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AGREEMENT 

PREAMBLE 
This Agreement made and entered into the 11 th 

day of August, 2004, by and between The Amalgamated 
Sugar Company LLC, hereinafter called the "Employer" or 
"Company" and each of the following local unions at the 
following local plants of the Company: 

Local No. 2820, Paul, Idaho 
Local No. 283G, Twin Falls, Idaho 
Local No, 284G, Nampa, Idaho 
Local No, 290G, Nyss3, Oregon 

hereinafter called the "Union" or "Unions" each local 
being affiliated with the Bakery. Confectionery, Tobacco 
Workers and Grain Millers International Union (AFL-CIO) 
whose address is 10401 Connecticut Avenue, 
Kensington, M D 20895-3961. 

ARTICLE 1 
RECOGNITION 

1.1 UNIONS AS BARGAINING AGENTS: The 
Employer recognizes the fight of its employees to 
organize for the purpose of collective bargaining through 
representatives of their own choosing. 

1.2 UNION RECOGNITION; Satisfactory evidence 
has been submitted by the Unions to the Employer that 
more than a majority of the employees now employed at 
the respective factories at Paul, Idaho; Twin Falls, Idaho; 
Narrtpa, Idaho; and Nyssa, Oregon, have associated 
themselves together in local Unions and have designated 
such Unions to represent them. 

1.3 COLLECTIVE BARGAINING: The employer has 
recognized the said Unions for the purpose of collective 

1 



bargaining in respect to all conditions of employment for 
j the employees of the respective plants. 

1.4 EMPLOYEES EXCLUDED: All employees of the 
Employer's plants at Paul, Twin Fails, Nampa, and Nyssa 
and factory offices at Paul, Twin Falls, and Nampa, and 
Agricultural Repair Shops at Burley, Mountain Home, 
Twin Falls, American Falls and Hermiston shall be included 
under the terms of this Agreement with the following 
exceptions: Plant Managers (Superintendents), Technical 
Assistants, Shift Supervisors (Assistant Superintendents), 
Plant Facility Managers (Master Mechanics), Shift 
Mechanical Supervisors (Assistant Master Mechanics), 
Control Systems Supervisors, District Agricultural 
Managers, Fieldmen, Agricultural Maintenance Repair 
Supervisors, Beet Receiving Station Operators and work­
ers, Factory Accounting Managers and Assistants, Plant 
Manager's Clerks and Assistant Clerks, Nyssa Factory 
Office Employees (except Accounts Payable and 
Purchasing Clerk), Chief Chemists and Factory Chemists, 
Sugar Warehouse Supervisors and Assistant Supervisors, 
Storeroom Supervisors and Buyers, Safety Director and 
District Safety Managers, Engineers and Draftsmen, 
District Personnel Managers and Clerks, Worker 
Compensation Employees, Research Employees and all 
oihers excluded under law and those excluded under 
Paragraph 1.6 of this Article. 

1.5 WORK COVERED: All work performed by 
employees heretofore set forth in Paragraph 1.4 of this 
Article shall be covered by this Agreement. Insofar as 
practical, all work performed within the factory grounds, 
including maintenance of equipment at receiving stations 
and agricultural shops, except for emergencies, shall be 
performed by employees covered by this Agreement. 
Supervisors will be allowed to work with their crews in a 
supervisory or instructional capacity. 
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1.6 CONTRACTING OUT WORK: It is understood 
that situations may arise wherein it is necessary to employ 
temporary employees or to contract out work when: 

(a) Employees are not qualified by reason 
of lack of skill or experience to do the 
work required, or 

(b) The necessary tools or equipment are 
not available at the locations, or 

(c) Such work cannot be completed by 
employees within required time limits. 

When it is found necessary to contract out work on 
the Factory grounds, in the Factory offices or maintenance 
of equipment at receiving stations or agricultural shops, 
except for emergencies or minor repairs, the Company 
will meet with the local Union Committee and advise 
them of the reasons prior to the time such work is 
contracted out. In such situations the work and the 
employees performing it are exempt from the 
Agreement provided, however, that such skilled labor 
shall, so far as practical and when not prohibited 
by law, be members of the AFL-CIO organizations 
having jurisdiction. 

ARTICLE 2 
DEFINITIONS 

2.1 IMMEDIATE SUPERVISOR: A salaried person 
excluded from the Bargaining Unit under Article 1 who 
has direct supervisory responsibility for the Employee. 

2.2 CAMPAICN WORK: Campaign work for each 
factory district means the work performed during the 
period starting with the beginning of the first twenty-four 
(24) hour period during which beets are sliced and ending 
with the close of the beet campaign and the work outside 
the beet campaign which is performed during two (2) or 
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more shifts per day or seven (7) days per week, 
Employees assigned to a shift in an operation working two 
(2) or more shifts per day, such as the sugar warehouse, or 
to work which is being performed seven (7) days 
per week, such as sugar making, the separator, or the 
sugar warehouse, will work Campaign work rules. An 
employee working under Campaign work rules during 
week days will work Campaign rules during the weekend 
and an employee working under inter-Campaign work 
rules during week days will work fnter-Campaign rules 
during the weekend. 

2.3 INTER-CAMPAIGN WORK: 

(a) Inter-Campaign work means for each factory 
district the work which is not Campaign work 
as defined above. Maintenance and repair 
(M&R) work and piant improvement {PI} work 
performed during the Inter-Campaign period 
will be done under Inter-Campaign work rules. 

{b) Any employee performing Inter-Campaign 
work who is assigned to replace or fiil-in for 
an employee performing Campaign work, and 
working to the end of the shift, shall work 
Campaign work rules during that period and 
ail other employees on Inter-Campaign work who 
are temporarily assigned to Campaign work will 
continue on Inter-Campaign work rules. 

2.4 YEAR ROUND EMPLOYEE {REGULAR EMPLOYEE); 
A Year Round Employee is an employee who shall have: 
(i) worked 1B06 hours (168B if hired before August 1, 
1993) or more of the normal scheduled employee work 
hours, including scheduled overtime during the universal 
work week and compensated holidays, during the twelve 
(12) month period beginning with the employee's hire 
or btest rehire date, or (it) after August 14, 19%, been 
hired as or promoted to a year round position in a 
Technical B or higher job classification or assigned to and 

4 



after qualifying for a maintenance position requiring 
Mechanical Helper 3rd Cfass or higher skills, or (Hi) after 
August 1, 2004, have been hired as or hold a full-time 
year round position in an Office Staff classification of 
Level 3 or higher and who have passed their 
probationary period. 

2.S WORK DAY AND WORK WEEK: The work 
week shal! mean the period of seven (7) consecutive 
days, commencing at 8:00 a.m. on Monday and ending 
at 8:00 a.m. the following Monday. The normal work day 
shali commence at 8:00 a.m. and extend until 8:00 a.m. 
the following day. When it is desirable to work different 
hours than specified in Paragraph 2.5, the Union will 
be notified. Mutually agreed upon schedules between 
Union and Company wilt be acceptable and may include 
waiving the provisions of Paragraph 4.T regarding 
payment of overtime for working in excess of eight (8) 
hours in one day but not forty (40) hours in one week, 

The Federai Uniform Time Act will govern the work 
schedule and pay when changing to and from daylight 
savings time. 

ARTICLE 3 
HOURS WORKED AND IUNCH PERIODS 

3.1 CAMPAIGN WORK SCHEDULE: During the 
Campaign period, employees on jobs which are required 
by the Company to be filled on a twenty-four (24) hours 
per day or seven days per week basis, shall be assigned 
to one of the four rotating shift schedules as set forth in 
Exhibit A. Employees who normally are scheduled !o 
work forty (40) hours per week or less during the 
Campaign will not be affected by this provision. They will 
follow the tnter-Campaign schedule and rules, but will be 
utifized when necessary to <io Campaign work. 
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3.2 OFFSCE AND WAREHOUSE WORKERS SCHEDULE: 

(a) The Office Workers will be on an inter-Campaign 
schedule and rules year round, Monday through 
Friday - 40 hours per week. Mutually agreed 
upon Office Worker's schedules between Union 
and Company will be acceptable it! relation to 
Office needs. They normally wiit not be scheduled 
to work holidays. Holidays during Campaign wili 
be observed as follows: 

(1) If a holiday fails on Sunday, the following 
Monday will be recognized as the holiday, 

(2) If the holiday falls on Saturday, the preceding 
Friday will be recognized as the holiday. 

(b) Employees on jobs in the Sugar Warehouse 
which are required by the Company to be 
filled on a twenty-four (24) hour per day or 
seven day per week basis, shall work under 
Campaign rules. Those employees not so 
assigned wiil follow the Inter-Campaign 
Schedule and Rules, but will be utilized when 
necessary on the Sugar Warehouse Work 
Schedule or when overtime is necessary, 

3.3 END OF CAMPAIGN; Regular Employees 
working on the third shift at the close of Campaign when 
transferring to the day shift shall be offered as many days 
work as are offered to either of the other shifts. However, 
they may be called back to work after eight (8) hours off 
to work an eight (8) hour shift, but will be given at least 
twelve (12) hours off before their next regular day shift. 

3.4 WATCHMEN: During Campaign and Inter-
Campaign periods, Watchmen wili be entitled to time 
and one half (1-1/2) for hours worked in excess of forty 
(40) hours in a work week commencing on Monday at 
8:00 a.m. and ending the foilowing Monday morning at 
8:00 a.m. or for work performed in excess of eight (8) 
hours in any one day. tt is understood that Watchmen 
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will not receive double time for work on Sundays, but will 
receive double time and one-half (2-1/2} on holidays 
worked during Inter-Campaign. 

3.5 TRAVEL TIME: For the purpose of determining 
hours worked by art employee who is required So work 
at a point distant from his headquarters factory, it is 
provided that the time required to travel to and from the 
point of work shall be considered hours worked, tt is 
further provided that in the event any such employee 
iives nearer to the designated point of work than to 
his headquarters factory, he shall report for work at the 
designated point of work at the regular shift time and 
shal! complete the regular shift without allowance 
for travel time. An employee who lives nearer to his 
headquarters factory than to the designated point of 
work shall report at his factory at the beginning of his 
regular shift and travel from and to the headquarters 
factory, leaving the designated point in time to arrive at 
headquarters factory at close of shift. 

3.6 SPKT SHIFTS: When an employee is required to 
work a split shift, one of the work periods will normally 
be a minimum of eight (8) hours duration. 

3.7 LUNCH PERIODS: 

(a) INTER-CAMPAICN: Employees performing 
Inter-Campaign work shall be given thirty 
(30) minutes for lunch. 

(b) CAMPAIGN: Employees performing Campaign 
work, except the office employees, wilt eat lunch 
on Company time, 

{c) OVERTIME: When an employee is required to 
work four (4) or more hours beyond his normal 
work schedule without prior notification, he wilt 
be allowed a reasonable time off, with pay, for 
lunch during the first four (4) hours of the overtime 
period. The Company will furnish such employees 
with a hot meai, when possible, six (6) hours after 
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the employee's last mea! or approximately ten 
(10| hours after the start of his regular shift. 

<d) FACTORY OFFICE LUNCH PERIODS: The Factory 
Offices and Pulp Scale Houses will be closed 
from 12:00 noon to 12:30 p.m. to allow office 
employees a half (1/2) hour lunch period. 

ARTICLE 4 
OVERTIME 

4.1 OVERTIME PAY: 

(a) All work performed in excess of eight (S) hours in 
. one (1) day, or eight (8) consecutive hours in two 
(2) days, or forty (40) hours in one (1) week shall 
be compensated for at the rate of one and 
one-half (1-1/2) times the straight time hourly 
rate. All Inter-Campaign work performed on 
Saturday shall be compensated for at the rate 
of one and one half (1-1/2) times the straight time 
hourly rate, and all Inter-Campaign work 
performed on Sunday shall be compensated 
for at the rate of two (2) times the straight time 
hourly rate, except the Sunday immediately 
preceding and the Sunday immediately following 
the campaign, including the beet slicing, juice 
run, and extract run periods. Except leave granted 
for Union business, this rule shall not apply if the 
employee takes unpaid time off during the week, 
in which event he shall be paid straight time until 
a full forty (40) hours have been worked. 

(b) Sn the event an operation is working a twelve (12) 
hour shift, overtime will be paid for work in 
excess of twelve (12) hours in one (1) day, or 
forty (40) hours per week and such other rules as 
agreed upon between the Company and the 
local Union. 
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4 2 COMPUTATION OF OVERTIME; All compensated 
hours will be considered hours worked for the purpose 
of computing overtime with the exception of Campaign 
holidays which are not worked and which fall on a 
regularly scheduled day off, 

1. Only regular hours in a normal employee 
work day (8) or regular hours in a normal 
employee work week (40) will be considered 
for the purpose of computing over-time for 
all compensated hours. 

2. Overtime is paid for all hours worked over 
the normal work day. These overtime hours 
worked each day are not included in the 
calculation of overtime for the normal 
work week. 

3. On a holiday where the employee works 
more than the regular shift hours, he will be 
paid the holiday work premium plus the 
overtime premium, or three times his straight 
time rate for over eight or ten hours worked 
per day, whichever the case may be. 

4. When the holiday falls on the 6th day of an 
employee's 6th day week, he will be 
compensated for the holiday worked 
premium plus the overtime premium or 
three times his straight time rate for all 
hours worked. 

5. The maximum benefit for hours not worked 
is straight time. 

6. If an employee who is working his 6th day 
week is sick for one or all of the first five days, 
he shall receive overtime premium for his 6th 
day if he works it. An employee who is sick 
on his 6th day and has been compensated 
for the other five days, either through 
working or other compensated hours, 
shall be paid sick pay only for the 6th day. 
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4.3 EMERGENCY OVERTIME: The employer may 
require that an employee work longer than the regular 
work day or regular work week in an emergency provided 
applicable overtime rates are paid for the extra time. 

4.4 PYRAMIDING OF OVERTIME: No provisions of 
this Agreement shall be construed as requiring the payment 
of overtime on overtime. Overtime shall be computed on 
the base rate according to the applicable provisions of this 
Agreement, Overtime shall be paid only as the highest 
overtime rate applicable. 

ARTICU 5 
WACES 

5.1 CLASSIFICATIONS: Each employee subject to 
this Agreement shall be given a classification under Base 
Wage Rate Schedules appended hereto and shall be paid 
not less than the minimum wage specified for his or her 
classification. An employee will normally be assigned to 
work in his primary classification and will perform other 
work as assigned when required. 

5.2 OVERTIME RATE: Employees shall be paid at the 
rate of one and one-half 0-1/2! times the applicable 
basic hourly rate for all overtime worked in accordance 
with Article 4, Paragraph 4.1. 

5.3 MINIMUM RATE: The wages specified in the 
appended Base Wage Rate Schedules are minimum 
wages and not to be considered as restricting Employer 
from giving or employee from receiving any additional 
compensation and, so long as the minimum schedules. 
are maintained, no increase in wages to one class or 
group or to individuals of a class, shall necessitate a 
change in the wage of other individuals or classifications. 

5.4 REPORTING PAY: An employee called to and 
'eporting for work on his regular shift (unless otherwise 
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instructed) shall be given two (2) hours work, or in lieu of 
being given that much work, shall be given pay equivalent 
to the amount he would have received had he worked 
the two (2) hours, 

5.5 CALL-BACK MINIMUM; The Company will pay 
travel time for all call-backs. This wilt be included in the 
two hour minimum if the employee's travel time and work 
time combined is two hours or less. Minimum travel time 
from the location where the employee was called to the 
factory will be one-half (1/2) hour each way, or actual 
travel time if greater than one-half {1/2} hour. 

{a) Any employees called from home or while away 
from their jobs for special or emergency duty 
between shifts shall be compensated for a 
minimum of (2) hours time, which compensation 
shall be at the applicable overtime rate. The 
Company will also pay travel time for call-backs. 
This will be included in the two hour minimum of 
the employee's travel time and work time 
combined if two hours or Jess. Minimum travel 
time from the location where the employee was 
called to the factory will be one-half (\/2) hour 
each way. 

(b) Employees working a normal shift and asked to 
stay over for two hours or less and employees 
asked to come in no more than two hours early 
and who then work a normal shift are not eligible 
for travel pay. Employees Staying over or coming 
in earlier than 2 hours shall be entitled lo one-half 
{1/2} hour travel time. 

5.6 JUICE CAMPAIGN: No employee will suffer a 
reduction in rate when assigned to the Syrup or iuice 
Campaign. 

5,7 SPECIALIZED WORK: Time and one-half (1-1/2-
shali be paid for the following work involving either { — 

working at a height of 20 feet or more above the groui 
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or floor without a working platform or {2} working in a 
Level B or more full-body suit for protection from 
hazardous or toxic materials, if the period of work is less 
than one hour in arty one work day, a minimum period of 
one hour shall be paid for at one and one-half (1 1/2) 
times the baste rate, if the period of work occurs on 
holidays or Saturdays, the rate of pay shall be at twice the 
basic rate. If the period of work occurs on Sundays, the 
rate of pay shall be two and one-half (2 1/2) times the 
basic rate, in order to avoid disputes, it will be necessary 
for an employee to secure in advance of undertaking the 
Specialized Work, an understanding from the Supervisor 
that a particular job is covered by this paragraph. The 
Supervisor will be governed by this paragraph in reaching 
an understanding. !n case the employee is unwilling to 
accept the decision of the Supervisor, the Safety 
Committee shail be consulted and it may submit a 
written opinion to the Plant Manager. The Plant Manager 
will give a written reply to the Safety Committee on his 
determination of whether the work is Specialized Work 
as defined herein. Any employee may refuse Specialized 
Work as defined without penalty. Each local has made 
arrangements for special pay for those employees 
handling asbestos, which arrangements are permitted 
under this Agreement. 

5.8 MACHINE OPERATORS/SENSOR AGRICULTURAL 
MECHANICS: The Agricultural Department will have one 
Machine Operator/Senior Agricultural Mechanic for each 
beet loading machine. The Machine Operator/Senior 
Agricultural Mechanic shail be capable of operating and 
repairing the loading machine. Other Agricultural 
Department mechanics will be paid at one classification 
step rate higher than their normal rate (but not to exceed 
the Machine Operator/Senior Agricultural Mechanic 
rate) when engaged in the operation of the unit or when 
assigned to and working with the beet supply crew. 

Note: Currenl Machine Operators 1st Qass will assume 
the new title. 
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5.9 AGRICULTURAL ELECTRICIAN, WELDER, AND 
MACHINIST: An Agricultural Department employee, 
who is a licensed electrician, when working on electrical 
work for the Agricultural Department shall receive not 
less than the Electrician 3rd Class factory rate. An 
Agricultural Department employee, who has passed the 
Company welding test, when performing welding work 
for the Agricultural Department shall receive not less than 
the Welder 3rd Class factory rate. An Agricultural 
Department employee, when performing machinist work 
for the Agricultural Department, shall receive not less 
than the Machinist 3rd Class factory rate. 

5.10 NO REDUCTION OF BENEFITS; Employees 
receiving a higher rate of pay, or other more favorable 
working conditions, than :he provisions of this 
Agreement provided on its adoption, shall not receive 
any reduction in wages or abrogation of more favorable 
conditions because of the provisions of this Agreement. 

ARTICLE 6 
HOLIDAYS 

6.1 RECOGNIZED HOLIDAYS: The following are 
declared holidays: New Year's Day, Washington's 
Birthday (President's Day), Friday before Memorial Day, 
Memorial Day, Work Day before designated 
Independence Day, Independence Day, Friday before 
Labor Day, Labor Day, Thanksgiving Day, and Christmas 
Day. This provision grants a total of ten (10) holidays plus 
one (1) floating holiday for Regular Employees. 

b.2 HOLIDAYS IN INTER-CAMPAICN SEASON: 

(a) HOLIDAYS WORKED: All work performed by 
employees on holidays occurring during the 
Inter-Campaign will be paid at two and one half 
(2-1/2) times the straight time rate, regardless of 
whether the time worked on the holiday falls 
within the first forty (40) hours of the work week 
or is in excess of eight {8} hours in any one (1 j day. 
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(b) HOLIDAYS NOT WORKED; 

(1) Eight (8) hours straight time pay will be given 
Regular Employees not working the holiday. 
Whenever a Regular Employee is off the 
payroll in one of the following categories; 
1. Leave of Absence 
2. Off No Pay 
3. Disciplinary Layoff 
Said employee will not be paid for a holiday 
occurring during this period. (Note: on a 
disciplinary layoff where a holiday falls during 
the time off, this wil! be considered one of 
the days not paid). 

(2) Non-Regular Employees not working an inter-
Campaign holiday who have been employed 
thirty (30) calendar days wil! be entitled to 
eight (8) hours straight time pay for such 
holiday. Holiday pay will be extended to 
part-time workers (e.g. Engineering Clerks, 
etc.) on a pro-rata basis, after they have been 
employed thirty (30) calendar days. 

(c) HOLIDAYS DURINC VACATION: If the holiday 
falls during an employee's vacation, the 
paid holiday shall not be counted as a vacation 
day. A Regular Employee, Said off just prior to a 
holiday and his vacation benefit (pro-rata) 
extends past the holiday, is entitled to holiday pay 
for that holiday. 

(d) WHEN RECOGNIZED: When any of the above 
holidays fal! on Saturday, the preceding Friday 
shall be recognized as the holiday. When any of 
the above holidays fall on Sunday, the following 
Monday shaii be recognized as the holiday. 

6.3 HOLIDAYS IN CAMPAIGN SEASON; 

(a) HOLIDAYS WORKED: Regular and Non-Regular 
Employees who have been employed thirty (30) 

14 



calendar days will be paid at two and one half 
(2-1/2 S times the straight time rate for ail work 
performed on holidays occurring during the 
Campaign season. When an employee is 
required to work longer than the regularly 
assigned forty (40} hours in any one work week, 
and such overtime hours are worked on a 
Saturday or Sunday holiday, the employee shall 
be paid at three (3} times the straight time rate for 
all work performed on that holiday. 

(b) HOLIDAYS NOT WORKED: Regular Employees 
and Non-Regular Employees who have been an 
employee thirty (30) calendar days who are 
actively at work during a week in which a holiday 
occurs, but who are not at work on the holiday 
because they were not so assigned shall receive 
eight (8) hours pay at the straight time rate. 

(c} Employees qualifying and eligible for payments 
under 6.3(a) and 6.3(b) will be compensated 
at the rate they held at the time of the 
particular holiday. 

(d) WHEN RECOGNIZED; During Campaign, the 
holiday will be recognized on the day it occurs. 

6.4 HOLIDAY OPTION: Regular Employees who are 
scheduled to work a holiday, may elect, at theif 
option, to work the holiday for straight time pay 
and aiso receive vacation hours equal to the number of 
hours worked. Employees must notify the local Company 
office before the holiday occurs if they desires to exercise 
this option, if such notice is not provided, the employee 
will be paid as provided in Sections 6.2 or 6.3 of this 
Article. When an employee is required to work a holiday 
during which he is paid overtime and exercises the holi­
day option, said employee will be paid at one and one-
half (1-1/2) times his straight time pay for the overtime 
worked and also receive vacation hours equal to the 
number of overtime hours worked. 
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6.5 HOLIDAY RATE: An eligible employee will be 
compensated for the holiday at the employee's rate at 
the time of the holiday. 

ARTICLE 7 
VACATIONS 

7.1 QUALIFYING FOR VACATIONS: Employees 
shall be eligible for their first vacation when they have 
qualified as a Regular Employee as defined in Paragraph 
2.4 of this Agreement The first vacation amount and all 
subsequent vacation will be calculated from the employee's 
hire or latest rehire date and will be accrued on a pro-rata 
basis during each pay period in accordance with the 
applicable vacation schedule in Paragraph 7.2. 

7.2 VACATION ACCRUAL RATE: A Regular Employee 
who has qualified for vacation, shall receive vacation 
prorated for the compensated hours (compensated hours 
include paid holidays, overtime, vacation, sick leave, and 
other compensated hours) in each pay period of the 
year, based upon a year consisting of 20B0 hours. 
Compensated hours in excess of 2080 hours in a year 
will not accrue vacation. 

YEARS OF SERVICE MAXIMUM VACATION 
aoussj^EjaAs 

First year 40 hours 
Second year SO hours 
Eighth year 120 hours 
Fifteenth year 160 hours 
Twentieth year 200 hours 

A year of service for determining the accrue rate on the 
above schedule shall consist of a year of employment 
beginning with the employee's latest hire or rehire date in 
which at Seast 1688 hours are compensated. A year of 
service need not consist of consecutive employment if 
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