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Global Employment Trends: January 2004

Abstract

[Excerpt] Since the first issue of this report in January 2003, a slow economic upturn has once again resulted
in a deteriorating global employment situation. For the second time, this report provides a valuable analysis of
current labour market trends around the world. It incorporates the most recent information available,
shedding light on possible factors contributing to the downturn affecting many workers today.

The impacts of the sluggish global recovery in 2003, of the Severe Acute Respiratory Syndrome (SARS)
and its effect on tourism, of the ongoing conflict in Iraq and of the worldwide threat of terrorism have been
different in different regions of the world, and this report reveals how women and young people have — once
again — been especially hard hit, particularly in the developing world. Covering Latin America and the
Caribbean, East Asia, South-East Asia, South Asia, the Middle East and North Africa, sub-Saharan Africa, the
transition economies and industrialized countries, this volume focuses on the distinct labour market
characteristics and challenges faced by each region and economic group.

The report traces the various factors contributing to the global employment decline — such as the increase in
employment in the informal economy, the decrease in employment in information and communication
technology, as well as extensive job losses in travel and tourism and in the export and labour-intensive
manufacturing sectors. Countries in fragile financial situations and those experiencing armed conflict and
violence have also seen rising unemployment and poverty.

Clearly, the global employment challenges are many and some are daunting. The information provided here
offers a concise picture of the current situation and of where economic growth and decent work opportunities
are most needed around the world.
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Global Employment Trends 2004 is the second annual report on world labour markets. In 2003 the
ILO released its first annual report on global employment trends to fill the demand for a timely and
comprehensive analysis of current labour market trends. This volume is one of three ILO reports — 1)
Global Employment Trends, 2) Key Indicators of the Labour Market and 3) World Employment Report
— a series of three flagship studies designed to offer a more complete view of global, regional and
national labour market issues.

This edition of Global Employment Trends 2004 was prepared by Dorothea Schmidt with Marva
Corley, who performed the analysis with the help of the Employment Trends Team and the support of
members of the Employment Sector. Valuable inputs on regional developments were provided by
colleagues in Geneva and in the field. Fruitful interchanges in collaboration with ILO Regional and
Sub-Regional Offices have contributed greatly to the report’s analytical base; specific mention should
be given to Monica Castillo (Lima), Sandrine Cazes (Budapest), Martina Lubyova (Moscow),
Elizabeth Morris (Bangkok), Sasithorn Santiwongsakul (Beirut), Reynold Simons (Port of Spain) and
Jesper Venema (San Jose). Sara Elder, Harvey Clavien, Isabelle Guillet, Tariq Hag, Habib Millwala
and Alan Wittrup assisted with the analysis, organization and evaluation of the set of labour market
indicators and databases used in the report. Technical support in preparing and refining the
econometric model and estimates was provided by Gustavo Crespi and Steve Kapsos. Christine Sutton
provided administrative support and technical assistance. Geraldeen Fitzgerald edited the manuscript.
It would be remiss not to thank the ILO Bureau of Statistics (STAT) for providing access to the
national estimates, and in particular Messaoud Hammouya for his support associated with the ILO’s
LABPROJ database. The chief of the Employment Trends Team was Lawrence Jeff Johnson.

This report focuses on labour market trends and underlines the main employment challenges — both at
the global level and in eight regions of the world. The report draws attention to key policy challenges
posed by the identified trends, but it does not aim at presenting comprehensive policy
recommendations to overcome these challenges. Every attempt has been made to incorporate the latest
available information in an ongoing process; the ILO will update and revise both global and regional
estimates as information becomes available from national and international sources. Emphasis has
been laid on the growth of employment and unemployment, youth unemployment and the employment
of women. Such developments are profiled in the light of economic and general labour market
conditions in a worldwide context.
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« Major Europe
Austria
Belgium
Denmark
Finland

France
Germany
Greece

Iceland

Ireland

Italy
Luxembourg
Netherlands
Norway
Portugal

Spain

Sweden
Switzerland
Turkey

United Kingdom

« Major non-Europe

Australia

Canada

Japan

New Zealand

United States

* Other Europe
Andorra

Cyprus

Gibraltar

Isle of Man
Liechtenstein

Malta

San Marino

 Other non-Europe
Greenland

St. Pierre and Miquelon

« Central and Eastern
Europe

Albania

Bosnia and Herzegovina

Bulgaria

Croatia

Czech Republic

Hungary

Poland

Romania

Slovakia

Slovenia

The former Yugoslav
Republic of Macedonia

Serbia and Montenegro

- Baltic States

Estonia

Latvia

Lithuania

« Commonwealth of
Independent States

Armenia

Azerbaijan

Belarus

Georgia

Kazakhstan

Kyrgyzstan

Republic of Moldova

Russian Federation

Tajikistan

Turkmenistan

Ukraine

Uzbekistan

« East Asia

China

Hong Kong, China

Korea, Democratic
People’s Republic of

Korea, Republic of

Macau, China

Mongolia

Taiwan, China

¢ South Asia

Afghanistan

Bangladesh

Bhutan

India

Maldives

Nepal

Pakistan

Sri Lanka

* South-East Asia
(including Melanesia)

Brunei Darussalam

Cambodia

East Timor

Fiji

Indonesia

Lao People’s Democratic
Republic

Malaysia

Myanmar

New Caledonia

Papua New Guinea

Philippines

Singapore

Solomon Islands

Thailand

Viet Nam

« Micronesia

Guam

Kiribati

Northern Mariana Islands

Pacific Islands (Trust
Territory)

« Polynesia

American Samoa

Cook Islands

French Polynesia

Samoa

Tonga

Tuvalu

¢ Caribbean

Anguilla

Antigua and Barbuda

Aruba

Bahamas

Barbados

Bermuda

British Virgin Islands

Cayman Islands

Cuba

Dominica

Dominican Republic

Grenada

Guadeloupe

Guyana

Haiti

Jamaica

Martinique

Montserrat

Netherlands Antilles

Puerto Rico

Saint Kitts and Nevis

Saint Lucia

Saint Vincent and the
Grenadines

Suriname

Trinidad and Tobago
Turks and Caicos Islands
United States Virgin Islands
* Central America
Belize

Costa Rica

El Salvador

Guatemala

Honduras

Mexico

Nicaragua

Panama

« South America
Argentina

Bolivia

Brazil

Chile

Colombia

Ecuador

Falkland Islands (Malvinas)
French Guiana
Paraguay

Peru

Uruguay
Venezuela

 Central Africa

Angola

Cameroon

Central African Republic

Chad

Congo

Congo, Democratic
Republic of

Equatorial Guinea

Gabon

Sao Tome and Principe

« Eastern Africa
Burundi

Comoros

Eritrea

Ethiopia

Kenya

Madagascar
Malawi

Mauritius
Mozambique
Réunion

Rwanda
Seychelles
Tanzania, United Republic of
Uganda

Zambia

Zanzibar
Zimbabwe

» Southern Africa
Botswana

Lesotho

Namibia

South Africa
Swaziland

» Western Africa
Benin

Burkina Faso
Cape Verde
Cote d’lvoire
Gambia
Ghana

Guinea
Guinea-Bissau
Liberia

Mali
Mauritania
Niger

Nigeria
Senegal
Sierra Leone
St. Helena
Togo

« Middle East
Bahrain

Djibouti

Iran, Islamic Republic of
Iraq

Israel

Jordan

Kuwait

Lebanon

Oman

Qatar

Saudi Arabia

Somalia

Syrian Arab Republic
United Arab Emirates
West Bank and Gaza Strip
Yemen

« North Africa
Algeria

Egypt

Libyan Arab Jamahiriya
Morocco

Sudan

Tunisia



Asian Development Bank

Association of South East Asian Nations

Baltic States

Central and Eastern Europe

Commonwealth of Independent States

Economic Commission for Latin America and the Caribbean
Economic Report on Africa

Economic and Social Commission for Western Asia (United Nations)
Statistical Office of the European Commission

Foreign Direct Investment

Gross Domestic Product

Global Employment Trends

Heavily Indebted Poor Countries

International Labour Organization

International Monetary Fund

Key Indicators of the Labour Market

Millennium Development Goals

Organisation for Economic Co-operation and Development
Severe Acute Respiratory Syndrome

United Nations

United Nations Conference on Trade and Development
United Nations Development Programme

United Nations Economic Commission for Europe

United Nations Educational, Scientific and Cultural Organization
World Development Indicators (World Bank)

World Trade Organization



