




SAFEWAY TNC. 
NORTHERN CALIFORNTA DTVTSTQW 

JOB OPENTNG 

JOB/DEPARTMENT 

HOURLY WAGE RATE" $ 

STORE/ (IF THE EXACT STORE LOCATION IS NOT IDENTIFIED, 
A GENERAL GEOGRAPHICAL AREA WILL BE INDICATED) 

EXPECTED SHIFTS . , 

EXPECTED HOURS 

Any and all employees who are interested in the above job should 
complete an "In-Store Retail Application for Posted Job" and submit it 
to the store manager or district office as soon as possible. All 
interested employees must submit their applications to the store 
manager or district office no more than five (5) days after the notice 
of the job opening is posted. 

Date of Job Posting 

Job Posting Expiration Date 

Application £ Resume2' must be received by the district office no 
later than 

District Office FAX Number i 1 

District Office Address 

For a summary of the job duties and requirements for this position, 
please refer to attached job description. 

A notebook with job descriptions for all posted positions is available 
in each retail store. To review this note book, contact your store 
manager. 

11 Non-Food Clerks selected for a Food Clerk position shall 
suffer no loss of seniority or hourly rate of pay as a result of 
their selection. 

2 Resumes are required in addition to the In-Store Retail 
Application for all positions except food clerk, meat cutter and 
baker. 
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Exhibit 3 

- PRINT CLEARLY -

SAFEWAY INC. 
NORTHERN CALIFORNIA DIVISION 

TN-STORE RETAIL APPLICATION FOR POSTED JOB 

POSTED JOB FOR WHICH YOU ARE APPLYING DIST/STORE t 

NAME 

CURRENT POSITION YOUR DIST/STORE NO. 

YEARS OF EDUCATION COMPLETED (CIRCLE ONE) 
9 10 11 12 13 14 15 16 17 18 19+ 

LIST PREVIOUS POSITIONS (INCLUDE DATES) HELD AT SAFEWAY: 

DATE OF HIRE 

HAVE YOU BEEN ISSUED ANY DISCIPLINARY NOTICES WITHIN THE LAST SIX 
MONTHS? 

WHAT ARE YOUR OCCUPATIONAL GOALS OR INTERESTS AND HOW WILL THIS JOB 
HELP YOU ACHIEVE YOUR GOALS OR INTERESTS? 

FOR PART-TIME OPENINGS, PLEASE LIST ANY DAYS OF THE WEEK AND/OR HOURS 
OF THE DAY YOU ARE NOT AVAILABLE TO WORK (EXCEPT FOR TIMES REQUIRED FOR 
RELIGIOUS PRACTICES OR OBSERVANCES) . 

Signature 

Date 

SAFEWAY INC. IS AN EQUAL OPPORTUNITY EMPLOYER 

SCl-47297.3 



EXHIBIT 4 

NOTICE TO FULL-TIME FOOD CLERKS 

Full-time food clerics are those who are designated by Safeway 
to a regular 40 hour job, subject to the terms and conditions contained 
in the collective bargaining agreement with the union. Regarding the 
scheduling of full-time food clerks, you should be aware of the 
following: 

1. Full-time food clerics are typically scheduled for a five day, 
forty hour week, subject to certain exceptions governed by the 
applicable collective bargaining agreement. 

2. Full-time food clerks may exercise their seniority right to 
select the posted schedule of a less senior full-time food clerk 
subject to the provisions of the collective bargaining agreement. 

3. Full-time food clerks will not be retaliated against for 
exercising their seniority right to shift selection. 

4. Full-time food clerks may file a grievance through their union 
if they feel their seniority rights with respect to scheduling have 
been violated. 

If you have any questions about the scheduling of full-time 
food clerks, please contact your store manager or Safeway's Affirmative 
Action and Employment Supervisor, Jeff Mason, at (510) 498-2209. 

Safeway Inc. is an Equal Opportunity Employer 
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EXHIBIT 5 

TRAINING REQUEST 

STORE/DISTRICT / / 

NAME SOCIAL SECURITY f / / 

HIRE DATE JOB CLASSIFICATION 

WORK STATUS (PART-TIME OR FULL-TIME) 

DO YOU HAVE ANY SCHEDULE LIMITATIONS? IF YES,. PLEASE 

LIST THEM 

I WOULD LIKE TO BE CONSIDERED FOR ONE OR MORE OF THE BELOW-LISTED 
TRAINING ASSIGNMENTS (PLACE A CHECK MARK BY THE ASSIGNMENT (S) YOU ARE 
INTERESTED IN.) 

STOCKING 

DAIRY 

FROZEN FOOD 

FILE MAINTENANCE 

ORDER WRITING 

TEMPORARY RELIEF OF HEAD CLERKS 

SIGNATURE DATE 

Safeway Inc. is an Equal Opportunity Employer 

SCl-«7297.3 



EXHIBIT 6 

STEVEN A. BRICK (Bar No. 53216) 
GARY R. SINISCALCO (Bar No. 64770) 
TRISH N. HIGGINS (Bar No. 119215) 
ORRICK, HERRINGTON k SUTCUFFE 
Old Federal Reserve Bank Building 
400 Sansome straat 
San Francisco, CA 94111 
Telephone: (415) 392-1122 
Attorneys for Defandant 
Safeway Inc. 

GUY T. SAPERSTEIN (Bar No. 46354) 
JACK W. LEE (Bar No. 71626) 
KRISTINE POPIAWSKI (Bar No. 160758) 
SAPERSTEIN, MAYEDA * GOLDSTEIN 
1300 Clay Straat, 11th. Floor 
Oakland, CA 94612 
Telephone: (510) 763-9800 
Attorneys for Plaintiffs 

UNITED STATES DISTRICT COURT 

EASTERN DISTRICT OF CALIFORNIA 

JUNE BARNHART, SUSAN GEROW, 
MARJORIE RANKIN, HEIDI 
KAUZLARICH and CARLA BROOKE 
on behalf of themselves 
and all other persons 
similarly situated, 

Plaintiffs, 
v. 

SAFEWAY STORES, INC., 

Defendant. 

DEBRA SENDLE, on behalf Of 
herself and all other 
persons similarly situated, 

Plaintiff, 

SAFEWAY STORES, INC., 

Defendant. 

No. CIV-S-92-803 WBS JFM 

No. CIV-S-93-0175 WBS JFM 

STIPULATION AND ORDER REGARDING 
CONFIDENTIALITY OF REPORTING 
INFORMATION 

•C1-«7297J 



During the term of the Consent Decree in these actions, 

Safeway say provide plaintiffs and Class Counsel certain documents, 

things and information that constitute or contain trade secrets as 

defined in California Civil Code Section 3426.1(d), or other secret, 

proprietary, private, or confidential information including, but not 

limited to, personnel data, earnings data, competitive market data, and 

non-public financial data. 

The parties hereby agree that access to and use of such 

documents, things and information shall be governed and limited by the 

provisions of this Protective Order as set forth herein, subject to the 

approval of the Court. 

A. DEFINITION OF CONFIPENTIAI, INFORMATION 

1. "Confidential Information," as used herein, means any 

type or classification of information which is designated when it is 

produced as "Confidential" by Safeway, whether it be a document., 

information contained in a document, or otherwise. In designating 

information as Confidential Information, Safeway will make such 

designation only as to that information which it believes contains 

secret, confidential, private, and/or proprietary information. Safeway 

shall exercise good faith in designating information as Confidential 

Information. 

2. Designation of documents or other information as 

confidential by Safeway or receipt of documents or information so 

designated shall not be considered as determinative of whether the 

contents of the documents or the information specified are publicly 

known or properly designated. 

/// 
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B. PROCEDURE FOR DESIGNATING MATERIAL AS GOVrTTSimTJ+T. 
INFORMATION 

1. "Confidential Information* shall include all documents 

provided by Safeway which have been designated as confidential by 

marking the page: "CONFIDENTIAL" or "CONFIDENTIAL INFORMATION.* In 

lieu of marking the original of documents, Safeway may mark the copies 

that are produced or exchanged. 

2. The identification of information as confidential shall 

be made when a copy of a document is provided to Class Counsel. 

3. If plaintiffs believe that a document or other 

information, which has been designated as confidential, should not 

properly be treated as confidential within this protective order, 

plaintiffs shall notify Safeway of its disagreement with the 

confidential designation. Counsel for the parties will then endeavor 

to reach an agreement regarding the status of that document or 

information within ten days. If no agreement can be reached after ten 

days, plaintiffs may file a notice of motion for relief from this 

Protective Order within fourteen days thereafter. If circumstances 

warrant, a motion will be heard on shortened time. Until the Court 

resolves the motion, the information will be treated as subject to the 

terms of this protective order. 

C. QUALIFIED PERSONS WITH ACCESS TO CONFIDENTIAL INFORMATION 

"Qualified Persons," as used herein, means: 

(1) The named parties in these actions and their attorneys, 

including in-house attorneys, paralegal personnel, and secretaries 

employed by counsel to the named parties; • 

(2) Consultants and experts retained or employed to assist 

the attorneys of named parties in the monitoring of the Consent Decree 

aCl-«7297J 



such as statisticians, economists, accountants, or other technical or 

legal experts or consultants, who have signed an appropriate 

stipulation reflecting an agreement to abide by the terms of this 

protective order. The stipulation shall be in the form set forth in 

Exhibit: A. 

(3) The Court and the court personnel. 

D . RESTRICTIONS ON THE USE AND DISCLOSURE OF CONFIDENTTA!, 
IHrPKftTIPN 

1. Any information designated as "Confidential Information" 

shall not be made available or disclosed to any person other than the 

Qualified Persons identified in Paragraph C. Persons who, by virtue of 

the conduct of these actions, have knowledge of the designated 

Confidential Information shall not suffer or permit its disclosure or 

that of any information obtained, derived, compiled, or ascertained 

therefrom, to any person or persons not entitled under this Protective 

Order to receive such information. 

2. Disclosure of all items designated as Confidential 

Information in this action shall be solely for the purposes of these 

actions, (i.e., Barnhart. et al. v. fiaXewjy., No. CIVS 92-803 WBS JFM 

and Sendle. et al. v. Safeway. No. CIVS 93-0175 WBS JFM), unless and 

until such designation is removed either by stipulation by attorneys 

for the named parties or by order of the Court. 

3. With respect to information designated as Confidential 

Information, no copies of documents or other information shall be 

received, kept, or maintained by individuals other than the Qualified 

Persons as defined above. 

JC1-«7»7J 



4. Those portions of any document filed with the Court, for 

any purpose and identified as containing Confidential Information, or 

any pleading, motion or brief filed with the Court containing or 

disclosing Confidential Information shall be filed with the Court in a 

sealed, opaque container including on the outside thereof the case 

heading of these actions, the title of the document, and a notification 

that the contents are subject to a protective order and the container 

is not to be opened except upon further order of this Court. Such 

notification shall be substantially in the following terms: 

CONFIDENTIAL 
SUBJECT TO PROTECTIVE ORDER 

This envelope (or container) containing the 
above identified papers filed by (name of party), 

is not to be opened nor the contents thereof 
displayed or revealed except by the Court 

or Court Order or by agreement of the parties. 

The clerk of this Court is directed to maintain under seal 

all documents and transcripts of deposition testimony so filed in this 

litigation. 

5. In the event Class Counsel seeks to show any documents 

or other information denominated as "Confidential Information" to 

anyone other than a "Qualified Person,* Class Counsel shall first 

advise Safeway and seek to reach an informal resolution of such 

matters. In the event that agreement cannot be reached, Class Counsel 

may apply to the Court for relief from this Protective Order. 

E. NO ADMISSION OR WAIVERS 

The execution of this Order shall not: 

(a) constitute a waiver of any party's right to seek from 

the Court at a future time an order which provides greater, lesser or 

no restriction of access to Confidential Documents; 

«C1-«7»7J 



(b) be construed as an admission or agreement that any 

document designated as Confidential, in fact, i s confidential or 

otherwise i s entitled to any protective rel ief whatsoever. 

ft j l . RETDRN OF DOCTMEHTS 

Within sixty (60) days of final termination of these actions, 

Class Counsel shall return to Safeway all documents (and copies 

thereof) and all materials which, have been furnished to Class Counsel 

and identified as "Confidential Information" pursuant to this 

Protective Order. 

Also within sixty (60) days of final termination of 

these actions, Class Counsel shall certify that all attorney work 

product documents that incorporate or reference Confidential 

Information have been destroyed. Alternatively, within the sixty day 

period, Class Counsel shall certify that they have placed all attorney 

work product documents that incorporate or reference Confidential 

Information in a sealed container and they may store the container for 

a period up to four years. At the end of the four year period, or any 

'time before, Class Counsel shall certify that the sealed documents have 

been destroyed. If, at any point during the four year storage period, 

Class Counsel can demonstrate good cause to review those documents in 

order to respond to or defend a professional negligence claim. Class 

Counsel shall first contact Safeway and, if unable to reach a mutually 

satisfactory resolution, may petition this court to allow access to the 

sealed documents. Absent agreement of the parties or court order, no 

person may review the contents of the work product documents stored 

/// 

/// 

/// 
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under seal and the sealed container say not be opened save for the 

purpose of destroying the docuaents contained therein. 

Datedr , 1994. OHRICK, HEHRINGTOK C SUTCLIFFE 

Bvr 
Trish M. Riggins 

Attorneys for Defendant. 

SAPERSTEIN, KAYEDA, 
a GOLDSTEIN 

Datedr , 1994. By: 
Jack W. Lee 

Attorneys for Plaintiffs 

IT IS SO ORDERED. 

Dated: , 1994. 

United States District Judge 

•0-47297J 



EXHIBIT A 

J 

UNITED STATES DISTRICT COURT 

EASTERN DISTRICT OF CALIFORNIA 

JUNE BARNHART, SUSAN GEROW, ) No. CIV-S-92 805 WBS JFM 
KARJORIE RANKIN, HEIDI ) 
KAUZLARICH and CARLA BROOKE ) STIPULATION 
on behalf of themselves and all ) REGARDING 
other persons similarly situated, ) PROTECTIVE ORDER 

Plaintiffs, ) 

v. ) 

SAFEWAY STORES, INC., ) 

Defendants. ) 

I hereby certify that I have carefully read the Stipulation 

and Protective Order in the above-captioned case and that I fully 

understand the terms of the Court's Order. I recognize that I am bound 

by the terms of that Order, and I agree to comply with those terms. I 

hereby consent to be subject to the personal jurisdiction of the United 

States District Court for the Eastern District of California, in 

/// 

I" 
III 
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respect to any proceedings relative to the enforceaent of that Order, 

including any proceeding related to contenpt of court. 

Dated this day of , 199 • 

Executed at 

Signature 

Name: 

Affiliation: 

Business Address: 

Home Address: 

SCl-47297.3 
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EXHIBIT 7 

REAFFIRMATION POLICY 

L Statement of Company Policy and Notice to rrnnpnv T ^ f t Y m 

A. Emml Employment Opportunity Policy 

& is the continuing policy of the Northern California Division of Safeway Lie. to comply with applicable 
equal employment laws and to afford equal opportunity for employment to all individuals regardless of 
race, color, religion, sex, national origin, age, marital status, physical or mental disability and medical 
condition, and not to discriminate against any employee or applicant because he or she is a disabled 
veteran or veteran of the Vietnam Era in regard to any position for which the employee or applicant is 
qualified. 

B. Affirmatiye Arfinn Program* 

Safeway Lie. is also a government contractor and complies with Executive Order 11246 regarding 
affirmative action efforts. Therefore, the Company will take affirmative action to insure that it will: (1) 
recruit, hire, and promote applicants and employees without regard to race, color, religion, sex, national 
origin, physical or mental disability, or veteran status; (2) base decisions on employment so as to further 
the principle of equal employment opportunity; (3) insure mat promotion decisions are in accord with 
principles of equal employment opportunity, and (4) insure that benefits, transfers, layoffs, company 
programs and other terms, conditions and privileges of employment are administered in a 
non-discriminatory manner. 

C. Non-Harassment 

It is the responsibility of supervisors to take action to prevent harassment of all employees. 

Sexual harassment will not be tolerated. Sexual harassment may be defined as unwelcome, unwanted and 
unsolicited non-business like comments, sexual advances, requests for sexual favors, and other verbal or 
physical conduct of a sexual nature. Employees violating Safeway's policy will be subject to inw™«tiat» 
and appropriate disciplinary action. 

D. ResponsibffitY and Accountability 

The successful achievement of this non-discriminatory employment program requires a maximum of 
cooperation between management and employees. In fulfilling its part in this cooperative effort, 
management is obligated to lead the way by establishing and implementing affirmative action procedures 
and practices which will insure our objective; namely, equitable employment opportunity for all. 

SC1-67277.3 



Reaffirmation Policy . Page 2 

All employees and prospective employees should be aware that Safeway has a current written Affirmative 
Action Program, which will be made available for review, upon request, from the District or Deparonent 
Managers. 

Supervisors have been made to understand mat their work performance is being evaluated an the basis 
of their equal employment opportunity efforts and results, as well as other criteria. 

r have reappointed Robert S. Carlson, Director - Human Resources for the Division, to cm*™^ to 
monitor the implementation of personnel procedures to guide our Affirmative Action Program and our 
overall equal employment efforts. 

This official is charged with designing and implementing audit and reporting systems mat will krrp 
management informed on a quarterly basis of the status of the equal opportunity area. 

H. Internal Complaint and Tnvestffatfve Procednres 

If you have any questions regarding the Affirmative Action Program or this policy, would like to review 
it, or feel you have been discriminated against in violation of any of the above policies, please contact 
your Manager. You may also contact directly the Division's AffinnatiTe Action and Employment 
Supervisor, Jeff Mason, who is located at 47400 Kato Road, Fremont, California 94538, or (510) 
498-2204. This office is open from 8:00 a.m. to 4:30 p.m. The Affirmative Action Program may be 
viewed any work day upon appointment. 

(Senior 'Vice President and Manager) (Date) 

(Director - Human Resources) (Date) 

«C1-«72S7.3 



Exhibit 8 

UNITED STATES DISTRICT COURT 

EASTERN DISTRICT OF CALIFORNIA 

JUNE BARNHART, SUSAN GEROW, 
MARJORIE RANKIN, HEIDI 
KAUZLARICH and CARLA BROOKE 
on behalf of themselves 
and all other persons 
similarly situated, 

Plaintiffs, 
V. 

SAFEWAY STORES, INC., 

Defendant. 

DEBRA SENDLE, on behalf of 
herself and all other 
persons similarly situated, 

Plaintiff, 
v. 

SAFEWAY STORES, INC., 

Defendant. 

No. CIV-S-92-803 WBS JFM 

NO. CIV-S-93-0175 WBS JFM 

NOTICE OF PROPOSED CLASS ACTION SETTLEMENT 
AND CONSENT DECREE 

TO: WOMEN WHO ARE OR HAVE BEEN EMPLOYED BY SAFEWAY INC. ON OR AFTER 
JANUARY 9, 1989, IN A SAFEWAY RETAIL STORE LOCATED WITHIN THE STATE OF 
CALIFORNIA (BUT EXCLUDING BAKERY PRODUCTION EMPLOYEES WHO ARE MEMBERS 
OF THE BAKERS' UNION AND EXCLUDING EMPLOYEES OF THE MEAT AND PHARMACY 
DEPARTMENTS). 

///' 

3C1-73360.1 



Safeway, Inc. ("Safeway") has agreed to settle a consolidated 

employment discrimination class action lawsuit now pending in the United 

States District Court in Sacramento,. California. The lawsuit claimed that 

Safeway discriminated against female employees at its retail stores 

operating under the Safeway name and located in the State 

of California. 

• THE PURPOSE OP THIS NOTICE IS TO ADVISE YOU: 

OF THE STATUS OF THE LAWSUIT, INCLUDING A STATEMENT OF YOUR 

RIGHTS WITH RESPECT TO A PROPOSED SETTLEMENT OF THE CASE 

• THAT YOU MAY MAIL A REQUEST FOR CLAIM FORM IN ORDER TO ASSURE 

THAT THERE IS A RECORD OF YOUR CORRECT CURRENT ADDRESS 

• OF THE OPPORTUNITY TO FILE WITH THE COURT AN OBJECTION TO THE 

SETTLEMENT 

° OF THE OPPORTUNITY TO EXCLUDE YOURSELF FROM THIS SETTLEMENT 

1. The Affected Class. The following persons may be entitled 

to receive benefits including a monetary award, established in the proposed 

settlement: 

all former and present female employees who are or have been employed 
by Safeway on or after January 9, 1989 in its retail stores located 
within the State of California and in Safeway's Northern California 
Division, but excluding bakery production employees who are members of 
the Bakers' Union, and excluding employees of the Meat and Pharmacy 
Departments of such stores. 

2. Terms of Proposed Settlement. Subject to Court approval, 

the plaintiffs and Safeway have agreed to the entry of a Decree by the 

Court that establishes promotions goals for certain jobs, job posting 

procedures, a system to request additional hours and training, a settlement 

fund, and certain other injunctive relief agreed to in order to satisfy 

claims of the plaintiffs and class members. This relief will be in final 

settlement of all claims by the plaintiffs and class members against 
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Safeway for claims of employment discrimination because of sex that were 

raised or could have been raised in this case. The general summary of the 

proposed Decree in this notice does not include all of the terms and 

conditions of the proposed settlement. The only complete statement of the 

terms of the proposed settlement is found in the actual Decree 

provisionally approved by the Court. Copies of the proposed Decree are 

available for inspection or copying at Class Counsel's address as shown 

below. 

3. Reason for Settlement. The attorneys for the plaintiffs, 

Class Counsel, have conducted thorough and extensive investigation during 

the course of this lawsuit. Class Counsel have also researched the 

applicable law. Because of the expense and length of continued proceedings 

necessary to prosecute this action through a trial and possible appeals, 

the uncertain outcome and substantial risks of complex actions such as this 

case, and because of the terms of the proposed settlement. Class Counsel, 

in consultation with the plaintiffs representing the class members, have 

concluded that the terms and conditions of the settlement are fair, 

reasonable, adequate and in the best interests of the class. Safeway 

denies any and all wrongdoing or liability but it wishes to avoid further 

costly, disruptive, and time-consuming litigation and desires to obtain 

complete and final settlement of plaintiffs' and affected class members' 

claims. 

The fairness and reasonableness of the amount and terms of this 

settlement are subject to Court approval at the fairness hearing scheduled 

by the Court. 

4. The Settlement Fund. The proposed Decree requires Safeway 

to establish a settlement fund in the amount of $5,000,000.00, including 
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$130,000.00 for payments to the individual plaintiffs and $4,870,000.00 for 

payments to qualified claimants. Apart from the above sum, Class Counsel 

will be paid $2,500,000.00 for their work in the case to date and have the 

right to receive additional compensation for responding to questions about 

the settlement. 

Qualified claimants who timely and properly file claim forms and 

meet the eligibility requirements established by the Court will be entitled 

to receive shares of the settlement fund based on criteria contained in the 

Decree. The exact amount any single claimant may recover cannot be 

calculated until all claim forms have been received. 

5. Claims Procedure. If you are a member of the class, you may 

file with the Court a request for a claim form to assure that there is a 

record of your current address. Safeway will be mailing claim forms to all 

class members who have or at the time of leaving Safeway had been 

continuously employed for at least six months in a Safeway retail store in 

California, who held the position of Food Clerk or Nonfood Clerk at any 

such store at any time between January 9, 1989, and December 31, 1993, and 

for whom Safeway has a valid, current address. Safeway's records, however, 

may not contain a correct address. It is your responsibility to assure 

that a correct address is on file. 

6. Binding Effect. The proposed Decree, if finally approved by 

the Court, will be binding on all class members who do not affirmatively 

exclude themselves from the settlement, and will bar any such person from 

seeking relief from Safeway other than that provided for in the Decree for 

claims of employment discrimination because of sex. Class members may 

exclude themselves from the terms of the Decree by providing a written 

statement to the United States District Court Clerk's office, at the 

SCI-73360.1 



address provided below, with service of copies upon counsel for the 

plaintiffs and defendant, on or before May 27, 1994. To be effective, that 

statement must be entitled "Exclusion from Settlement1* and must contain the 

name, mailing address, and social security number of the class member 

electing exclusion. Class members who timely and effectively elect to 

exclude themselves from the settlement will not be eligible to receive any 

payments from the settlement fund and will not be bound by the Decree. 

7. Objections to the Consent Decree, Xf you believe that the 

proposed Decree should not be finally approved for any reason, you may 

present your objection at a hearing on June 27, 1994, at 9:00 a.m. at the 

United States District Court, United States Courthouse, 650 Capitol Hall, 

Sacramento, California. Any class member who wants to object to the 

proposed Decree must file an objection and appear at the hearing. The 

objections must be filed in writing with the United States District Court 

Cleric's Office, with service of copies upon counsel for the plaintiffs and 

the defendant, on or before May 27,. 1994. Any attorney who represents an 

individual objecting to the Decree must file a notice of appearance with 

the Court and serve counsel for all parties on or before the same date. 

8. Clerk's Address. The Clerk's address is: 

Office of the Clerk 
United States District Court 

650 Capitol Mall 

Sacramento, CA 95814 

All requests for claim forms, elections for exclusion from the 

settlement, or other correspondence must state the name and number of the 

case: Barahart v. Safeway Stores. Inc.. No. CIV-S-92-803 WBS JFM. 

9. Further Information. If you change your address after 

receiving this Notice, it is your obligation to inform Class Counsel in 

writing. Failure to report a change of address may result in a qualified 
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claimant being barred from receiving the benefits of the settlement. if 

you have any questions about the Decree, you may contact Class Counsel at 

the following address or call the toll free number listed below:. 

Jack. W- Lee 
Saperstein, Mayeda & Goldstein 
1300 Clay Street, 11th Floor 
Oakland, California 94612 

1-800-621-2112 

He or someone from his office who is familiar with this case will 

talk to you free of charge. Do not call the Court. 

YOU MAY OBTAIN A COPY OF THE DECREE AT YOUR EXPENSE. TO OBTAIN A 

COPY, YOU MUST CONTACT THE OFFICE OF CLASS COUNSEL AT THE ADDRESS SET FORTH 

ABOVE. 

10. Address of Defense Counsel. For purposes of serving copies 

of any objections or elections for exclusion from settlement, the address 

for service on counsel for Safeway is: 

Trish M. Higgins 
Orrick, Herrington & Sutcliffe 
400 Capitol Mall, Suite 3000 

Sacramento, CA 95814 

If the settlement is not approved by the Court, no money will be 

paid and the case may proceed to trial. However, there is no assurance 

that any later decision would be in favor of class members, or if it were, 

that it would be as favorable to the class members as this settlement. 

Dated this day of , 1994. 

Clerk of Court, 
United States District Court 
Eastern District of California 
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EXHIBIT 9 

UNITED STATES DISTRICT COURT 

EASTERN DISTRICT OF CALIFORNIA 

JUNE BARNHART, SUSAN GEROW, 
MARJORIE RANKIN, HEIDI 
KAUZLARICH and CARIA BROOKE 
on behalf of themselves 
and all other persons 
similarly situated, 

Plaintiffs, 
v. 

SAFEWAY STORES, INC., 

Defendant. 

DEBRA SENDLE, on behalf of 
herself and all other 
persons similarly situated, 

Plaintiff, 
v. 

SAFEWAY STORES, INC., 

Defendant. 

NO. CIV-S-92-803 WBS JFM 

No. CIV-S-93-0175 WBS JFM 

NOTICE OF PROPOSED CLASS ACTION SETTLEMENT 
AND CONSENT DECREE 

TO: WOMEN WHO ARE OR HAVE BEEN EMPLOYED BY SAFEWAY INC. ON OR 
AFTER JANUARY 9, 1989, IN A SAFEWAY RETAIL STORE LOCATED 
WITHIN THE STATE OF CALIFORNIA (BUT EXCLUDING BAKERY 
PRODUCTION EMPLOYEES WHO ARE MEMBERS OF THE BAKERS' UNION 
AND EXCLUDING EMPLOYEES OF THE MEAT AND PHARMACY 
DEPARTMENTS). 
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Safeway Inc. ("Safeway") has agreed to settle a 

consolidated employment discrimination class action lawsuit now 

pending in the United States District Court in Sacramento, 

California. The lawsuit claimed that Safeway discriminated 

against female employees at its retail stores operating under the 

Safeway name and located in the State of California. 

1. The Affected Class. If the settlement is finally 

approved by the Court, the following persons may be entitled to 

receive benefits: 

all former and present female employees who are or have been 
employed by Safeway on or after January 9, 1989 in its 
retail stores located within the State of California and in 
Safeway's Northern California Division, but excluding bakery 
production employees who are members of the Bakers' Union, 
and excluding employees of the Meat and Pharmacy Departments 
of such stores. 

2. Terms of Proposed Settlement. Subject to Court 

approval, the plaintiffs and Safeway have agreed to the entry of 

a Decree by the Court that establishes promotions goals for 

certain jobs, job posting procedures, a system to request 

additional hours and training, a settlement fund, and certain 

other injunctive relief agreed to in order to satisfy claims of 

the plaintiffs and class members. This relief will be in final 

settlement of all claims by the plaintiffs and class members 

against Safeway for claims of employment discrimination because 

of sex that were raised or could have been raised in this case. 

The general summary of the proposed Decree in this notice does 

not include all of the terms and conditions of the proposed 

settlement. The only complete statement of the terms of the 

proposed settlement is found in the actual Decree provisionally 
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approved by the Court. Copies of the proposed Decree are 

available for inspection or copying at your expense at Class 

Counsel's address as shown below. 

Because of the expense and length of continued 

proceedings necessary to prosecute this action through a trial 

and possible appeals, the uncertain outcome and substantial risks 

of complex actions such as this case, and because of the terms of 

the proposed settlement, Class Counsel, in consultation with, the 

plaintiffs representing the class members, have concluded that 

the terms and conditions of the settlement are fair, reasonable, 

adequate and in the best interests of the class. Safeway denies. 

any and all wrongdoing or liability but it wishes to avoid 

further costly, disruptive, and time-consuming litigation and 

desires to obtain complete and final settlement of plaintiffs' 

and affected class members' claims. 

3. The Settlement Fund. The proposed Decree requires 

Safeway to establish a settlement fund in the amount of 

$5,000,000.00, including $130,000.00 for payments to the 

individual plaintiffs and $4,870,000.00 for payments to qualified 

claimants. Apart from the above sum, Class Counsel will be paid 

$2,500,000.00 for their work in the case to date and have the 

right to receive additional compensation at their regular hourly 

rates for responding to questions about the settlement. 

Qualified claimants who timely and properly file claim 

forms and meet the eligibility requirements established by the 

Court will be entitled to receive shares of the settlement fund 

based on criteria contained in the Decree. The exact amount any 
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single claimant may recover cannot be calculated until all claim 

forms have been received. 

4. Claims Procedure. If you are a member of the 

class, you may file with the Court a request for a claim form to 

assure that there is a record of your current address. Safeway 

will be mailing claim forms to all class members who have or at 

the time of leaving Safeway had been continuously employed for 

at least six months in a Safeway retail store in California, who 

held the position of Food Clerk or Nonfood Clerk at any such 

store at any time between January 9, 1989, and December 31, 1993, 

and for whom Safeway has a valid, current address. Safeway's 

records, however, may not contain a correct address. It is your 

responsibility to assure that a correct address is on file. 

5. Binding Effect. The proposed Decree, if finally 

approved by the Court, will be binding on all class members who 

do not affirmatively exclude themselves from the settlement, and 

will bar any such person from seeking relief from Safeway other 

than that provided for in the Decree for claims of employment 

discrimination because of sex. Class members may exclude 

themselves from the terms of the Decree by providing a written 

statement to the United States District Court Clerk's office, at 

the address provided below, with service of copies upon counsel 

for the plaintiffs and defendant, on or before May 27, 1994. To 

be effective, that statement must be entitled "Exclusion from 

Settlement" and must contain the name, mailing address, and 

social security number of the class member electing exclusion. 

Class members who timely and effectively elect to exclude 
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themselves from the settlement will not be eligible to receive 

any payments from the settlement fund and will not be bound by 

the Decree. 

6. Objections to the Consent Decree. The fairness 

and reasonableness of the amount and terms of this settlement are 

subject to Court approval at the fairness hearing scheduled by 

the Court for June 27, 1994. If you believe that the proposed 

Decree should not be finally approved for any reason, you may 

present your objection at that hearing at the United States 

District Court, United States Courthouse, 650 Capitol Mall, 

Sacramento, California. Any class member who wants to object to 

the proposed Decree must file an objection and appear at the 

hearing. The objections must be filed in writing with the United 

States District Court Clerk's Office, with service of copies upon 

counsel for the plaintiffs and the defendant, on or before May 

27, 1994. Any attorney who represents an individual objecting to 

the Decree must file a notice of appearance with the Court and 

serve counsel for all parties on or before the same date. 

7. Clerk's Address. The Clerk's address is: 

Office of the Clerk 
United States District Court 

650 Capitol Mall 

Sacramento, CA 95814 

All requests for claim forms, elections for exclusion 

from the settlement, or other correspondence must state the name 

and number of the case: Barnhart v. Safeway Stores. Inc.. No. 

CIV-S-92-803 WBS JFM. 

8. Further Information. If you did not receive a 

copy of this Notice in the mail, or if you change your address 
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after receiving this Notice, it is your obligation to inform 

Class Counsel in writing of your current address. Failure to 

report a change of address may result in a qualified claimant 

being barred from receiving the benefits of the settlement. If 

you have any questions about the Decree, you may contact Class 

Counsel at the following address or call the toll free number 

listed belowr 

Jack W. Lee 
Saperstein, Mayeda S Goldstein 

P.O. Box 8060 
San Rafael, CA 94912-8060 

1-800-621-2464 

He or someone from his office who is familiar with this 

case will talk to you free of charge. Do not call the Court. 

YOU MAY OBTAIN A COPY OF THE DECREE AT YOUR EXPENSE. 

TO OBTAIN A COPY, YOU MUST CONTACT THE OFFICE OF THE CLASS 

COUNSEL AT THE ADDRESS SET FORTH ABOVE. 

9. Address of Defense Counsel. For purposes of 

serving copies of any objections or elections for exclusion from 

settlement, the address for service on counsel for Safeway is: 

Trish M. Higgins 
Orrick, Herrington £ Sutcliffe 
400 Capitol Mall, Suite 3000 

Sacramento, CA 95814 

If the settlement is not approved by the Court, no 

money will be paid and the case may proceed to trial. Howevert 

there is no assurance that any later decision would be in favor 

/ / / 

/ / / 

/ / / 
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of class members, or if it were, that it would be as favorable to 

the class members as this settlement-

Dated this day of April, 1994. 

Clerk; of Court, 
United States District Court 
Eastern District of California 
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