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Exhibit A-Claimant Release 

RELEASE OF CLAIMS 

In consideration for $ paid to me by Lexus of Serramonte (“Lexus”) in 
connection with the resolution of Equal Employment Opportunity Commission v. Lexus of 
Serramonte, et al, Case Number Case Number C-05-00962-SBA-JL, I am voluntarily waiving my 
rights as set forth in this Release of Claims. 

1. Claims released. I understand that I am releasing the "Lexus Releasees" 
defined below from any claim for sexual harassment that occurred on or before my execution of this 
release. 

2. Laws affected. I understand that the claims released include claims for sexual 
harassment under Title VII of the Civil Rights Act of 1964, as amended, and 42 U.S.C. §§2000e-
5(f)(1). I understand that this means I am agreeing not to sue the Lexus Releasees with respect to the 
claims I am releasing. 

3. Persons and entities released. I understand that the “Lexus Releasees” being 
released includes the following entities and persons: Lexus of Serramonte, FAA Serramonte, L Inc., 
FirstAmerica Automotive, Inc. and Sonic Automotive, Inc., and, as the case may be, each of their 
associates; owners; stockholders; affiliates; divisions; subsidiaries; parent companies, predecessors; 
successors; heirs; assigns; agents; directors; officers; partners; employees; insurers; representatives; 
lawyers; and all persons acting by, through, under or in concert with them, or any of them. 

4. Right to consult counsel. I understand that the Equal Employment 
Opportunity Commission is only charged with administering federal discrimination laws. I 
acknowledge that, prior to signing this Release of Claims, I have been provided an opportunity to be 
advised by counsel regarding my release of claims. 

5. Right to file a charge with the EEOC. I understand that this release covers 
claims for sexual harassment. I understand my right to file a charge at any time with the EEOC for 
claims not covered by this Release. 

Print Name: 

Signature: 

Date: 
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Exhibit B-TO BE PLACED ON EEOC LETTERHEAD 

NOTICE OF SETTLEMENT 

TO: ALL LEXUS OF SERRAMONTE EMPLOYEES 

The U.S. Equal Employment Opportunity Commission (“EEOC”) sued Lexus of 
Serramonte and other related entities in federal court, Equal Employment Opportunity 
Commission v. Lexus of Serramonte, et al, Case Number C-05-00962-SBA-JL. The 
EEOC claimed that female employees were sexually harassed. Lexus of Serramonte 
denied all of these allegations. To avoid protracted litigation, the parties have settled the 
case. Under a court signed consent decree, Lexus of Serramonte agreed to pay monetary 
relief to the women in the lawsuit and to provide a process by which the EEOC can 
search for and obtain relief for other women who were not included in the lawsuit. 
Lexus further agreed to take further measures to ensure that it maintains a 
discrimination-free workplace, including additional training of all employees on how to 
correct and prevent unlawful workplace harassment and retaliation. 

Lexus of Serramonte will not tolerate sex harassment or discrimination against any 
persons because of their sex, national origin, age, race, color, religion, or disability; and 
will not tolerate retaliation that violates federal employment discrimination laws. If you 
harass or discriminate against any Lexus of Serramonte employee you may be disciplined 
and fired. 

If you think that you have been harassed or retaliated against based on your sex, 
national origin, age, race, color, religion, or disability, you can complain to the human 
resources department by contacting Vicki Sylvia, Director of Associate Development, 
7000 Las Vegas Blvd. North, Suite 200, Las Vegas, Nevada 89115, telephone: (702) 
632-3315or their confidential hotline at 1 (877) 888-0002. 

Even if you complain to Lexus of Serramonte, you have a right to file a 
discrimination charge with the EEOC within 300 days of the discrimination. You can 
call the EEOC at (800) 669-4000. 

Federal law prohibits sex harassment, retaliation and discrimination against any 
employee or applicant for employment because of the person’s age, disability, race, sex, 
color, religion or national origin. 
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