrial 
union" means that the union of obreros in the plant. Most unions, however, 
prefer to negotiate a smaller, guaranteed amount rather than risk an unprofitable 
year. This is what they are doing here. Note that it extends to non-union 
workers as well. 

***Chile has a national health insurance system which includes subsitute wage 
payments to workers absent from work because of illness. Normally, it is the 
Health Service that pays out of a fund that all employers contribute to. Here, 
however, they are agreeing that employers will pay sick workers directly, to avoi 
bureaucratic delays common in the Health Service payment. 
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Art.9) Union Officer's Leave: The enterprises shall grant paid leave, 
considered worked for all legal and conventional effects, to union officers 
carrying out the duties of their office, where it is duly proven. This 
leave shall not exceed twenty-four hours total in one week. In any case, 
one officer shalL.have maximum use of twelve hours in one week, the other 
twelve hours for the use of the other union officers.* 

Those enterprises with from one to ten employees shall grant to the 
members of their industrial committee leave that shall not exceed five hours 
total in one week, to carry out the duties of their office, where it is duly 
proven. 

The enterprises with from eleven to twenty-four employees where there Is 
not a union shall grant leave under the same terms indicated above but for a 
period that shall not exceed ten hours total in one week. 

In those enterprises where a more liberal leave is established, it 
shall continue to be in effect. 

Such leave shall be considered as worked for all legal and conventional 
effects. 

Art.10) Night Work: Night work shall be paid with an increase of 50% 
on the normal rate of the worker's pay. Night work is defined as that which 
begins at 11:00 P.M. or afterward. 

In those enterprises where a night work increase in more favorable to the 
worker than that established here, the former shall continue to be in effect. 

Art.11) Idemnification for Years of Service: The enterprises shall pay 
to their employees an idemnification for years of uninterrupted service in 
the respective enterprise and calculated on the worker's average wage of 
the previous three months of work, according to the following rules: 

a) Those enterprises which at the present date do not have this benefit 
shall pay an indemnification of ten days' pay for each year of service. 

b) Those enterprises which at the present date have benefits of ten to 
fifteen days' pay for each year of service shall pay twenty days' pay for each 
year of service. 

c) Those enterprises which at the present date have benefits of more 
than fifteen days' pay for each year of service shall increase the benefit by 
five days' pay, but the increased amount shall not exceed thirty days' pay 
for each year of service in the enterprise. 

This indemnification shall be paid to all workers discharged by the 
enterprise, as long as the termination of work is not due to one of the causes 

*Unions are required by the Labor Code to have five officers. In non-union 
plants, especially the small ones where unions are prohibited by the Code, 
a "Comite de Industria", also of five members, is elected. 
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established in Numbers 2 and 6 of Article 2 of Law 16,455; that is, duly 
proven dishonesty, bad, insulting or immoral conduct, and repeated absenteeism.* 
To have a right to this benefit the worker must have at least one year's 
seniority in the enterprise. 

The indemnification for years of service shall also be paid to those 
workers who, with accumulated seniority of at least three years, voluntarily 
retire. During the year this agreement is in effect, voluntary retirements 
may not exceed 2% of the work force of the enterprise and must be approved 
by the assembly of the union or industry committee. 

In those enterprises which employ from one to fifteen workers, only one 
worker every two years may voluntarily retire.** The first worker may do so 
during the present year. In those enterprises which employ from sixteen to 
fifty workers, one worker per year may voluntarily retire. 

Workers who retire due to age or invalidity shall also have the right 
to this benefit. 

In case of the death of a worker, the indemnification for years of 
service shall be paid to the spouse, children or parents in that order. If 
there are no relatives, the enterprise and the union or committee shall decide 
together to whom the benefit should go. 

Where a discharged worker wins a suit for unjustified discharge before 
a competent tribunal in accordance with Law 16,1+55) the indemnification con­
tained herein shall not take effect. Only the court's disposition shall 
take effect. 

For the purposes of calculating years of service by the worker to the 
enterprise, any portion greater than six months shall he considered one 
year. 

The enterprises that have an indemnification system superior to that 
established in this resolution shall maintain the system agreed with their 
respective employees. 

Interruption of work is defined as a period of greater than six months 
in which the worker is separated from the enterprise. 

Finally, if a law is passed on indemnification for years of service 
that established benefits equal or superior to those contained herein, this 
system shall cease to have effect and all parties shall be subject to the 
law. 

*Law 16,1+55 limits the reasons for which workers may be discharged without 
indemnification. The limitations are so broad, however, as to be practically 
meaningless. This agreement cuts down to two the valid reasons, from thirteen 
that are listed in the law. 

**i.e., voluntarily retire and still have a right to indemnification. 
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Art. 12) Union Dues: Employers shall be required to check off from 
employees wages the following sums: 

a) E°2.70 checked off monthly, or E°32.1+0 once in a year, to be sent 
to the Central Unica de Traba.jadores. * 

b) E°30, checked off at one time, to be sent to the Federacion Nacional 
Textil.** This check-off shall be deposited in a savings association, bank 
or credit institution indicated by the Federacion Nacional Textil. 

c) There shall also be checked off the dues established in the. statutes 
and by-laws of the individual unions or agreed upon by the union assembly. 
For this effect, communication from the union to the enterprise shall be suf­
ficient, with the signature of the president and treasurer of the union and 
the names of the workers. 

These check-offs shall be deposited in the savings associations, banks 
or credit institutions indicated by the respective unions. 

If some worker does not want any of these sums checked off, the worker 
shall inform in writing the Inspectorate of Labor, and send a copy of the 
Federacion Nacional Textil or the respective union. 

Art. 13) Retroactive Pay: The retroactive increases of Wages and bene­
fits contained in this resolution shall be paid within thirty days of its 
publication. 

II. MAXIMUM WAGES* 

There are hereby established the following wages, which shall be valid 
for both workers and employers of the textile industry. 

1) Minimum Beginning Salary: The minimum beginning salary shall be 
paid for three months following the commencement of the respective work. At 
the end of this period the worker shall obtain the corresponding minimum sec­
tor wage or that which corresponds to the job being definitively performed 
by the worker. 

2) Payment of Lost Time: When the workers on piece rates do not have 
work to fill the hours of their shift due to causes beyond their control, 
the lost time shall be paid according to the minimum hourly wage established 
in this resolution. Where they are assigned to other work during such lost 
time, they shall be paid at either the rate of their normal work or the rate 
of the substitute work, whichever is higher. Where the substitute work is 
performed for thirty or more consecutive days, the worker may agree with the 
enterprise to remain permanently in the new function, but retaining the 
higher salary of the two. 

3) Percentage of General Increase: The percentage of general increase, 
valid for all the salaries in effect on December 31, 1971, shall be 39%, 

*i.e. , minimum wages. It says maximum but it means minimum. 
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dating from January 1, 1972. If upon application of this increase to the 
salaries in effect on December 31, 1971» wages higher than those signalled 
here as minimum for each sector, the higher wage shall remain in effect for 
the corresponding job. 

Inversely, if upon application of the increase to the. salaries in effect 
on December 31, 1971, wages lower than those signalled here should result, 
the minimum wages signalled here shall have effect, dating from April 10, 
1972. 

k) Percentage Increase for Empleados: The empleados who on December 
31, 1971, had a wage equal to or. less than three Scale A monthly sueldos 
vitales* for 1971 shall also receive an increase of 39$ dating from January 
1, 1972. 

The empleados who on December 31 -, 1971, had a wage superior to three 
sueldos vitales for 1971 shall receive that which they negotiate directly 
with their employers. 

The empleados whose specialties are covered in the minimum wages fixed 
below for each sector of the textile industry and elsewhere in-this resolu­
tion may obtain the minimum wages contained herein. 

5). Minimum Wages: There are hereby established the following minimum 
wages which shall be. in effect dating from April 10, 1972, for the entire 
private sector of the textile industry. For this purpose the textile indus­
try has been divided into the following branches: 

Knitting and Clothes-Making 
Cotton 
Wool and Spun Mixtures 
Socks and Hosiery 
Dyeing and Finishing 
Silks 
Rugs, Carpets and Tapestries 
Fiber Recovery 

(There follows a listing of all the jobs in each of the eight sectors-
over 150 jobs are listed, with salaries ranging from E°3.50 to E°8.90 per 
hour. The agreement concludes:) 

6) Piece Rates: Piece Rates shall be increased 39$ retroactive to 
January 1, 1972. 

*0ne of the various privileges enjoyed by empleados vis-a^vis obreros is 
that the former are paid in sueldos vitales. A sueldo vital is a legislatively 
fixed minimum wage for white collar workers, who are paid, for example, 1-1/2 
sueldos vitales, or 2 sueldos vitales, or whatever the case may be, per month. 
At the time of this agreement, one sueldo vital was about E°l,050. Empleados 
who earn more than three sueldos vitales are generally considered to occupy 
a position close to management, which is why they are excluded from coverage 
here. 
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7) Silk and Hosiery Piece Rates: Piece rates in the silk and hosiery 
sectors shall be determined by the Tripartite Commission before June 30, 
1972, and shall be in effect from July 1 to December 31, 1972. Between 
January 1 and June 30, the increase established in No. 6 above shall be in 
effect. 

(signed by the nine members of the 
Tripartite Commission) 
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NOTES 

1In J. Barria, El Movimiento Obrero en Chile, Santiago, 1971,p.44. 

No note here — mistakenly placed. 

^Barria, Breve Historia del Sindicalismo Chileno, Santiago, 1966,pp.35-36. 

^Programa de la Unidad Popular, Santiago, 1969. An English version is 
contained in the NACLA publication New Chile, New York, 1972,pp.130-142. 

^At election time in 1970, the CUT had about 600,000 member workers. Prom 
the results of the 1972 election of CUT officers, it can be estimated that 
about 400,000 members voted for Allende in 1970, almost one-fourth his 
total vote. 

1972 CUT Officer Election Results: 

Party 
3. 

aCommunist Party 
Socialist Party Christian Democratic Party 

JMAPU 
hRadical Party 
aMIR 

Popular Socialist Party 
Radical Left 
•uChristian Left 

Number of votes 

Revolutionary Communist Party 
Social Democrats 
Independents 
Anarchists 
Void Ballots 
Blank Ballots 

173,068 
148,140 
147,531 
25,983 
21,910 
10,192 
5,420 
3,572 
3,330 
3,216 
1,616 
1,599 
673 

8,348 
5,642 

% of votes 

30.9 
26.5 
26.3 
4.6 
3.9 
1.8 
1.0 
.6 • 
.6 
.6 
.3 
.2 
.1 

1.5 
1.0 

Member of UP coalition 
^Outside UP to the left; supported Allende in 1970 

6 For a study of the drafting and passage of the Chilean Labor Code, 
see J.O. Morris, Elites, Intellectuals and Consensus, Ithaca, N.Y.,1966. 
7 
Based on figures of the workforce size of manufacturing enterprises in 
IV Censo Nacional de Manufacturas, Santiago, 1971 (1967 figures), hereafter 
cited as Censo. This census surveyed manufacturing establishments that 
employed more than five workers. It covered a total of over 1^,000 
establishments employing about 365,000 workers. It is estimated, however, 
that another 300,000 persons work in the thousands of small-scale, often 
family-centered home manufacturing operations which lack the degree of 
impersonality of the employer-employee relationship that usually generates 
sindical organization. 
Q 

Patrick Pepe reports that: 
In general, the laws do encourage a high degree of union 
democracy. This is probably the only area in which the 
union is even unintentionally legitimized by the Code as 
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a political entity. Answers to several questions in my 
survey on the extent to which the workers consider that 
the majority was in actual control of union decisions 
indicate a high degree of at least felt democracy. Sixty 
percent of the obreros said that the majority of the members 
had "much" influence over the decisions of the union, 27% 
said that.it had "some," and only 6% said that it had "little" 
influence. Eighty-two percent thought that the majority de­
cided whether the union should go on strike or not, and 73% 
that the majority decided what contract demands should be 
made. 

— "Power and Ideology," Chapter IV of draft of 
Ph.D. thesis, loaned by author. • 

°Memoria Anual de la Direccion del Trabajo, 1970. 

This assertion is based mainly on the statements of union officials, 
Ministry of Labor officials and labor relations scholars during inter­
views of June-December, 1972. Some scanty data support it: in 1968, 
tne average wage increase in union agreements was 25.8% while the 
previous year's inflation had been 21.9%. In 1970, the gap was 34.5%-
29.3%. Source:' Memoria Anual de la Direccion del Trabajo, 1968 and 
1970, and Indice de Precios aT~Consumidor, published monthly by the 
Institute MacionaT-de Estadisticas. 

In a study of Chilean wage structures, Peter Gregory attributed the 
narrow intra-firm differentials to the trade union movement's "strong 
egalitarian tradition and primary sense of responsibility for the 
workers at the bottom of the income structure." Industrial Wages in 
Chile, Ithaca, New York, 1967,p.89. 

12 
Based on discussions with union officers and employers, June-December,1972, 

13 ^Memoria Anual de la Direccion del Trabajo, 1970. Figures for other years 
are the following: I l l e g a l s t r i k e s I e g a l s t r i k e s T o t a l s t r i k e a 

1967 861 253 1,114 
1968 901 223 1,124 
1969 771* 206* 977* 
1970 1,601 218 1,819 

*Private Sector Only. 

14 

15 

J. Barria, Historia de la CUT, Santiago, 1971,p.46. 

Ibid.,pp.121-122. 

J. Barria, Las Relaciones Colectivas del Trabajo en Chile, Santiago. 
1967, pp. 15-16: --: " 
17 
V. Valdes, "Las Relaciones del Trabajo en la Industria del Cobre," 

Santiago (INSORA unpublished manuscript), 1967. 
18 
See Barria, Las Relaciones del Trabajo en la Industria de Cuero y 

Calzado. Santiago, 1967. " 

http://that.it
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•^See valdes, op.cit., for an extended discussion of these reforms. 

20Article 7 of Law 17.074 of December 16, 1968, published in Diario 
Oficial, December 31, 1968. 
21See Barria, Historia de la CUT,pp.122-128; 134-135 for an account of 
these measures. 
2 The word, as well as the analysis in general, is from personal inter­
views with lawyers of the Labor Ministry under the j?rei government. 

25Executive Decree 825 of December 16, 1970. 

24"See Table p.49. 
25Interviews with Ministry of Labor officials, June-December, 1972. 

26See table p.26. 

'See ibid., and Memoria Anual de la Direccion del Trabajo, 1971 and 1972. 

28See table p.26. 

"The Opposition-controlled Congress passed a law forbidding intervention 
or requisition without an express act of Congress. President Allende 
vetoed the law. The Opposition lacks the required two-thirds majority 
to override a presidential veto. It proposed a constitutional reform 
that would permit a simple majority to override a veto, but at the 
same time lacks the necessary two-thirds to reform the Constitution. 
The then-Minister of the Economy, Pedro Vuskovic, declared that "the 
companies that have passed into the hands of the workers will stay in 
their hands with or without a constitutional reform." Cited in "Partici-
pacion Es Poder," pamphlet of the Ministry of the Economy, Santiago, 1972. 

30 
See, for example, note 34. 

•2.\ 

See almost any edition of El Siglo, the Communist Party newspaper, or 
Principios, the Party's theoretical organ, for a Commu—nist critique of 
the ultra-left. A good example is J. Texier, "La Transicion al Socialismo 
y el Ultraizquierda," Principios, No.145, May-June,1972,p.51. 
52Listed in El Mercuric, June 22,1972,p.20. 

53Censo, pp.34; 52-53. 
34-
In some of these firms, workers struck precisely for the purpose of 

having their plant intervened; e.g: "The situaxion had become so im­
possible for us that we decided to go on strike to force the government 
to intervene the company." 

— a textile worker of an intervened firm, after describing 
how his former employer had maintained a goon squad to handle militant 
unionists. Quoted in Panorama Economico, September, 1972,p.27. 
55See pp.9-10. 
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•' ̂  Targets for nationalization in the UP program were: 
1. the large raining companies of copper, nitrate, iodine, iron 

' and coal; 
2. the country's financial system, especially private banks and 

insurance companies; 
3. foreign trade; 

,,, 4. the great distribution enterprises and monopolies; 
- 5. the strategic industrial monop'olies; 

6. in general, all those activities which determine the country's 
economic and social development . . . 

^For those curious about the likelihood of small businessmen being 
amenable to such a coalition, the results of a 1967 survey of small 
businessmen (firms of less than 50 workers) are interesting. 79% thought 
the government should plan the economy to some degree. 36% thought it 
should plan xhe entire economy. It is doubtful, however, that they had 
in mind the UP as the government doing the planning, or that such planning 
would be part of a socialist program. Only 28% thought the CUT should be 
involved in planning the economy. 88% agreed with the statement: "The 

^government is not a good manager." 
J.A. Lobos T., "El Pequeno Empresario y Tres Factores Socio-economicos," 

Santiago, University of Chile, pp.144,156,185. 

^ Erratum 

'"There was also an organization of small textile artesans, but this 
grouped the home manufacturing sector of the industry rather than firms 
cnaracterized by an employer-employee relationship. 

40. 
Bargaining agreement of April 7, 1971, in Directorate of Labor archives 

See pp.9-10. 41 

42 
That is, fifteen hundred firms with an employer-employee relationship. 

There are another 1,000-1,560family-style operations, mostly small 
clothesmakers. 

Erratum 43 

See Tom E. Davis, "Dualism, Stagnation, and Inequality: The Impact 
of Pension Legislation in the Chilean Labor Market," Industrial and 
Labor Relations Review, April, 1964,p.380. 
45 
Erratum 
See Thomas Weiskopf, "Capitalism and Underdevelopment in the Modern 

World," in The Capitalist System, New Jersey, Pren-cice-Hall, 1972,p.442. 

47 
United Nations, CEPAL, Productividad en la Industria Textil Latino-

Americana, 1962. 

See Heleen F.P. Ietswaart, unpublished (as yet) J.S.D. thesis on 
Chilean labor justice, Yale Law School Program in Law and Moderniza­
tion, 1973. 
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^Government jobs and lines of autnority are distributed according to 
'•'.quotas for each of the UP parties. Decisions taken at party committee 
.meetings are at least as important as collective UP policy decisions. 

}-5®k passage from Principios, the theoretical organ of the Communist 
"party, should illustrate its line: 

. . . A policy of senseless exproporiations, of indiscriminate 
interventions of non-monopolistic companies, of indifference 
in the face of lack of labor discipline ana indifference to 
considerations of productivity, and of pushing opportunistic 
wage demands, is to give ammunition to the enemy. 

— Principios, May-June, 1972,p.13. 

'-5 Erratum . 

" B a s e d on i n t e r v i e w s wi th employer r e p r e s e n t a t i v e s of the T r i p a r t i t e 
Commission and l e g a l s t a f f members of the I n s t i t u t e T e x t i l , J u n e -
December, 1972. 
5 3 I b i d . 

-^Paraphrase of remarks by Commission members in interviews, June-December, 
1972. 

55 See table p.44,45. 

56UADE, Informe T e x t i l , 1968, and Censo, pp.52-53 
5 7See p . 1 5 . 
58Censo,p.52 

This firm's agreement followed a bitter strike, complete with toma. 
In addition to the big wage hike, one of the elauses contained the 
employer's recognition that no damage had been done to the plant or 
machinery during the takeover, and his agreement to abandon legal 
actions begun against the employees for the toma. 

60 
Both clauses are from collective agreements in the archives of the 

Directorate of Labor. 
c-, in interview 

62 

63 

Statement of FEMTEX official,, September, 1972. 

Statement of Instituto Textil official in interview, October, 1972. 

Records of AMPICH. 

64See p.29. 
65 
Interview with government representative on Printing Indu—stry 

tripartite Commission. 

66, 
67 

Interviews with Commission, November, 1972. 

See generally the Opposition newspapers of September and October, 1972. 
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68See table p.49. 

^Membership in agricultural unions nearly doubled in 1971 alone, from 
114,000 to 215,000 workers. Source: Memorla Anual de la Direccion del 
rprabajo, 1971. 

7°CUT representatives have been appointed to decision-making bodies of 
7 all the ministries and state planning authorities. 

f̂ In 1971 there were 162 new obrero unions and 310 new erapleado unions. 
For 1972, the totals were approximately 200 and 600. 

72I n the Chuquicamata copper mine, for example, there were approximately 
/ 70 partial strikes in 1972 in violation of the collective agreement by 
various groups of skilled workers, including skilled obreroa, seeking 
special benefits for their particular group. 

73>For a n elaboration of the Christian Democratic proposals, see El Mercurio 
editorials of June 6, 16 and 27; July 5, 13 and 31; August 8 and 9. For 
UP criticisms of the proposals, see remarks in Panorama Economico, Septem­
ber, 1972, pp.24-27. 

74. "'^Erratum. 

^For further discussion of the legal basis of tne Area Social, see 
Oscar Aramayo, Regimen Legal del Comercio Interno Chileno, Santiago, 
1964; Raul Espinoza, "La Requisieion de los Monopolies Textiles y un 
Fallo de la Corte Suprema," and Eduardo wovoa, "El Dificil Camino de 
la Legalidad," both in Revista de la Universidad Tecnica del Estado, 
April, 1972,pp.7 & 89; and E. Wovoa, "Vias Legales para Avanzar hacia 
el Soeialismo," Revista de Rerecho Economico, October'70-March171,p.27. 

76La Nacion, June 26, 1972. 
77 'Based on survey of bargaining agreements of textile firms in the 
Area Social, in archives of the Directorate of Labor. 
78La Nacion, July 26, 1972. 

79 
A. Millas, "La Clase Obrera en las Condiciones del Gobiemo Popular," 

Principles, May-June, 1972, pp.16; 23-24. 
Dm 

One Communist union president told me he would much rather be a union 
officer in the private sector, where everything is clear-cut? the boss 
is the boss and not a party comrade. 
81 
On tne juridical base, see note 75. There is a major campaign by the 

UP and the unions to make the law bend to the force of events. Workers 
of the Area Social are nearly unanimous, despite their political affili­
ation, in promising never to return the intervened firms to their former 
owners. What happens when a new government -- as Chile is likely to have 
in 1976 — is faced with a court order to return the firms to their former 
owners, on one hand, and with thousands of workers who oppose sueh a move 
on the other hand, will be a test of the UP's long-range success in 
changing Chilean society. 
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0 Erratum 
8^See, for example, round-table discussions in Punto Pinal, OctoDer 10, 
1972,(Document©), and Panorama Econoraico, September, 1972,p.16. 

84See Ibid. 

1 "-'Erratum. 
86In "Participacion Es Poder," published by Coraite Textil CORPO, Santiago, 
1972. 
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