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by the Court, Gilley Construction will send a letter to Carson Owen, at the address
indicated above, verifying that this requirement has been met.
X. ATTORNEY’S FEES AND COSTS
The Commission and Gilley Construction will each bear their own attorney’s fees

and costs incurred in this lawsuit.

SO ORDERED this 30" day of July, 2007.

s/ JON P. McCALLA
UNITED STATES DISTRICT JUDGE

(Concluded on next page.)

Consented to on behalf of the respective parties:

7



Case 2:06-cv-02528-JPM-dkv

FOR PLAINTIFF EEOC:

RONALD S. COOPER
General Counsel

JAMES LEE
Deputy General Counsel

GWENDOLYN YOUNG REAMS
Associate General Counsel

s/ Faye A. Williams (with permission CLO)
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FOR DEFENDANT:

s/ Vicki A. Gillley (with permission CLO)
VICKI A. GILLEY
President

GILLEY CONSTRUCTION
COMPANY, INC.

s/ W. Kerby Bowling, Il (w/permission CLO)

FAYE A. WILLIAMS
Regional Attorney
Tennessee Bar No. 011730

s/ Carson L. Owen
CARSON L. OWEN

Senior Trial Attorney
Tennessee Bar No. 009240

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

1407 Union Avenue, Suite 621

Memphis, Tennessee 38104

Telephone No. (901) 544-0133

Fax No. (901) 544-011

W. KERBY BOWLING, I

BOWLING & BOWLING

7936 Players Forest Dr.
Memphis, TN 38119
Telephone No. (901) 761-3440
Fax No. (901) 761-3484

ATTORNEYS FOR DEFENDANT
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NOTICE

This Notice is being posted as part of an agreement between Gilley Construction
Co. (Gilley) and the United States Equal Employment Opportunity Commission (EEOC).

EEOC enforces Title VII of the Civil Rights Act of 1964 (Title VII), which prohibits
employment discrimination based on race, color, religion, sex, or national origin; the Age
Discrimination in Employment Act; the Equal Pay Act; sections of the Civil Rights Act of
1991; and Title | of the Americans With Disabilities Act, which prohibits discrimination
against people with disabilities. Title VII also prohibits retaliation against employees for
filing charges of discrimination with EEOC.

Gilley supports these Federal laws in all respects, and will not take any action
against employees or applicants for employment because they have exercised their
rights under the law by complaining about discrimination or by filing a discrimination
charge with EEOC. Gilley will not allow its employees to be subjected to discrimination

or retaliation.

Vicki A. Gilley, President
Gilley Construction Co.



