












10. During the term of this Consent Decree, Defendant shall provide the Commission with 

reports at six (6) month intervals, with the first being due four (4) months after approval by the Court of 

this Decree. The reports will include the following information: (a) the identities of all individuals who 

have complained of any race-based conduct, to include comments, jokes, graffiti or harassment, 

including by way of identification each person's name, address, telephone number, race, position, and 

social security number; (b) a detailed statement of the individual's complaint; (c) the identity of the 

individual who engaged in the race-based conduct, including by way of identification each person's 

name, address, telephone number, race, position, and social security number; and (d) what action was 

taken by Defendant in response to the individual's complaint. Defendant shall submit the reports to the 

Commission four (4) months after the date of entry of this Consent Decree and every six months 

thereafter during the term of this Decree. If Defendant has no activity to report, Defendant should 

submit a negative report. 

11. The Commission may review compliance with the terms of this Decree. As part of a 

review for compliance with the policy posting and notice posting provisions in paragraphs 7 and 9, the 

Commission may inspect Defendant's facilities without notice. In reviewing compliance with any 

provision of this Decree, the Commission may interview employees, and examine and copy documents 

with 24 hours prior notice. 

12. If anytime during the term of this Decree, the Commission believes that Defendant is in 

violation of the Decree, the Commission shall give notice of the alleged violation to Defendant. 

Defendant shall have ten (10) days in which to investigate and respond to the allegations. Thereafter, the 

parties shall then have a period often (10) days or such additional period as may be agreed upon by 
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them, in which to engage in negotiation and conciliation regarding such allegations before the 

Commission exercises any remedy provided by law. 

13. The term of this Decree shall be for three (3) years from its entry by the Court. 

14. All reports or other documents sent to the Commission by Defendant pursuant to this 

Decree shall be sent to: Lynette A. Barnes, Regional Attorney, at the Equal Employment Opportunity 

Commission, 129 W. Trade Street, Suite 400, Charlotte N.C., 28202. 

15. Each party shall bear its own costs and attorney's fees. 

16. This Court shall retain jurisdiction of this cause for purposes of monitoring compliance 

with this Decree and entry of such further orders as may be necessary or appropriate. 

w < w | _ ^ Z , 2^)sS 
Tr lonorable James A. Beaty, Jr 

Judge, U.S. District Court 
Middle District of North Carolina 

The parties jointly request that the Court approve and enter the Consent Decree: 

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION, Plaintiff 

RONALD COOPER 
General Counsel 

JAMES L. LEE 
Deputy General Counsel 
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GWENDOLYN YOUNG REAMS 
Associate General Counsel 

/s/ Lvnette A. Barnes 
Lynette A. Barnes 
Regional Attorney 
129 West Trade Street, Suite 400 
Charlotte, N.C. 28202 
Tel: (704) 344-6878 

I si Tina Burnside 
Tina Burnside 
Supervisory Trial Attorney 
129 West Trade Street, Suite 400 
Charlotte, N.C. 28202 
Tel: (704) 344-6876 

/s/ Zoe G. Mahood 
Zoe' G. Mahood 
Senior Trial Attorney 
1309 Annapolis Drive 
Raleigh, N.C. 27608 
Tel: (919) 856-4080 

HENREDON FURNITURE INDUSTRIES, INC., Defendant 

Is/ Gregory P. McGuire 
Gregory P. McGuire, Esq. 
OGLETREE DEAKINS NASH SMOAK 

& STEWART, P.C. 
2301 Sugar Bush Road, Suite 600 
Raleigh, N.C. 27612 
Tel: (919) 787-9700 
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EXHIBIT A 

[Defendant's letterhead] 

[Date] 

TO WHOM IT MAY CONCERN: 

We are pleased to provide the following reference on behalf of our [former or current] employee, 

was employed by Henredon Furniture Industries, Inc. as a 
from to . His ending salary was $ per hour. During his 

employment with Henredon, he was a skilled and reliable employee. was laid off as 
a result of a plant closing in early, 2006. 

We hope that this information about is helpful to you in considering him for 
employment. 

Sincerely, 

[Typed name of company president] 
President, Henredon Furniture Industries, Inc. 
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