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LONG TERM AGREEMENT

Between Phittp Morris U.S.A,
and International Association of Machinists
and Aerospace Workers,
Lodge 10, AFL-C.LO. C.LC.

Long Term Agreement

This Long Term Agreement is made and entered
into on this 6th day of June 1994, by and between
Phitip Morris, UISA with facilities located at Richmond,
Virginia, hereinafter referred to as the Employer, and
the Internationat Association of Machinists and
Agrospace Woarkars, Lodge #10, AFL-CIQ, CLC, here-
inafter referred to as the Union,

Articte (
Purpose

Sectign 1

it is in the mutual interest of the Employer and
Union to provide stability of production and continuous
reliable employment for the benefit of employees, cus-
tomars, supphiers, shareholders and the public. To
attain this objective requires the expeditious and
peaceful resolution of issues which anse during the
courze of collective bargaining. The pariies being
configent that they possess the requisite skilts and
ability 1o resolve differences which may develop in
fuiure negatiatians through the process of free collec-
tive bargaining without the need for strikes and/or
tackouts hereby agree that in consideration for certain
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benefits to insure financial and employment stability
for employees 10 enter intd a long 1M no sifkene
lockaout contract which will prevent disruptions in aper-
ations and employment and avert sirike hedge inven-
tory build-up.

Section 2

In view of the foregoing, i is agreed by the parties
that they will make every effort to resclve all differ-
ances for basic collective bargaining agreements
through free collective bargaining. I after such thor-
ough goopd faith bargaining the panies fail 1o reach
agreement, either party may submit unresolved issues
to arbitration in accordance with the terms of this Lang
Term Agreement.

Anticle It
Gender

The use of mascuiinge gender in this Agresment
shall be deemed to refer to persons of both sexes.

Article )l
Recognition and Union Security

Section 1 Recognition

Phiiip Marris U.S.A,, hereinafter referred to as “The
Employer” recognized the Intemational Aasociation of
Machinists and Aerospace Workers Local Lodge #10,
hereinafter relerred to as "the Union®, as being the
duly elected or Jegally accredited representatives of
the employees at their Richmond, Virginia, plants and
immediate vicinity, who are empioyed as maintenance
mechanics, instrument electricians. sheet metal wock-
ers, carpenters, pipefitters, painters, apprentices of
the above crafts, firemen, and assistant firemen exciu-
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sive of such employees as supervisors, assistant
supervisars, clarical or office workers, salaried execu-
tives, and all salaried employees, and of such other
jobs which are covered by separale Agreements,
Ltodge #10 shall constitute the sole bargaining agency
for those it represenis for the purpose of collective
bargaining in all matters pertaining to wages, houwrs
and warking conditions.
Section 2 Union Security

{n the avant of a change in either Federal o State
faws relative to Union security clauses, at the request
of either party, the pariies shall enter into negotiations
for the purpose of reaching agreemant on a new and
more hberal Union Security clause, It is further under-
stood that the checkoff provision contained in the
Basic Collective Bargaining Agreement shall cantinue
for the term af this Long Term Agreement.

Article vV
Payment, Duration and Effpctive Date

Section 1
This Long Term Agreement shall commence on
June 6, 1994 and shall expire on June 5, 2003. On
each anniversary date of this Agreement, commenc-
ing on June 6, 1994, each active permanent employ-
¢e on the payroll of the Employer including persons
absent due to occupational injuryfiliness, medical and
maternity leave of absence covered by this
Agreemem shali receive an annual bonus payment as
fotlows:
a A fump sum payment of six hundred doflars
{$600.00) to be paid in 1994,

b. Effective June 6, 1995, the following shall apply:
5




1. Eligibitity
Each active tull-time employee on the payroll of
the Company, including employees absent due
to occupational injury or iiness, Medical Leave
of Absence, Malemity Leave of Absence or
other authorized leave under the Family Medical
Leave Act, covered by this agreement, on June
6, 1995 shall be eligible for a Long Term
Agreement Bopus.  Any aclive, full-time
employee who joins the payroll after June 8,
1995 shall be efigible for an $800.00 {ump sum
honus on each succeeding anniversary date of
this agreemeni through June 6, 2002.
2. Election of Options

Eligible empioyees shall be provided with three
{3} paymernt oplions. Employees must make an
irrevocable elaction of a payment option prior (O
the first LTA Bonus payment date of June 6,
1995, The Company will make available option
forms to employees hetween March 15, 1895
and the first payment date. N an employee does
nat make an election, the default election shall
be aption 1 as specified below,

3. Options
A. Option 1 — Cash Payment
Employees elesting this option or failing to
affirmaitively elect Options 2 or 3 below shall
receive payment accerding io the following
scheduier
June 6, 1995— $800.00
June 6, 1996-—— $800.00
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June 6, 1997 — $800.00
June 6, 1998— $800.00
June 6, 1999— $800.00
June 6, 2000— $800.00
June 6, 2001— $800.00
June B, 2002— $800.00

in order to receive payment as specifiad
above, employees must continue efigibility
as defined in paragraph 1 above on each of
the dates shown.

. Option 2 — Annual Receipt of Stock

Eligitle employees electing this option shalf
be granted Promissory Shares in an amount
equal to the mean of the common share trag-
ing price (highestlowest) on June B, 1995 {or
the last rading day prior 10 that date if June
8, 1995 is not a trading day) divided mto
$4,826.00 less any required Federal, State
and Local withholding taxes and FICA
requirements on the equivalent of the $800
initial payment. This dollar amount repre-
sents the net present value as of June 6,
1995 of eight annual payments of $800.00.

The rnumber of shares of equivalent
Promissory Shares will be increased by the
value of any Philip Morris Common Stock
dividend(s} as deciared which wouid accrue
during the one (1) year period between the
award daie and the date of receipt.

On each anniversary of the LTA renewal date
of June 6, 1995, employees will be awarded
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at their option the stock or cash equivalent of
the tofal account Datance including any rein-
vested accrued dividend in accordance with
the following schedule:

June 6, 1996 — One saventh (1/7) of the

total remaining balance including rein-

vesied dividends,

June 6, 1997 — One sixth (1/6) of the

lotal remaining balance including rein-

vested dividends.

June 6, 1998 — One fifth (1/5) of the total

remaining balance including reinvested

dividends,

June 6, 1999 — One fourth (1/4) of the

total remaining balance including rein-

vested dividends.

June 6, 2000 — One third {1/3) of the total

remaining balance including reinvested

dividends.

June 6, 2001 — One half (1/2} of the iotal

remaining batance including reinvesied

dividends.

June 6. 2002 — The total remalning bal-

ance including reinvesied dividends.
The number of shares of Philip Morris
Common Stock of the cash payment deliv-
ered will immediately be reduced by such
additional amount equal o the employee’s
liability for FICA taxable earnings and
Federal, State, and Local lax withholding
requirements if any. Ay resulting parial
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shares will be paid in cash. The value of an
equivalent Promissory Share will ba equal to
the mean of the commeon share trading price
(highest/lowest) on June 6, 1996 and any
subseguent payment date or the last trading
day prior 10 that date if June 6th is not a trag-
ing day.

Employees electing Option 2 who are laid off,
retire, separate under a Company sponsored
separatian program, or receive LTD between
he date of the gram and the date of delivery
shall receive the cash equivalent or slack as
described above only on the next annual
payment date following separation,

Employees electing Option 2 who voluntarily
resign or are discharged prior to the date of
delivery shall forfeit any unpaid shares.

In the event of an employee’s death between
the date of the grant and the date of delivery,
the cash equivatent or stock scheduled to be
delivered only on the next annual payment
date will be delivered to the employee's des-
ignated beneficiary if a designation of benefi-
ciary form is completed, or the estate of the
emptoyes if no form is completed by the dale
stock is scheduled to be delivered,

. Option 3 — Deferred Shares

Eligible employees electing this option shall
be granted Promissory Shares in an amount
equal to the mean of the common share trad-
ing price (highest/lowest) on June 6, 1995 {or
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the last trading day prior to that date if June
6, 1995 is not a trading day) divided inic
$4,826.00 less any required Federal, State
and Local withholding taxes and FICA
raquirements on the equivalent of the $800
initial payment. This dollar amount repre-
sents the nel present value as of June 6,
1995 of eight annual payments of $800.00.

The number of shares of equivalent
Promissory Shares will be increased by the
value of any Philip Morris common Stock div-
idend(s) as declared which would accrue
from the award date and the date of receipt
on June 6, 2002.

On June 6, 2002, the number of shares of
Philip Morris Common Stock of equivalent
Promissory Shares will immediately be
reduced by such additional amount equal to
the employee's liability for FICA taxable
earnings and Federal, State and local tax
withholding requirements if any. Any result-
ing partial shares will be paid in cash. The
value of an equivalent Promissory Share will
be equal ta the mean of Common Stock trad-
ing price (highesttowest) on the date the
equivalent Promissory Shares are granted.
Employees electing Option 3 who voluntarily
resign or are discharged between the date of
the granl and the date of delivery shall forfeit
all shares.

Employees who are laid off, retire ar sepa-
rate under a Company sponsored separation
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program or receive LTD between the date of
the grant and the date of the delivery shall
receive a prorated amount in the form of
stack or cash equivalent of the account bal-
ance equal to one seventh (1/7th) of the bal-
ance for each full year of conminuous service
from the date of the grant on June G, 1995.
Such prorated balance shall be delivered on
June 6, 2002. in the event of an employee's
death, the prorated award in the form of
stock or cash equivalent will be delivered to
the emplioyee’s designated beneficiary if a
designation of beneficiary form is completed
or the estate of the employee if no form is
completed. Such prorated balance shall be
delivered on June 6, 2002. Prorated bal-
ances delivered in the manner described
above shall confinue to accrue reinvested
dividend earnings until the final delivery date
of June 6, 2002,

4. General

An employee may not assign the award of
equivalent Promissory Shares io anyone eise,
Equivalent Promissory Shares wili be adjusted
for any Phitip Morris Common Stock splits which
might occur prior to the date of receipt,

Since the award (s eguivalent Prarmissocy
Shares, there will be no Slockhoider voling
righis associated with any equivalent
Promigsory Shares.

Equivalent Promigsory Sharas or PM Commaon
Stock issured or cash payments elected under
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any payment option will not be considered as
"earnings” for purposes of OPS, Retirement,
Life Insurance, and LTO.

The Company wilt issue a prospectus in accor-
dance with appticable law outlining the details of
this Promissory Stock proptsal.

Any employea whe is hired and does not com-
plete a probationary period prior to June 6, 1995
shall not be eligible for payment under Options
2ord

¢. Probationary empioyees, on the payroll at the time
a bonus payment is made will have their bonus
payment deferrpd unti! they have successfully
completed their probationary period.

This payment shalt not be construed 1o be part of
any rale of pay structure of any contract or agree-
ment collateral 1o this Agreement.

Section 2

Unless specifically enumecated below, all terms and
conditions of this Long Term Agreement shall expire
on June 5, 2003.

Section 3

The foltowing provisions of this Long Term
Agreement shall expire on June 5, 2003, or the expi-
ration of any renewal of the Basic Collective
Bargaining Agreement whichever is later:

Article Il (Recognition, Union Security and
Checkalf)

Article V¥V  (No Strike/No Lackout)
12
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Article VI (Arbitration of Unrescived Contractuat
Disputes)

Article IX  Section 2, Subsection A {Layoff Pay)

Article X! {Grievance Procedure) and Article X
{Asbitration’-10 the extent that such
Article{s) is applicable to any part or
parts of Article ill, V, VI, 1X and XIlI which
continue in effect after dune 5, 2003.

Articte XIIl {Contingent Cost of Living Alfowance)
Section 4

Unless specifically superseded by this Long Term
Agreement, all terms and conditions contained in the
Basic Collective Bargaining Agreement in effect on
June 5, 2003 shall continue in effect unlil the expira-
tion of such Basic Collective Bargaining Agreement,

ARTICLE V
No Strike/No Lockout

Section 1

The Union and the Employer in the inerest of a
sound labor/management relationship, continuity of
operations and for considerations negotiated in this
Agreement, agree that during the term of this
Agreement neither the Union nor its members shall
initiate andfor pardicipate in any strikes, picketing,
work stoppages, sympathy strikes, slowdowns, or
other concerted activity. nor shall the Employer
engage i any lockout.

Section 2

In the event of any unauthorized strike, picketing,
work sioppages, sympathy strikes, stowdowns, or
13




other concerted activity, the Union agrees in goad faith
to immediately inform its members that such actions
are-a violation of this Agreement and advise its mem-
bers to return to work immedialely.
Section 3

Any employee who violates the Agreement by initi-
ating or participating ir any unauthorized strikes, pick-
eting, work stoppages, sympathy strikes, slowdowns
or concerted activity shall be subject to discipline up fo
and wnciuding discharge. The Employer agrees that in
imposing discipline for violations of this provision, the
discipline imposed shall be commensurate with the
offense of the individuals involved. Shoutd such disgi-
pline andyor discharge be questioned under the griev-
ance-andfor arbilration provisions of Articles X1 and
Xl of this Long Term Agreement, the arbitrator's
authority shall extend to a determination as o the
employea's participation in such unauthorized strike,
picketing, work stoppage, sympathy strike, siowdown
or ¢concenled activity. The arbitrator shall have the
authority to review the severity of the penalty imposed
and to modify such penalty if such penalty i$ not com-
mensurate with the offense commitieq.

ARTICLE Wi
Arbitration of Unresoived Contractual Disputas

Saction 1 Contract Negotiations

A. [t shall be the intention of the parties 10 bargain in_
good faith to resolve all issuas required to be nego-
tiated which arige during the negotialion for renew-
al of the Basic Collective Bargaining Agreemant.
Collgctive hargaining shall commence no later than
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ninety (30} days prior 1o the expiration of the Basic
Agreement. Should the parlies {ail to reach agree-
ment on alf issues thirty {30} days prior to the axpi-
ration dale of said Basic Agreement, all unresolved
issues shall be submitted 1o impartial arbitration in
accordance with-Section 2 of this Article for a finat
and binding decision,

. Negotiations between the parlies may continue
until such time as a decision is rendered by the
arbiteation panat.

. f any issues are subject 1o nagotiation during the
term of the Basic Coliective Bargaining Agreement
and remain unresolved after negoftation, such
issues shalt be submitted to arbitration in accor-
dance with Section 2 of this Article for a final and
binding decision.

. The following items shalf not be subject o negotia-
kon or renegotiation for renewal of the Basic
Agreement and shall be specifically superseded by
this Long Term Agreement even though such pro-
vision{s) may be contained in the Basic
Agreament:

Layoff Pay

Contingent Cost of Living Altowance
No Strike/No Lockout

Aecognition

Union Security

. Unless spacitically indicated {o the contrary, no
aspect ot provision of this Long Term Agreement
shait be subject to change as a result of any nego-
tiation {or a renewal of the Basic Agreement,

Dl
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Sectian 2 Arbitration and Procedure
A. Each patty shall have the right to nominate an arbi-

trator ol its own choosing to a panel of three (3)
arbitrators. The third arbitrater shall be impartial
and, if the panies are unabie to agree upon such
impartial arbitrator, the impartizd arbitrator shall be
selected in accordance with the sules and proce-
dures of the Federal Mediation and Conciliation
Sarvice.

. Arbiteation pursuant to this Aricte shall be limited to

matters nat resolved during collective bargaining
for the Basic Agreement.

. A final and binding decision by the arbiiration panel

shall require an affirmalive vole of twe {2) arbitra-
tors. However, when the impartial arbitrator deter-
mines that a majority vote is unlikely, within five (5)
days after making such a determination, he wil
issue a decision which shall constitute the decision
of the panat and shall be final and binding.

. The location for any arbitration hearing shall be a

place mutually accepiabie 1o the parlies.

. The arbitration panel’s power shall be limited as

per this Long Term Agreement fo deciding issues
which remain unvesolved after negotiations and the
arbitration panel shall be precluded from either
adding to, subtracting tram or modifying this Loag
Term Agresment.

. Each parly to the arbitration shall have the right o

present to the arbitration panel #s position with
respect to disputed items at a hearing 1o be heid in
accordance with the procedures established pur-
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suant to this Long Term Agreement. Thereatfter,
each party shall have the right to file post-hearing
briefs.

. Upon the close of the arbitration hearing, the arbi-
tration panel shall attermpt to render its detision
before the expiration of the Basic Agreement.
However, in no event shall the panel have more
than thirty (30) days to render its decision in accor-
dance with the procedures contained herein.

. The decision ot the panel shall be final and binding
on the parties and delivered in writing.

. In the event the decision of the arbitration panel is
rendered after the axpiration of the Basic Colleclive
Bargaining Agreement, such decision shall be
retroactive to the expiration of any such
Agreement.

. All costs and fees of the impartial arbitrator shall be
shared equally between the parties.

ARTICLE VI
Complete Agreement

The parties agree that the terms and conditions set
forth herein represent their full and complete under-
standings whether or not specifically referred to during
negotiations as to the terms and conditions of this
Long Term Agreement and that neither party shall be
legally obligated lo negotiate further regarding the
terms of this Long Term Agreement, except as specif-
ically required in Articles Il and VIII.

17



ARTICLE Vi
Separabilily

“In the event that any of the provisions of this
Agreement shall be in violation of any Federal, State
or Local law or rggulation, such determination shall
not in any way affect the remaining provisions of this
Agreement. The parties shafl negoliate such modifi-
cations as are necessary for compliance with the faw.

ARTICLE IX
income Protection Program

Section 1 Pwpose
The Income Protection Program is intended to pro-

vide eligible, permanent employees with income secu-

rity for a specific period of time in the event such
employees are laid off as a result of a reduction in the
work force.

Section 2 FProvisipns
The Incomea Protection Program shall include two

components: .

A, Layoff Pay - as provided in the “Reduction of
Force” gaction of the Basic Collective Bargaining
Agreement, which provision is specifically removed
from the Basic Collective Bargaining Agreement
and incorporated into this Agreement as follows:
1. Employees laid off in reduction of force will be

paid fay off pay subject to the foflowing terms

and conditions:

a) Only those who have been in the continuoug
service of the Employer for one (1) year or
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more at the time they are faid off wilt be ¢ligi-
ble,

b} The maximum nymber of waekly payments
available to any individual employee shaff
be equat to the total number of his full years
of continuous service with the Empioyer. A -

- week's pay shall be computed by miultiply-
ing the employes's regular hourly base rate
at the-time of layoff (which does not include
either premiums or aliowancas) by the num-
ber of hours in the normat woroweek,

¢) Each week while an employee is laid off he
shall receive one (1) week's pay computed
as set forth above.

B. Income Protection Supplement - which shall com-
mence when the layoll pay referred to in
Subsection A above is exhausted.

Section 3 incoms Protection Supplement
Payments under this compaonent shall:

Amount to ona hundred percent (100%) of an eligi-
ble employee’s base wage rate and C.O.LA. (paid
empioyee at the tima of his layoff).

Continue for a period of time dependent upon the
employes's permanent senioety at the time of his fay-
off, per the following schedule;

Ltength of
Length of Service Benefit Paymenta®
1 year but fess than 2 13 weeks
2 years but less than 5 26 woeks
& yaars but less than 10 © 33 weeks
1) years but tess than 20 33 weeks
20 years or mare 52 weeks
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*This is in addition 1o the layof pay as provided in
Section 2A of this Article.

Section 4 Lump Sum Option

A laid off employee efigible 1o receive or recaiving
income protection under either the layoH plan
{Provision A) or the income Protection Supplemnent
{Provision B) may, at any time, alter receiving a notice
of layoff and prior to the Employer's mailing & written
notice of recall, eiect to receiva in lieu of any further
payments under these programs, a lump sun pay-
ment equal to seventy-five percent (75%) of tha
remaining amount such employee watld have been
entitled 1o receive on the date he so glects. In such an
event, the employee wilk forfeit any recall or transfer
rights to which he is otherwise entitled under the Basic
Coliective Bargaining Agreement or this Long Term
Agreemeant. Payment shall be made within thirty (30}
days following receipt of a written nolice by the
employae {o glect this option.

Section 5 Other Benefits

Employees receiving paymenis under the lncome
Fratection Program shall be eligible for participation in
the following employee benefits as provided in the
Basic Collective Bargaining Agreement:

1. Group Dental
2. Group Medicat
3. Group Life tnsurance

An employee who (i) elects the kimp sum option or
(i} exhausis weekly benefit payments as provided
above shall cease o be eligible for participation in
these benefits etfective thirty (30} days following the
Company's final payment under this Prograrm.
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Section & Recall from Layoff

It a laid off employes is recafled from layoff before
he exhausis the maximurn benefity availabie 10 him
under this Program, and sugh employee is subse-
quertly laid off, the emplayee shall be entitied to the
benefits then available 10 him tess any weekly benefits
previously received undar this Frogram.

Section 7 Refusal of Recall

It any employee is recalled to work and does not
retum within the period contained in the Basic
Cofiective Bargaining Agreemeni, such empioyee
shall be deemed {0 have resigned his position and
shalt be ineligible for any further payments and con-
tinued inclusion under the income Protection
Program,

Section 8 Acceptance of Transfer .

Employees accepling transfer pursuant to the
tranafer pravision of this Agreement will become ingli-
gible for any further payments and continued inclusion
in the Income Protection Program effective on the
date such person is scheduled to report for work.

ARTICLE X
Transfer Program

Section 1 Purpose

Tha Philip Morris Transler Program is intended to
provide opportunities for transfer to available open-
ings at any other Philip Morris U.S.A. manufacturing
factlities in tha event of a layolf of permanent, eligible
amployees at Richmond, Virginia.
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Section 2 Explanation of Avallable Openings
For purpose of transfer, the job opeaings at any

other Phifip Morris U.S.A. manufacturing facilities to
which eligibte Philip Morris employeas can transler,
will e of two (2) types. Type 1 jobs will be catego-
rized as Production Related, Type 2 wil be catago-
rized as Proguction Support,

A. Employees whose job classification is categorized
as Type 1, Production Related, will be eligible for
transfer to entry leval production jabs. Type 1 cal-
egaty cansists of the Rllowing:

= Firaman
+ Assistant Fireman

8. Employees whose job classification is categerized
as Type 2. Production Support, will be eligible tor
transfer 1o ke jobs they are performing at time of
transier. Type 2 category consists of the following:

Maintenance Mechanic

tnstrumeant Elactrician

Sheet Metai Worker

Pipefitter

Carpenter

Painter

Section 3 Conditions for Transfer

Transfer apportunities will be available providing
both of the following conditions exist:

There are available openings at any other manufac-
turing facitities, and

There is a layolf Involving permanent eligitle
empioyees in Richmand, Vicginia.

¥ & & B B ®
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The number of such transters ta any other manu-
facturing facilities will be limited o the number of avail-
able Type 1 or 2 openings at such faciities and the
number of eligible, permanent employees on the
appropriate Type 1 or 2 layoff list of Richmond who
are gligible for transfer to any other manufacturing
facilitias.

Section 4 Employee Efigibility and Qualifications
1. Employees must have been hired on or before

February 1, 1985 in order to be included in this
transier program.

2. Biigible employees must be capabie in the opinion
ot the Employer to perform the major elements of
the job duties and responsibilities with reasonabla
amount of training. The critoria used wilt be the
employae’s préevious experienca at Philip Morrig.

Saction 5 Selection Process

Eligible, permanent employees who are currently
working or who are on layoff at the time available job
openings exist at other manufacwuring facilities wil be
offered transfer opportunities provided the Employer
gives nolice of layolf in petmanent employment at
Aichmond, Virginia, ang if avatiable job openings
exist at any other manufacturing facilities.

A. The Employer will then contact eligible amployees
by senionity at the Richmond, Virginia tocation{s)
and determine interest of transtar, on a Netice of
Transfer Interest Form, for any current or future job
openings that may exist at any olher manufacturing
facilities.

B. Empioyees will be given ane {1) calendar week
trom the date the Motice of Transter Interest Form
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is issued in which to notfy the Employer in writing
of their interest in transfer oppartunities.

. Working empivyees indicating interest in transfer
and eligible laid olf employee as provided in
Section 4 will have their names placed on the
agppropriate Yist, by seniority, for current or future
transfer opportunities.

. Once an employee has his hame placed on the
transter ist, he can at any time, prior o the time of
his notification of transfer, notify the Employer in
writing that he is no longer mterested in transfer
appontunities,

. As available openings are declared at any other
manufacturing facilities and if eligible, permanent
employees are an fayoff at the Richniond, Virginia
locationis), the Employer will contact eligible
employees, by seniority, on the appropriate trans-
fer list and nolify them of their date of transfer,

. Employees notified of their selection for transter
will be given two (2) weeks notice before being
required 1o repor! to work at any other manufactur-
ing faciities.

Emptoyeas who transfar to any other manufactur-
ing facitities will be insligible for recall or any further
payments under the income Proteclion Program.
However, said employess will be included in the
Employer's Benefit Plans at the manufacturing
faciity (o which they are transferred,

. Employees who decline lranslter opporiunities as
provided above will be eligible for future transfer to
. any other manufacturing facilities as follows:
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1. Working employees who do not sign the Interest
of Transfer Notice or who decline transfer inter-
est at any time prior to a job transfer offer being
made will not be eligible for any future transfer
opportunities far twelve (12} calendar monihs
dating from time of decline except as provided
in H below, unless the transter offered is to a
manufacturing facility other than the one origi-
nally offered.

2. Working employees who decline an offer of
transfer will be ingligible jor any future trangter
opportunities as working employees, uriless the
rransfer offered is to a manutacturing tacility
other than the cne originally offered.

H. Working employees as described in G, 1 or 2
above who are later laid off or employees who are
laid off prior to being given an opportunity to indi-
cate an interest to transfer will be given one (1}
such oppartunity far transter provided:

1. The employees are receiving income protection
as described in Article IX above, and

2. Their seniority on the list described in C above
would entitle them to such an opportunity.

Such employees rmust meet the eligibility require-

ments described in Section 4 above.

Section 6 Transfer by Combined Senionity Lists
When layaff of perrmanent employees exist in more

than one {J) manufacturing facility and available

openings exist at any other manufacturing facilities, a

combined seniority list of sligible employees from all

locations will be used in determining the order of job

25




transfers. However, the number of transfers from a
location will be limited to the numbes of permanent
employees on the appropriate Type 1 or 2 layoff list at
tha affected lacation wha are eligible for transfer to
any other manufacturing facilities.

Section 7 Service Credit for Transterred Employees

Employees who transfer to any other manufacturing
facilities under the provision of this Agreement will
maintain their years of Company service solely for the
purpose of meeting service requirements for eligibility
for any applicable fringe benefit programs in effect at
the other manufacturing facilities.

Section 8 Aelocation

The Employer agrees to reimburse a transferred
employee for reasonable and necessary cosis relating
to. hut not limited to, such itams as transportation,
meals, lodging and shipment of household effects.

The Employer further agrees that prior to giving an
eligible employee three (3) weeks notice of layoff, to
meet with the Union to negotiate further details of a
relocation cost program.

ARTICLE X
Grievance Procedure

Section 1 Definition

it is the intent of this Article to establish means for
prompt adjustment of all disputes arising out of the
administration and interpretation of this Long Term
Agreerment not specifically provided for pursuant to
Article V1 of this Agreement,

26




For the purposes of this Article, a grievance under
this Agreement is defined as a writien statement by
the Unign claiming a violation by the Employer of the
adminisiration or inmerpretation of whis Long Term
Agreement,

Section 2 Nolification of Grievance

The grievance must be presented within ten {(10)
working days from the occurrence, situation, condi-
tion, or action of tha Emplayer ar within ten (10) work-
ing days from when knowledge thereof could reason-
ably have been obtained giving rise to the grievance
aor the grievance shall be considered waivad.

Section 3 Step Frocegure

Step 1-The grievance must be submitted in writing
within ten (10) working days from the action of the
Employer which gave rise to the grievance. The
Manager of Labor Relations or his represemative and
the General Manager(s) or his representative will
meet with the designated Union representatives to
resolve the matter. if the malter is nol resolved within
five (5} working days, the writlen grievance may be
submitted o Step 2.

Step 2-The written grievance must be submitted to
Step 2 within three {3) working days immediately fol-
lowing the Union's receipt of the Employer's first step
decisian, The Directar of Labor Relations and the
Director, Plant Operations or ¥heir representatives will
meet to resolve the matter with the designated Union
raprasentatives. In the event no settlement is reached
within five {5} working days, a dispute shall exist and
the resalution thereta shall be subject to Article Xit of
this Agreement.
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Section 4 Time Limits

The parties agree to folow the two (2) steps in the
processing of a grievance. Failure of the Employer o
respond within the time limits preseribed shall result in
the grievance being automalically advanced to the
next step. If al any step the employee or Union fails
to requast thal the grievance be submitted to the next
step within three (3} working days following the expi-
sation of such time limit as set forth in the step proce-
dure, the grievance wili be deemed by both parties to
be setfled.

The Emplayer and the Union may extend the time
lirvits set forth in the grievance procedurée by mutual
agreement. The parly requesting the extension must
do so in writing.

ARTICLE Xh
Arbitration

Section 1 Arbitrable Issues

ff a grievance arising out of the administration and
interpretation of this Long Term Agreement is not
resolved in accordance with Articte XI and the Union
desires to submit it 10 arbitration, the Union must do 5o
by rotifying the Employer in writing within fifteen (15)
warking days unless extended by mutual agreement
between the parties, after raceiving the Employer's
reply at Step 2 of the grievance procedure.

Unresolved collective bargaining issues are not
subject la the grievance procedure, Such issue{s} will
be submitted to arbitration as stated in Articie V1.
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Section 2 Arbitration Procedure

Upon receipt of the Union's request 1o submit an
issue to arbitration, the Employer and the Union shall
meet and attempt to agree upon a neutral person
whomn thay shall designate the arbitrator, if they are
unabte to agree upon the selection of such an arbifra-
for, they shall reques! a list from the Federal Mediation
ang Conciliation Service containing the names of
seven (7} praclicing members, and they shall alter-
nately strike names from such list untii the name of
only one (1) arbitrator remains and the remaining arbi-
trator shall arbitrate the dispute, Any arbitrator select-
&d under the provisions of this Aricle shall have the
autharity to render a decision which shall be final and
binding upon the paries to this Agreement. Such
decision must be rendared within thirty (30) days, if
praciical. The arbivalor shall have no power 1o alter
or medity any of the lerms of this Agreement or to
impose on any party herelo a timitation or obligation
not explicitly provided for in this Agreement. All costs
and fees of the arbitration shall be borne equally
betwesan the parties.

ARTICLE Xl
Contingent Cost of Living Allowance

Section 1

Effective Fabruary 1, 1994, the temporary Cost of
Living Aflowance payments shall be folded inlo the
base rate of such Collective Bargaining Agreerment
and shall constilute the base wage rate for the pur-
pase of the first renewal of the Basic Agreement.
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Saction 2

Effective February 1, 1994, for each .3 rise in the
Index points of the Consumer Price Index for Urban
Wage Eamers and Clerical Workers utifizing the
November 1993 Index as the base, a tamposary Cost
of Living Allowance of one cent {1¢) per hour shall be
paid, These payments [if any} will be paid on a quar-
terly basis beginning the first full-week in April 1994
and will be based upon the November 1993 Index
compared with the February 1984 Index. The Cost of
Living Allowance will be recalculated each quarter and
payment, i any, will be folded into the base rate on
February 1, 1995,

Section 3

Commencing on February 1, 1994 and annually
each February 1 thereafler through February 1, 2003,
atemporasy Cost of Living Allowance of ong cent (1¢)
for each .3 rise in the !ndex paid for the preceding
year shall be foldad into the base wage rate except as
provided in Section 5 of this Article. During 1995, any
Cost of Living Allowance will be calculated using the
November 1994 Index as the base.

In succeeading years, during the term of this
Agreement, any Cost of Living Attowance will be cal-
culated using the Consumer Price index tor the
Novemher preceding the annual fold-in daie as the
hase.

Effective June 8, 1997, the Cost of Living Allowance
will be calculated based on the Revised Consumer
Price Index for Urban Wage Eamers and Clerical
Workers (1982-1984 Base = 100). The first quarterly
payment under the revised Index will be October
1997.
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Section 4

Any sum in the temporary Cost of Living Allowance
amounting to less than one cent (1¢) {less than .3 rise
in Index points) shall not be paid. However, such
amount shall be carried forward and added to the
tndex in the sucoeeding quarter for the length of the
Long Term Agreement.
Seclion 5

One cent [1¢) will be diverted from the increase in
the Cost of Living Alowance each quarter, provided
that an increase of at least one cent {1¢) in temporary
Cost of Living Allowance, when compared 1o the tem-
porary Cost of Living Ailowance in the previous quar-
ter, would otherwise be paid. Such temporary Cost of
Living Allowance paid during the pricr year shall be
folded into the base rate on an annual basis.

The one cent (1¢) quanterly Cast of Living
Aifowance diversion will be eliminated from al pay-
ments of temporary Cost of Living Allowance calculat-
ed using the 1982-1984 CPI-W Base = 100. The first
temporary Cost of Living Allowance calculation after
June B, 1987 using the 1982-1984 CPI-W Base = 100
will be paid in October 1997,

Section 6

In consideration for the benefits provided in this
Article, the Unian and the Company agree o waive
the right to negotiate changes to the contingent Cost
of Living Allawance that would become effective prior
to February 1, 2603.
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ARTICLE XIV
Definition of the Basic
Lollective Bargaining Agreement

The Basic Coliective Bargaining Agreement shalt be
defined as the Colleciive Bargaining Agreement dated
March 15, 1992 in effect at the time this Long Term
Agreement becomes effective.

ARTICLE XV
Toerm of Agreement

This agreement represents the second and third
extensions of the Long Term Agreement. The second
extension shall become effective June 6, 1994, and
shall remain in full force and effect tErough June 5,
1997. The third extension shall become effoctive
June B, 1897 and remain in tull torce ang eHlect
through June 5, 2003, and shall be renewed automat-
ically thereafter for periods of cne (1) year each
unless either pany gives notice in writing of the desire
to change or of lermination sixly (60) days prior to the
current expiration date of this Long Term Agreement,

N WITNESS WHEREDF the paries hereto have
executed this LONG TERM AGREEMENT on the day
and year below written:

Dated: Richmond, Virginta
September 8, 1995
Philip Marris, U.S.A.

D. L. Milhy
Senior Vice President, Manufacturing
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DA Lynch, Jr.
Director, Industrial Relations

S, Rivera
General Manager, Manufacturing - Richmond

J. M. Whitman
General Manager, Processing Plants

D. A Parks
Manager Labor Relations

Representing LA.M. & AW, Lodge #10

5. W. Spain, Directing Business Representative
W. L. Eacho, Business Representative

C. R. Chalkley, Chief Steward

P. M. Farkas, Chicf Steward

J. E. Plageman, Jr., Chief Steward

C. D. Anderson
D. L. Barfield

W G. Beasley, Jr
G. W, Cox, Jr.

L. M. Fournier

F. A. Helfent

W. R. Nunnally
S. L. Painter
D. R. Ridde
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July 1, 1979

MEMCRANDUM OF UNDERSTANDING
Betweon
PHILIF MORRIS USA
and
LODGE # 10, LAM.

Suhiect: Jurisdictional Disputes

Jurisdictional disputes arising during the life of this
Long Term Agreement shall he treated in accordance
with established past practice, namely,

1. The Employer will mest with the Business Agents
of the respective Unians and atternpt 10 rosolve the
matter,

2. If the matter cannot be resclved as described in
paragraph 1, the employer shall meet with the
international Aepreseniatives of the fespective
Unions and attempt [0 resolve the matiar,

3. if the matter remains unresolved, it shall be suf-
mitted by the respective Unions to the AFL.-C.LO.
Jusisdictional Board for resolution.




July 1, 1979

MEMORAKNDUM OF UNDERSTANDING
Between
PHILIP MORRIS USA
and
LODGE #10, LAM.

Subject: General Wage Increases

During the term of the Long Term Agreement, all
general wage increases effective with the March 15
tenewal ol the Basic Collective Bargaining
Agreement, will be paid effective February 1 of that
year.
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July 1, 1988

MEMORANDUM OF UNDERSTANDING
Betwuoen
PHILIP MOHRIS USA
and
LODGE # 10, LA.M.

Subject: Coardinated Bargaining
This Memorandum of Understanding is antared into
tetween:

The Intarnational Association of Machinists and
Aerospace Workers, District No. 27

The International Asscciation of Machinists and
Agrospace Workers, Local Lodge No. 108

The Internaticnal Association of Machinists and
Aeraspace Workers, Local Lodge No. 10
{Richmond, Virginia)

The International Association of Machinists and
Aerospace Workers, Local Lodge No. 10 (Park
500 - Chester, Virginia)

Kentucky State District Council of Carpenters,
Local #684

International Brotherhood of Electrical Workers,
lL.ocal No. 369

Imternationat Brotherhood of Firemen & Qilers,
Locat No. 320

United Association of Jourmgymen Pipefitters and
Plumbers, Local No. 522 and No. 107

United Association of Journeyman Pipefitters,
Local Na. 522 (Air Conditioning}
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Sheet Metal Workers, Local No. 110

and Fhilip Morris USA as a supplement to the Long
Term Agreement dated June 6, 1988,

The parlies agree that irrespettive of the expiration
date of the Basic Coliective Bargaining Agreement(s)
as defined in the Long Term Agreement, stich
Agreement(s) shall expire on March 14, 1989,

The parties further agree that negotiations for
renawal of the Basic Coltective Bargaining Agreement
ingofar as aconomic iBsues are concemed shal be
conducted on a coordinated basis. Such coordinated
bargaining shafl cortinue for the duration of the Long
Term Agreement.
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July 1, 1979

MEMORANDUM OF UNDERSTANDING
Betweon
PHILIP MOARIS LISA
and
LODGE # 10, LAM,

Subject: Neutrality Clause

Philip Marris, USA agrees that in the event that the
international Associgtion of Machinists and
Aerospace Workers, AFL. - CLO. - CL.C. attempts
to organize classifications of employees whom they
represent in orpenized faciiities in any facility of the
Company which is presently unorganized, the
Company will remain neutral fo such organizing activ-
ity providing the union conducts itself in a manner
which neither demeans the Corporation as an organi-
zation nor its representatives as individuals.

The term “neutral’ or “neutrality” shali not be con-
strued to limit the Company's right to discuss with its
empioyees any benefits which the company provides
1o iis employees.
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July 1, 1588

MEMORANDUM OF UNDERSTANDING
Between
PHILIP MORRIS USA
and
LODGE # 10, LAM.

Subject: Negotiations Regarding Wages and Benafits

The Campany will not, in the course of negotiations
regarding the Basic Collective Bargaining Agreament,
initiate any proposal regarding a reduction in the cur-
rent wage and benefit levels, except in the svent of
adverse business conditions under which circum-
stances the Company reserves the right 1o initiate any
proposal{s) it deems appropriate. In the absence of
such advarse conditions, shauld the Union initiate pra-
paosals and/or increases in wage or benefit levels, the
Company reserves the right to respond with such
changes it deems appropriate. The Company agrees
that it will not implement any change in wage or ben-
efit Iavels without the agreement of the Union.
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July 1, 1988

MEMORANDUM DF UNDERSTANDING
Betweon
PHILIF MORRIS USA
ang
LODGE # 10, 1AM,

Subject: Union Wage and Benefit Proposals -
Raised in Local Negotiations

Shoutd the Union initiate proposals for increases in
wage and benefit fevels at [ocal negotiations, such
proposais shall be deferred to Coordinated
Bargaining. Should the Union subsequently raise
such propasal{s} at Coordinated Bargaining, the
Memorandum of Understanding concerning
Negotiations Regarding Wages and Benefits shalt
apply.
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