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AGREED TO: 
FOR THE PLAINTIFF, 
UNITED STATES EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

by: sSrV^CluJLM^ 
^ / N o r a E. Curtin 

Regional Attorney 
U-S. Equal Employment Opportunity Comrnission 
Miami District Office 
One Biscayne Tower, Suite 2700 
2 South Biscayne Boulevard 
Miami, Florida 33131 
Telephone: (305)808-1789 
Facsimile: (305) 808-1835 

Date: 3/3L%/o> 

AGREED TO 
FOR THE DEE 
BJS WH 

by: 

^O. ^rik Date: 
Christy 
JackscVLewis LLP 
One Biscayne Tower, Suite 3500 
2 South Biscayne Boulevard 
Miami, Florida 33131 
Telephone: (305) 577-7600 
Facsimile: (305)373-4466 

Date: 
Lon Povich, Esq. 
Executive Vice President, 
General Counsel, and 
Secretary 

%(*i/o& 
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EXHIBIT B 

NOTICE TO ALL EMPLOYEES 
POSTED PURSUANT TO A CONSENT DECREE BETWEEN THE 

UNITED STATES EQUAL EMPLOYMENT OPPORTUNITY COMMISSION AND 
BJ'S WHOLESALE CLUB, INC. 

This notice is being posted pursuant id a Consent Decree entered by the Court in EEQC v. BJ's 
Wholesale Club. Inc.. Case No. 06-22452-CIV-GOLD. BJ's Wholesale Club, Inc. ("BJ's") has adopted 
a policy that prohibits discrimination against employees based on national origin and/or race 
discrimination in violation of Title VII of the Civil Rights Act of 1964 ("Title VII"). Title VII protects 
individuals from employment discrimination because of their race, religion, color, national origin, and/or 
sex. Title VD. also protects individuals from retaliation for having complained of an unlawful 
employment practice. BJ's will not condone employment discrimination of any kind as set forth in 
federal anti-discrimination laws, including, but not limited to, national origin and/or race discrimination. 

Furthermore, BJ's assures its employees that it supports Title VII and will not take any action 
against an individual because he/she has exercised his/her rights under the law to oppose discriminatory 
acts or to file charges with the EF.OC Appropriate Corrective action, up to and including termination, 
shall be taken against any employee (including management personnel) found to violate the policies 
regarding discrimination, based upon the circumstances involved. 

EEOC enforces federal lawn against discrimination in employment on the basis of disability, 
race, color, religion, national origin, sex. and age. If you believe you have been discriminated against, 
you may telephone the Miami District Office of the Equal Employment Opportunity Commission at 
(305) 808-1740. EEOC charges no fees and has employees who speak languages other than English. 

This Notice must remain posted for three (3) years from the date below, and must not be altered, 
defaced or covered by any other material. Any questions about this Notice of compliance with its terms 
may be directed to: BJ's Settlement, c/o EEOC, 1 Biscayne Tower, 2 South Biscayne Boulevard, Suite 
2700, Miami, Florida 33131. 

Signed this day of _ , 2008. 

PRESIDENT/CEO, BJ'S WHOLESALE CLUB, INC. 

DO NOT REMOVE BEFORE 2011. 
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EXHIBIT C 

ALLOCATION OF MONETARY RELIEF 

BJ's agrees to pay total gross amount of One Hundred Thousand Dollars and Zero Cents 

(5100,000.00) to resolve this litigation, which will be payable as follows: 

1. A check made payable to Jesus Santos in the amount of Eighty Thousand Dollars 

and Zero Cents (580,000.00), with no deductions or withholdings, in settlement of claims for 

damages that are not wages, BJ's shall issue Mr. Santos a 1099 for this amount; and 

2. A check made payable to William Floyd Lundy in the amount of Twenty 

Thousand Dollars and Zero Cents ($20,000.00), with no deductions or withholdings, in 

settlement of claims for damages that are not wages. BJ's shall issue Mr, Lundy a 1099 for this 

amount. 
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