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ATTACHMENT A

NOTICE TO ALL EMPLOYEES OF
JA & P RESTAURANTS, INC.

It is unlawful under federal law, Title VII of the Civil Rights Act and state law to
discriminate against an employee on the basis of sex, including sexual harassment, in the
recruitment, hiring, firing, compensation, assignment, or other terms, and conditions or
privileges of employment. Sexual harassment includes unwelcome or offensive sexual
advances or touching, requests for sexual favors, or other verbal or physical conduct
directed at a person because of her/his sex. It is also unlawful to retaliate against any
person because the person protested discriminatory practices or contacted the EEOC.

JA & P Restaurants, Inc. shall not discriminate against any employee on the basis of sex,
including sexual harassment, and shall not retaliate against any employee for complaining
about sexual discrimination or harassment.

If you believe you have been discriminated against or sexually harassed JA & P
Restaurants, Inc. encourages you to report any concerns of harassment, discrimination or
retaliation to any management official.

You also have a right to seek assistance from:

EEOC

1130 228D Street South, Suite 2000
Birmingham, Alabama 35205
Telephone: (205) 212-2100

TTY: (205) 212-2112

Website (national): www.eeoc.gov; or

You have the right to file a charge with the EEOC if you believe you are being
discriminated against, retaliated against or sexually harassed.

No Retaliation Clause. It is against the law for any action to be taken against you by any
supervisory or management official of JA & P Restaurants, Inc. for: (1) opposing sexual
harassment or other discriminatory practices made unlawful by federal or state law; (2)
filing a charge or assisting or participating in the filing of a charge of discrimination; or
(3) assisting or participating in an investigation or proceeding brought under Title VII.
Should any such retaliatory actions be taken against you, you should immediately contact
the EEOC at the addresses or telephone numbers listed above.
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