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AGREEMENT made and entered into as of the 22nd day of October 2000, by and between
PATHMARK STORES, INC., hereinafler referred to as "Empleyer” and UNITED FOOD AND
COMMERCIAL WORKERS UNION, LOCAL 27, UF.C.W iU, AFL-CIO, CLC, hereinafler referred
to as "Union".

1C - PUR

It is the purpose of the Employer and the Union to set forth, with parlicularity, in this collective
bargaining agreement theiy duly negotiated undersianding with each other in regard to the wages, hours
and other conditions of employment for those employees of the Employer who are and will be represented
by the Union in the appropriate bargaining unit defined herein.

ARTICLE il - RECOGNITION AND JURIS ON

1. The Employerrecognizes the Union as the exclusive representative of all Employer's present and
future supermarket employees, except meat, delicatessen, seafood and security employees, General and
Assislant Store Managers and supervisors, within the jurisdictional avea of the Union as defined in
Schedule "B,

2, a. Albwork and services, other than that of General and Assisiant Store Managers or supervisory
and security employees, cannected with or incidentsl to the handling or selling of ali merchandise except
meal, seafood and delicatessen, cffered (or sale to the public in the Employer's supermarkets covered by
this Agreement, shall be performed only by employees within the unil referred to above.

b. The following work, services and merchandise shall be excluded under Paragraph 2a: bread
and commercial bakery products, soda, specialty foods, books, greeting cards, seasonal displays, resets,
non-food rack jobbers, ¢ookies and snacks.

c. Employees on the paysoll as of February 4, 1985 shall net be laid off from employment, nor
shall their hours be reduced during the term of this Agreement beeause of the exclusions.

A 1M1 - TR

All rights and powers not expressiy restricted or limited by terms and conditiens of thig Agreement
shall remain in and be exercised al the sole discretion of the Employer.

ARTICLE 1V - UNION SHOP

1. It shall be a condition of employment that all employees of the Employer covered by this
Agreement who are members of the Union in good standing on the effective date of this Agreement shall
remain members in goad standing and those who are not members on the effective date ofthis Agreement
shall, on the thimy-first (3 1st) calendar day following the effective date of this Agicement, or date of
execulion, whichever is Jaler, become ond remain members in good sianding in the Union. It shall also



be 8 condition of employment that all employees covered by this Agreement and hired on or afler ils
effcctive date, or date of execulion, whichever is later, shall, on the thisty-first (31st) calendar day
following the beginning of such ernployment, become and remain members in good standing in the Union.
This provision shall be enforced and applicd in accordance with the provisions of Section 8(a)3 of the
Mational Labor Relations Aci, as amended.

2. The Employer agrees (o discharge any employee for nonpayment of dues and/or initiation Fees,
upon seven {7) days' writien notice from the Union to do so.

3. a. The Employer shall check off uniform initiation fees and regular Union dues upon presentation
ta it of a lawiul check-off amhorization executed by the employee. The Union shall certify (o the
Employer the amount of regular Union dues to be deducted pursuant to the check-ofT authorization. Said
deductions shall be on o weekly basis and remitted to the Union on a monthly besis. A list of all
employecs for whom deductions have been made, indicating the amount deducted from each, shall
sccompany the check.

b. The Employer agrees to deduct authorized Credit Union payments from 1he wages of
employees upon receipt of proper wrilten puthosization from an employee.  All such deductions and
remittances to the Credit Union shall be consistent with the payroll procedures of the Employer.

¢. The Employer agrees to deduct from the wages of employees, upon receipt of proper
authorization, one annual payment ta the Union's Palitical Action Commitiee. All such deductions and
remittances shall be consistent with the payrall procedures of the Employer.

4. For the purposes of this provision, membership in the Union shall mean that the employee cither
tenders the periedic dues and initiation fees uniformly required by the Union as a condilien of acquiring
or retaining membership or pays those fees and dues necessary to permit the Union to serve as an exclusive
representative of employees.

5. The Union agrees to indemnify and save the Employer harmtess against any and alt ¢laims,
demands, suis or liability that might arise out of or by reason of action taken or nol taken in respect to the
deductions made pursuant to the provisions of this agrecment.

ARTICLE Y - UNION ACTIVITIES

L. There shall be no discriminalion againsi any employees because of Union membership or
aclivities. Meither shalf there be any discrimination in employment because of race, color, creed, age, sex
or sexual preference based an applicable taw. It is agreed that Union duties and activities will not be
carried on during hours of work. ‘This shall not prevent the Union officials from entering stores 1o satisfy
themselves that this Agreement is being observed.

2. It is ferther agreed that complaints and gri¢vances of the Union or the employees shall be
discussed with officials of the Employer and that such matters shall not be discussed with store employees
during hours of work, except where an allcged viclalion of this Agreement is involved.



- ROMOTIDNS, DEMOTION FERS
AND JOB BIDDING, DISCHARGE AND APPEAL

. Layoffs, Promotions, Demotions and Transfers T

a. Inthe promotion, demotion, layolf, rehiving and transfetring from one type of work ta another,
or from one lacation Lo anather, the qualifications of (he employees shall be considered in conjunclion with
seniority standing.

b. Pari-time employees who are promoted 10 full-time agsignments will receive one (1) month's
fill-time credit for each twe (2) months of pari-time service in determining their proper wage, vocation
and heallh and welface eligibility. For the purpose of establishing full-lime seniority, for layolf purposes,
the date on which promated part-time employees become full-time shall detcrmine iheir full-time seniority
date.

¢. Where practicable, the Employes shatl combine existing part-time assignments within each
store soas to provide the maximum part-time employment per individual within the definition of pani-time
employment and, further, (o create as many forty (40) hour full-time positions as possible.

d. When the schedule of & less senior employee is consistently greater Lthan a more senior
employee in anolher store and il is brought to the sttention of the Employer, the cmployees invalved will
be exchanged provided the work can be performed by the employees involved and those employees are
available for the required hours.

€. The Employer shall give one { 1) week's notice 10 the Union and the cmployee of a permanent
layoff of a fuli-time employee and farty-eight (48) hours’ notice ol a permanent layofY of a part-lime
emplayee, A permanent layofT is one in which the Employer has no intentiob of recalling the employee.

f. The Employer will nolify the Union within two (2) weeks of all new hires, promotions,
demotions, layoffs and permanent ransfers occurring among the members of the Union during the
previous weeks,

g Inthe case of temporary layoifs caused by sirikes, acts of God, power failure or olher reasons
beyond the control of the Emptoyer advance nolice necd not be given in regard 10 the daily or weekly work
schedules,

h. Inan ellon to prevent a layodT or reduction of a full-time employce to part- time, seid employee
may work a schedule which includes up to three (3} straight time nights. The Emptayer will discuss such
condition with the Union prior to implementing such a schedule.

i. ln effecting permanent transfers between stores, the Employer shall consider seniority in
canjunclion with ability and practicability, other criteria, the avatlability of transportation and the travel
required,

Jj- The Employer, consistent with the needs of the business, will offer those employces who submit
8 wrilten request ta the Company and the Union an apporiunity to be transfeered 1o another siore befare
new employees are hired.




k. In eifecling iemporary transfers, the Employer shall make them as the needs of the busioess
require, When a temporary transfer is necessary, the feast sentor employee in the store with similar
qualifications for the job in question will be transferred. The Employer agrees to pay the difference incost
of transporiation 0 employees temporarily transfemred from one store to anather when such transfer
increases their normal cost of carfare.

1. Where an employee has been absent from work due to illness or accident for one {1} week or
more, the employee shatt be required to give the Emplayer nat tess than forty-eight (48) hours' notive,
excluding Sunday, of his intention to retum to work. Such employee shall have the right io displace a
junior employee either full or pari-time respectively, regardless of the posted schedule, without notice.

m. The Employer shalt give the Union twenty {20) days advance notice, of pay in licu thereof to
affected employees, of p permianend s1ore closing except if the store is being replaced. This information
is 1o be treated confidentially. The Employer and Union agree to mest prior to 1he store closing, if
possible, lo resolve the movement of employees affected with the intent to minimize inconventence.

2. Job Posting and Pidding

a. The Employer agrees 10 post permanent openings for higher rated classifications resulting in
the promotion te a classified position, full-time clerk or pan~ time clerk. The posting may include
transfers of employees from nights to days and days lo nights,

b. The posling and bidding shall be conducted in the following manner;

(1) The position shatl be posted for seven (7) days in 2 readily accessible Jocation.

(2) Employees desiring to bid on a posted position may do 30 within the seven (7) day period
by contacting their General Store Manager or Assistant General Store Manager and signing the posting
form.

(3) The Employer may temporarily assign an employee 10 the open position while the bid is
N Progress.

(4) The Employer may permanently fill the position from any source in the event no hid is made
during the pasiing and bidding period.

c. The open position shall be filled in the following manner:

{1} In the case of the promotion of a customer service attendant to part- time clerk, the
Employer may consider availability and gualifications in conjunction with seniority which shall prevail
in the evenl qualifications are relatively equal. The successful bidder shall be piaced in the position on
a sixty (60 day triat period,

{2) In the case of the promotion of a pan-time clerk to a full-time clerk, the Employer may
consider availability and qualifications in conjurction with seniority which shall prevail in the event
qualifications are relatively equal. The successful bidder shall be placed in the position.on a sixty (60) day
trial period in the case of a new joh assignment.

€3) In the case of the promotion of an employee 1o a classified pasition, the Employer shall
interview (hose employees who meet the minimum job requirements as determined by the Employer. The




Employer may cansider qualifications in conjunction with seniority. The successful bidder shall be placed
in the position on a ninety (%0) day trial period.

d. The Employer agrees, where praclicable, te cross train any employee with at least two (2) years’
seniority, who is denied a promotion to a position other than a classified position because the employce
has not been trained, provided a request for training had been made by the eniployee.

€. The Employer shall submit a copy of all posting end bidding forms to the Union and shatl retain
a copy for at least six (6) months.

3. Discharge ang Appeal

6. The Employer shall have the right to discharge any employee for good and sufficient cause.
Any employee working for a compelitor while on vacation or time off shall be considered terminated.
Competitor shall be defined as a supermarket.

b. Inthe case of a discharge of any employee who has been in continuous service for more than
sixty (60) days, sach employee shall have the right 10 appeal to the Union, Untess the Union appeals the
discharge in writing within two (2} weeks from the date of discharge, the case will be considered closed
with no further right of appeal.

¢. Upon such appeal, the Emptoyer and the Union shall jointly investigate the reasons for such
discharge ond the justification therefor.

d. Ifthe Union ond the Employer cannot agree as 1o the justification for such discharge, then the
maiter shall be arbitrated in accordance with the provisions of Article 1X.

e. Inthe event that the discharge is found not (o be jusiified, the employee may be reingtated with
or without back pay and restoration of privileges and seniority.

ARTICLE VI1 - SEN[ORITY
1. Seniorily lists shall be established twice each year and submitied to the Union.

2. Seniority for all purposes under this Agreement shall be calculated by continuous service with
the Employer from the last employment date with the Employer. Employees laid off and subsequently
rehired by the Employer within six (63 months from the layofT date shall retain their former seniority
regardiess of any change in their places of employment. Likewise, employees absem solely on account
of Worker’s Compenzation or ill healih shall retain their seniority for a period of eighteen {) R) manths
from the date of absence but not thereaficr. An employee who does not repont for work immediately if
available, but in any eveni within lorty-eight (48) hours after notice of recall, shall be considcred as having
terminated his or her employment, provided that illness incapacitating the employee for work shall be
suffficient excuse for not reporiing if the Employer is informed of the excuse within such forty-sight (48)
hours after receipt of notice of recall. An employee absent from work due to illness or accident shall
maimain contact with the stare on a weckly basis uniess hospitalized,

3. Ifpromotions are to be madce to supervisory positions, they shall nol be restricted by seniority nor
made the subject of a grievance. The seniority shall be retained and accumulaied for an employee who



has been promoted 10 3 supervisory position for a period ol one (1) year from the date of his promotion
for the purpose of his election to return to bis former jab.

4. Anemployee shall lose all seniority rights ifhe or she quits or teominates his or her employment,
or is properly discharged. An employee employed elsewhere during an unauthorized sbsence from work
or during a permitted leave of absence shall be considered as having terminated his or her employment.

5. The Emplayer shall comply with the applicable laws of the United States concerning the drafting
or enlisting of employees into the military service of the United States, and shali funther comply with all
applicable laws relating to the reinstatement of said employees ta their employment following completion
of their military service,

ES hd W

1. Any member of the Union who is elected to a full-time position with the Union, or whe is elected
a3 a delegate or representative of the Union in any activity necessitating lemparary leave of absence from
his employment, shall be granted such leave of abscnce withoul Joss of seniority, and at the end of such
service in the husiness of the Union he shall be re-employed at his former wage rate plus any increase or
less any reduction that may have become elfective during his absence.

2. Such leaves of absence may be renewed and extended for additional periods of office terms by
mutual written consenl and approval of both the Union and the Employer, subject to the conditions set
forth in Paragraph t above.

3. Any employee may be given 1 leave of absence not 10 exceed one (1) year for any reason
acceptable 1o the Employer. This decision shall not be withheld arbitrarily or copriciously.

EIX - VYANCES RBITRA

1. All grievances or disputes arising during the term ofthiz Agreement concerning the interpretation
or application of the provisions of this Agreement shalt be handled in the manner hercinafter set forth.

Step One:  All such grievances or disputes must be brought to the
sticntion of the other party within two {2) weeks afler the
occurrence,

Step Two:  Should the Employer and the Unian fail to settle such
gricvance or dispuie arising out of the imerpretation or
application of the provisiens of this Agreement, cither party
May file its grievance in writing with the other party.

A "party” is defined as sthe Employer or Union bul does
not include individual employees.

2. If any such grisvance or dispute cannol be decided between the parties referred to above in Step
2, then the unsettled matier may be submitted 1o an impartial arbitrator by etiber party after that pany gives
five (5} calendar days' written notice to the other party of such grievance or dispute. [fthe panties cannot
agree upon the selection of an impartial arbitrator within five (5} calendar days therealter, or such




additional time as may be mutually agreed upon, then such selection shall be referred 1o the American
Arbitralion Association and the American Arbitration Association shall hendle the unsettled grievance or
dispute inaceordance with its rules, However, the impariial arbitrator shall render his decision, in writing,
within thirty (30) days of the close of the hearing unless such time is extended by mulua) consent of the
parties of such grievance or dispule.

3. The arbitrator shal} not have the authority 1o amend, modify, or in any manner change this
Agreement to establish any terms and conditions under this Agreement. The cost of the arbitrator shall
be shared equally by the parties. The decision of the arbitrator shall be final and binding on the partics and
employees involved,

4. If either party fails to proceed as required by the grievance and arbitration machinery contained
inthis article, the arbitrator appointed by the American Arbitration Association shall be empowercd to hear
and decide the case, even if only one of the panies appears at the hearing or presents evidence.

5. The right of the Employer or the Union 1o seek Jegal recourse againsl action in breach of Article
XTI without submissian to the grievance and arbitration proceduores of this article is expressly recognized

by the parnties.

6. In the alternative, either party in the event of an alleged or asserted breach of Anicle X1l may
institute expedited arbitration by telegram 1o American Arbitration Associatian and the other party, and
American Arbitration Association shall designate the arbitrator within twenty-four {24} hours of receipt
of iclegram. The arbitrator shall prompily bold the hearing, but in no event later than twenty-four (24)
boues aller the receipt of notice. The award of the arbitrator shalt issue forthwith and in no event later than
three (3} haurs after conclusion of the hearing. The award of the arbitrator shall be in writing and may be
issued without opinion. If any party desires an opinion, one shalt be issued, bt its issuance shall not delay
compliance with the enforcement of the award. The arbitrator may award injunctive reliel and oiher
appropriate retief. Failure ol any party to attend arhitration hearing ns scheduled and noticed by Amertican
Arbitration Association shall nol delay arbitiation and arbitrator is authorized to proceed to take evidence
as isuch party was present. Enforcement of such an award by a court of law is not preciuded by election
of this alternative procedure.

7. The guestion of damages shall be exclusively for the arbitrator and not for & court of law, except
insofar as it may be part of an award enforced by o court.

B. It is agreed that this Articte IX shall exclusively define grievances or disputes which may be
submitted to the grievance and arbitration machinery.

9. This anticle is the exclusive method of determining employes grievances or dispuies concerming
the interpretation of application of the provisions of this Agreement. No employee or former employce
shall have sny right under this Agreement of any claim, proceeding, action or otherwise on the basis or
by reason of any claims thai the Union or any Union officer or represcntative hag acted or failed 1o act
relalive ta presentation, prosecution, or setlement of any grievance of ther matier as to which the Union
o7 any Union officer or representative has authority or discretion o act or not to act under the terms of this
Agreement.

10. Anemplovee may request a shop steward or bargaining unit member be present at a disciplinary
pracedure.



k| - FROB Y I X

The first sixty (60) days’ employment service of ony employee with the Employer shall be considered
a probationary period. The Employer may discipline or terminaie anty smployee forany reasoin whatsoever
during the prabationary petiod and there shall be no right of appeal therefrom.

ARTICLE XJ - INDUSTRY EXFERIENCE,

New employees shafl be given credit for a maximum of one (1) year of previous similar supermarket
experience for the puepose of estatlishing his or her wage rate, provided this expenence ig declared atthe
iime of the application for employment.

- N D3

The Union agrees 10 do everything within s power to enforce its rules and regulations and the
Employer's rules and regulations and through advice, instruction and example ta maintain the highest
standards of work.

T -8

1. 1t is hereby agreed by the Linion and the Employer thal since this Agreement provides for the
arderly and amicable adjustment and settfement of any and sit disputes, differences and grievances, there
shall be no resont 10 strikes, which includes stoppages, slowdown of wosk or picketing, by an employee
or group of employees. [n view of the foregoing, the Union agrees that it will wot awhorize any strikes
ar picketing by the employecs, except only in the event that the Employer refuses o subntit to arbiteation
as herein provided or 1o comply with a final judgment or decree of the court of fast resont having
Jurisdiction af the dispute hereunder. Nathing herein contained, however, shall compel any employee to
walk through a picket line se1 up as a part of a duly awthorized and legally called strike agansi the
Employer sanctioned hereunder,

2, inthe event of a threat of, preparation for, or the actuality of any wnauthonized or improper work
stoppage, walkout or strike, or improper picketing, the Union and all of its officials will take every
reasonable action 10 prevent and o stop such procecdings by any of its members.

i V- N hd
I. & The bagic straight timwe workweck for fufl-time employees shall consist of Torty {(40) hours to
be warked in five (5] eight {8) hour days within the warkweek. Upan the employec's consent, or (o create
a fuli-time position, employees may be scheduled 1o work four {3)1en {10) hour days or three (3) eight (8)
hour days, ane (1) six (6) hour day and ane {1} ten {170} hour day.
b. The basic straight time workweek for ail empioyees will be Monday throngh Saturday.

¢. The basic swaight titne workweek for all employees hired afler June 9, 1987 or appointed to
full-time oiter June 9, 1987 will be Sunday through Saturday.



2. All work between 5:00 A M. and §:G0 P.M. shall be at the straight time rate, except as otherwise
provided.

3. a The Employer may schedule any fudl-time eimployee hired before September 9, 1973 o work
any one {1} night except Satueday to 1000 .M, at the slraigivt time rate within the forty {40} hour
workweek when the store is open for business. A (ull-time employes, at his option, may be scheduled to
work any one (1) night to 42 midnight al the straight time rate within the forty {40) hour workweek when
the store js closed for buginess. Fulltime second (2nd) shift employees can work three {3) days and two
(2} everings or lwo (2) days and three (3) evenings on a mutually agreeable basis.

b. The Employer may schedule any fuli-lime employee hired or reclassified from part-time to
full-time employment after September 9, 1973 (o work any tweo {2} nights to 12 midnight a1 1he straight
time rate within the forty (40) hour workweek when the s(ore is apen for business. However, a full-time
employee who held that position prios o Seplember 9, 1973, reduced to pant-tims throvgh ne favit of bis
own and is Iater restored to full-time sintus, shall be permitied w watk only one (1) night ab e siright
time rate as provided for in Paragraph Ja. above. Foll-lime second (2nd) shift employees can work three
{3) days and two (2) evenings of (wo (2} days and three (3] evenings on a mutually agreeable basis.

¢. Ingrder 1o create or meintein as many forty (40) hour positions as possibie, the Employer may
eslablish work schedules which include up to three (3} straight time nights to twelve [12) micinight, A
night crew employes requesting day work may accept such e schedule at the siraight time rate in order to
transicr from night crew. Fuil-time second (2nd) shift employces can wark theee (3) days and twe (2)
£venings or two {2) days and three {3) evenings on a mutually agreeable basis,

d. The Employer may scheduie any full-time employee hired or reclassified from part-time {o
full-time employment after February 13, 1981 to-work any five (5)nights, between the hours of 12:00noon
o ¥2:00 midnight, at the stratght time rate within the forty (40) hour workweek. In addition, these
employees may be scheduled before 12:00 noon up 1o three (3) days per week. A fuli-time employee on
the payrall as of February 13, 1981, who worked either a one (1), two (2) or three {3) night schedule, shall
continue $o maintain such sthedule unless he vetuntarily accepts a five {5) night schedule,

4. n. The Employer may schedule part-time empioyees to work at the siraight ime rate betweep 5.00
AM. and 2:00 AM.

b. Part-time emiployecs may be employed 2 maximum of twenty-nine {29) hours per week except
during the period of May 1, (o September 3G when they may be employed 2 maximum of thicty-five (35)
hours per week.

c. Time and one-half {1-172) shall be paid to all part-time employees for hours in excess of
twenty-nine (29) hours per week or thirty-two (32} houss per week if assigned on p night shify, except
during the period of May 15t to September 30th when they shell receivetime and one-half(1- 1/2) for hours
in excess af thinty-five (35} hours per week. Tinse and one-half (1-1/2) will be paid for work in excess of
five {5) days in any workweek or ¢ight (8) heurs in any one {1) day.

5. Employees may be scheduled to work up to thirty (30) minutes alter store closing hours within
the forty (40) hour workweek for fulk-time employees and within the limit of hours for pant-time
employess without being eligible for pramium ar avertime pay, except 85 athenwise herein provided.



6. Wark performed by full-time employees before 5:00 A M. and after 6:00 P.M., except for
volunivers and cmployees hired or promoted to full-time after January 21, 1978 and except as provided
it Paragraphs 3 ond 5 above, shall be at the overtime rale of time and one-half (1-1/2) the employee's
sieaight time hourly ate excepi:

a. A full-time emiployee regalarly assigned to night crew during the period January 19, (975
theough January 21, 1978 shall ceceive & premium of ten { 10%) percent of their basic straight time weekty
rate while 50 assigned or reassigned.

b. All other employees regulasly assigned to night crew will receive a premium of [ifty ($.50)
cents per hour, or ten {10%) percent of their basic siraight time payroll rate, whichever js the lesser, for
oactual hours worked on the night crew.

€. When the empioyee in charge of the night stock crew is off for more 1han one (1) scheduled
right it any given week, the employee replaciog him shall receive anc-fifth (1/5th) the rate per night.

d, Cmployees regularly sssigned 1o stan their day's work at Jeast 1wo (2) days every week before
7:00 A M. during the period January 19, 1975 through January 21, 1978 are to be paid a premium of fen
(10%) percent of their basic weekly rate while so assigned or reassigned. Upon their reassignment to a
normal schedule within regular store hwours, the premium iz to be withdrawn,

e. Employees who on or before January 21, (978 received (he ten { (0%} percent premium for
night crew or carly moming shifi performied prior 10 7:00 A.M,, who are involuntarily transferred o day
shift, shall have the right to such premiums if reassigned ta such work during the term of this Agreement.

f. {1) Part-time employces may be assigned (o work up to thifty-1wo (32) hours on a night shift
provided, however, they must be assigned for a full shift of eight (8) hours. Pari-time employees assigned
to a night crew sha¥l receive a premium equivalent to the premivo outlingd in Paragraph 6a. or b. for hours
worked at night,

(Z) Pan-time employces may work any combination of day hours, evening hours andror night
hours in the same workweek pravided there are no sphit shifts. Eight (8} hours will be the minimum while
assigned on the night stock crew and four (43 hours' minimum will apply to day and/or evening hours,
However, pari-time night crew employees can work a minimum four (4) hour shift on a mutually agreeable
hasis,

(3} Pan-time employees may be scheduled 10 work on the night stock crew by inverse order
of seniority. Pari-time employees will not fose day hours solely as a resuit of accepling or not aceepting
night stock crew work.

g Those night stock crew employees employed as such prior to January 19, 1975 will be
scheduled t work five (§) consecutive eight {8) hour nights except for those employees who volunarly
agree 10 work atherwise, Other full-lime night stock crew employees may bid to fill a newly created
schedule of five (5) consecutive eight {8) hour nights.

h. No night crew may start before 10:00 P.M. and finish later than %:00 A M. A night crew may
be scheduted to work five (5) five eight () hour nights or three (3) nights and (we (2) days, or three (3)
days and two (2) nights if scheduled on a regular basis. Alse, on 8 mutually agreeable basis, night crews




may be scheduied far four (4 ten (10} hour nights for the applicable premium pay. There shall be no
changing of schedules 1o avoid paying overtime.

7. There shall be no pyramiding of overtime or premium pay. Hows worked at premium pay 'on
Sunday and holidays shall not be included in the computation of weekly overtime,

B. Ali meal periods shall be not less than thirty (30) minuies nor more than ene (1) hour. When
required on a regular basis and upon the request of the employee, the meal period will be one (1) hour.

9. There shall be no split shifls worked by any employee.

10. Employees working maore than six (6) haves ina work day shall recetve two {2) daily rest periods
of fifteen () 5y minutes each, without loss of pay, one rest period 1o he in the firsi hal€ of the work day, the
second rest period te be in the second half of the work day as near as possible to the middle of ihe shift.
Employees working six (6} hours or less in any work day shall receive one (1) fifieen (15} minute resi
period during the day as near as possibie to the middle of their shift.

11. Part-time employees, exceps for fourteen {1 4) and fifleen (15) year obd employees. shall receive
a guarantee of four (4% hours” work fos each wosk day e or she shall be scheduled 16 work provided the
employee is regularly and continuously available far such work.

12. A daily working schedule listing each employee by his or her full neme in ink, shall be posted
in a conspicuous place on or before 3:00 P.M. Friday. The Sunday schedule shall be pasied on or before
3:00 P.M. Thursday.

13, Par-ime employees shall be scheduled a minimum of twelve {12) hours work per week,
provided they gre avaitable to work said hours on a regular and continuing basis, Pari-time employees
with ten (10} years' service as of February 3, 1990 shall be scheduled a minimum of twenty (20) hours pey
week, provided they are avoilable to work said hours on a regular and continuing basis. The minimum
does not apply 1o probationary emplayees, sludents, part-lime employees holding another job, customer
service atiendants or employees not available.

14, The Employer, consistent with the needs of the business, will endeavor to accommadate
employee requeststo their immediate supervisor for early or late shift schedules in the morning, aftemoon
ant cvening based an their seniority, This accommodation will not apply Lo Sundey scheduling. The
Employer will nol use scheduling, or the threat of scheduling, as a form of diseipline.

15. Sunday Work
a. Alt smployees hived on or before April 15, 1993 shall be paid One and one- half (1-1/2) times

theis straight time hourly rate for all work performed on Sunday. All emplayeeshiredafter April 15, 1993
shall be paid an hourly Sunday premium for all work performed on 3 Sunday bosed on the following

months of service:
Months of Service Sunday Premium
0 - 12 months One doliar per hour
12 - 24 months Twe dollars per hour
24 - 36 months Three doliars per hour

Afier 36 months Four dollars per hour




b. The Employer may schedule part-time employees to work at the straight time howrly ratc an
Sunday from 12:01 AM. to 2:00 A M., except that part-time emplayees assigned to a night shift shall
receive the applicable night premivm.

¢. Sunday work, ifavailzble, shall be rotated among the empiloyees who are conlinuously available
for Sunday work and who are qualified to perform the work as determined by the Employer, except for
that work required for the proper management of a department or store. Sunday rotation shall be by
classification. Replacements for employees who are absent on their schedule Sunday, for whatever reason,
shall be replaced if necessary by the senior available employee(s) not already scheduled for that Sunday.
The call-in replacement time will not affect that employee's regular turn on the rotation list.

d. All employees scheduled for Sunday work will be scheduled for a minimum of foer (4) hours.

ARTICLE XV - HOLIDAYS

1. Al work performed on the legal holidays tisted in Paragraph 3 below shall be paid at one and
one-half(1- 12} vimes the employee's straight time howly rate in addition to the straight time holiday pay.

2. Upon the completion of thirty (30) days’ service with the Employer, regular full-time cmployces
shall be paid cight (8) hours at the straight Lime hourly rate if there is no work to be performed on said
holidays, provided the employes works on his or her scheduled work day before and his or her scheduled
work day after such holiday, proven illness excepted. Full-time employees who volunizer to work the
holiday, il scheduled, must also work on the kolidsy in order to qualify for holiday pay.

3. During the life ol this Agreement, the following holidays or the days observed as such shall be
celebrated:

New Year's Day Labor Day
Memorial Day Thanksgiving Day
Fourth of July Christmas Day

Employees may use a personal holiday to observe Martin Luther King's Birthday by giving at least
two (2) weeks advance notice subject to the scheduling requirements of the depariment.

4. Upon the completion of three {3) months’ service with 1he Employer, regular full-time employees
shall be entitled to three {3} personal holidays within each catendar year. One (1) personal holiday shall
be iaken in each four (4) month period of the calendar year. Personal holidays may be leken any day of
the workweek and the selection of the day chosen shall be on the basis of mutual agreement between the
Employer and ihe employee.

5. Part-time employees with three {3)or mora menths of continuous service with the Employer shall
be entitbed to three (3} personal holidays of four (4) hours within each calendar year which may be taken
in accordance with the conditions as set fonth for full-time employees,

6. In a week which includes any of these holidays, the workweek for full-time employees is 10 be

composed of thirty-iwo {32) hours of work in four (4) days and eight (8) hours of haliday time for which
employees will receive a fill week's pay.
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7. All work performed by full-time employees in a holiday week, on days other than the holiday
and/or Sunday, which is in excess of thirty-two {32) hours, shali be paid for at time and one-hal £ {1-1/2).
A full-time employee by mutual agreement may be scheduled (o work forty (40) siraight time hours in &
holiday week. All premiom pay shat! be computed as one and one-half (1-1/2) times the employce's
streight time haurly raie.

8. All work perfarmed by cligible part-time employees in 2 holiday week, on days other than the
hotiday and/er Sunday, which is in excess of twenty-nine (29) hours, except during the period May ist1o
Seplember 30th - thirty-one (3 1) hours, shall be paid for at time and one-half (1-1/2). During holiday
weeks, pan-time employees may be scheduled to work five {5) days within the limitation of part-time
hours. A part- time employee by mulual agreement may be scheduled towaork thirty-two{32) straighl time
hours in a holidey week,

9. All pan-time employees, upan the completion of sixty {(60) days bul less than one (1) year of
continuous service with the Employer, shall be paid four (4) hours' holiday pay at the straight time hourly
vate, provided one of the holidays listed in Paragraph 3 above falls on a day hefshe would normally be
scheduled to work. Part- time employees with ane (1Y or more years of continuous service, repardless of
whether they are normally scheduled to work on the day that the holiday falls, shall receive holiday pay
of four(4) hours, In gither case, the pani-time employze must work his/her scheduled work day before and
his/her scheduled work day after such holiday, proven illness excepted, and must work at least one (1) day
of the holiday week o qualify. Part-lime employees who volunieer 1o work on a holiday, if scheduled,
must 6iso work on the holiday in order 10 qualify for holiday pay. The work schedules shall not be
changed to avoid holiday pay.

ARTICLE XVI - LEAVE OF ABSENCE WITH PAY

1. All employees actually summoned and serving on juries shall be granted time off, when needed,
for actual jury duty and will receive the difference between their straight time basic weekly pay and the
amount received while on jury duty, except such juty duly fee which they receive while scrving on their
normal scheduled day off. They will be expected to work when the jury is not in session, bul under no
circumstances shall the application of this clause resudt in a change in the employee's basic weekly pay for
his normal weekly schedule. When a night crew employee is callcd to serve on jury duty, he shall be
excused from his daily or nightly schedule withaut loss of eamings. A night crew employee serving on
Jury duly shall be scheduled to work daytime hours on those days when the jury is not in session.

2. After thirty (30) days’ employment, four (4) days' bereavement lenve shall be granted in the case
of the death of an employee's spouse or child and three (3) days' bereavement Jeave shall be granted in the
case of the death of a parent, brother, sisier, mother-in-law or father-in-law, grandparent, grandchild or
foster parent of an employee. The time off shall not count Sunday or the employee's scheduled day off.
Under ne circumstances shall the application of this clause result in & change in the employee's basic

weckly pay.

3. New employees, afler sixty {60) days of service, shall receive iwo (2) hours paid leave to attend
the Union's orientation prograns.
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ARTICLE XV - VACATIONS

1. All full-tirne employees shail be granted one (1) week's uninterrupied vacation with fult pay for
one (1) year of continuous service, and two (2) weeks' unintenvupted vacation with futl pay for three (3)
years' cantinuous full-time service occurring at any time within the calendar year.

2. All lull-time employees who have completed eight (8) years' continuous full- time service,
acciring at any time within the calendar year, will be granted three (1) weeks' vacation with (ull pay, two
(2) weeks uninterrupted and one (1) week additional, at & tlime convenient 1o bolh the Employer and the
employee.

3. All full-time employees who have completed fourteen (14} years’ continuous full-time service,
occurTing at any time within the calendar year, will be granted four {(4) wecks' vacation with full pay.
Vacation shall consist of two (2) weeks' uninterrapted and two (2} edditional weeks, with one {1} week
al atime convenient to both the Employer ond the cmployee and the other week scheduled before May 5.

4. All full-time employces who have completed twenty (20) years' continuous service, occurring
anytime within the calendar year, will be pranied five {5) weeke' vacation with foll pay, two {23 weeks
uninterrupied and three (3yadditional weeks, with one (|1} week al a lime convenient to both the Employer
and the employee, one (1) week before May 15 and one (1} week after September 15

§. Emplayees who are eligible for three {3) or more weeks of vacation may schedule one (1) week
of vacation in days al 2 time convenient to both the Employer and the employee. These days may nol be
scheduled the day before or the day aiter a scheduled holiday or vacation.

6. Part-time employees shall be granied vacation with pay, prorated on the average weekly hours
for the year, under the same terms and conditions as above set forth for full-time employees.

7. All vacatians must be taken within the calendar year and may nat be accumulated from year to
year,

B. Vacations may be selected by employees on the basis of length of service with the Emplaoyer,
subject to the requirements of the Employer's business,

. Any employee who oses more than thiricen {13) weeks in bis anniversary year because of
aceident or illness shall be entitled (o a prorated vacation.

10. In the event the services of an employee are terminated, voluntarily or involuntarily, except for
discharge due to dishonesty, and except as provided for in Paragraph 11 below, there shatl be paid to such
employee wages covering the compleled period of vacation to which he is enitled upon the termination
of such service.

11, An employee having completed one (1) year of service and being laid off shall receive as
vacation allowance:

a. the full week or weeks vacation to whichever he is entitted by reason of his completion of the
required year of service, and
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b. One-twellth {1/12th) of this sunt of cach month of additéonal service based on his anniversary
date of employment.

12, If one of the specified holidays agreed upon in Articte XV, except for the personal
holiday, shall fall within the period of the full-time employex's vacation, said full-time employee shall be
granted an edditional day's vecation or, in licu thercof, the equivalent of one (1} fill day's pay of eight (8}
hours based upon the full-vime employee's regular siraight time rate. This provision shall apply even
though the holiday falls on a day of the workweek which would ordinarily be the day ofl for the full-tlime

employee.

13. Employee on-ihe-job service interrupted by induction inte the US. Armed Forces will be
considered as continuous in determining the length of continuaus on-the- job service required for
eligibility for various types of vacation grants.

14, All vacation pay shall be calculated on the employee’s basic straight (ime hourly rate.

15. If anemployee is segularly and continnously scheduled to work on anight shifi for which a fixed
night differential iz paid, such differential shall be part of his hasic hourly ratc for the purpose of
computing vacation pay. Night differential does not include premium overtime rates of pay.

ARTICLE XVIi - LAUNDR

All coats and aprons required by the Employer to be worn in the stores and markers shall be
furnished and laundered by the Employer. When the employees have agreed, in cooperation with
management to have drip dry uniforms, two (2) uniforms shall be supplied to each employee by the
Employer,

A X - UNION STORE, CARD

The Union agrees to furnish to the Employer at least one (1) Union store card for cach of the
Employer's stores covered by this Agreement, to be displayed on such public portion of the premises as
the Employer may select. Such cards shall remain the property of and shall be survendered to the Union
upen demand.

T E -8 T

Bulletin boards in the Employer's stores may be used by the Union provided the notices posted
thereon are fiest approved by the Employer's personnel department, This requirement shall not apply o
Union meeting notéices which contiin enly time, place and date of mecting.

TICLE - VAL

The parties beveto agree that shoutd an article, part or paragraph of this Agreemnent be declared by
a Federal or State Court of competent and final jurisdiction in the premises 1o be unlawlul, invalid,
ineffective ar unenforceable, said article, paxt of parograph shall not atfect the validity and enforcenbility
of any other article, part or paragraph thereof, and the remainder of this Agreement shall continue in ful)
force and effect.
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ARTICLE XX1] - STEWARDS

1. B is undersiopd that the siewards of the Union at all times shall be the last 1o be laid off, and the
Union shall fumish the Employer with s camplese ist of stewards which may be supplemented from time
to lime as mny be necessary. [4is further understaod that the stewards of the Union shall not be transterred
from ane store (o another or from day shift to night shifl without the consent of the Union. The Urion will
nol unreasonsbly withhold its consent to such transfer.

2. It is understood that the Linion shell use its best efforts to secure as stewards high caliber
employecs who shall be required to conform to the standards and qualifications required by the Union.

1. The stewards or other individual emplayeges covered hercby shall nol be considered egents of the
Union for the purpose of calling strikes or causing shutdowns, nor are they authorized 1o call strikes or
eause shutdowns.

4. Shop stewards shall be enlitied 1a a leave of one {1} day cach calendar year with pay for shop
siewards training and education. The Union musi notify the Employer at Jeast two {2) weeks in advance
thereof. The shop steward must, upon retumming from the feave, present the slore manager with written
evidence from the Union that the steward has used the leave for the purpose for which the Jeave was
intended.

5. Any person designated as steward by the Union shall receive any and all rights, benefils, duties
and privileges of such position, and the Linion agrees to designate no more than two (2) persons per
tocation if stose is open iwelve (12) or more hours per day.

ARTICLE XXl - WELFARE PLAN

I. Employees shall be covered for health and welfare benefils as provided by the UF.CW. -
Pathmark Benefit Plan after one hundred eighty-one (181) days of conlinuous employment, subject to the
eligibility requirements set forth in the plan.

2. Pan-tine employees and custormer service attendants hired afier Fobnuary 4, 1985 shalt be covered
for benefits afier one (1) year of conmtinuous employment.

3. Full-time employees hired or appointed after Tune 9, 1987 with one hundred eighty-one (181)
days of continuous employment and tess than four (4) years of full- time employment and part-time
employees hired afler June 9, 1987 with six {6) manths of service and less than three {3} years of pan-time
employrmen shall be covered for benefiis as sel forth in the plan. Pan-time employees and customer
strvice altendants hired after August 11, 1998 with eighteen (18} months of scrvice and less than three (3}
years of part-time employment ard four (4) years far those hired after October 23, 2000 shall be covered
for benefits as set forth in the Plan.

4. Thc Employer agrees that the Employer Truslees on the UFCW-Pathmark Fund will continue 1o
explore up-to-dete medical plan designs to provide quality cost effective care at no increased cosl to the

Employer.
5. Al questions conceming health and wel fare benefits shall be determined in pccordance wiih the

UF.CW. - Pathmark Benclit Plan as govemed by the Pathmark Stores, Inc. Health and Welfare Plan
Dacument and the U.F.C.W. - Pathmark Benefit Fund's Agreement and Declaration of Trust.
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1 XV - P 0]

1. a. The Employer shall contribute one hundrad eighty-sight {$188.00) doNars per month for each
full-time employee to be paid quanerly to the Unied Food and Commercial workers Union gnd
Panicipating Food Indusiry Employers Tri-State Pension Fund, except as otherwise provided. For the
purpose of this paragraph, a "fulldime emplovee” is defined as an employes who on the first {150 day of
a calendar month shall have completed at least twelve {12) consecutive calendar months and less than ten
(10) years of full-time service and is regularly and continugusly scheduled 1o work a forty (40} hour week.
The monihly contribution shall be made for each full-time employee, as defined, who is active during the
first fiscal week of any Fiscal month. There shall be no more than twelve {1 2) such monthly contributions
during any (welve (12} consecutive calendar months.

b. The contribution rate shall be increased to two hundred fourteen ($214.00) dollars per month
for each full-lime employee as delined in Paragraph .0 abave with ten (10} years of full-time service,

c. The Employer shil contsibute onte hundred twenty-five ($125.00) doltars per manth far cach
full-time cmployee to be paid quarterly to the Uniled Food snd Commercial Warkers Unior and
Participating Food Industry Employers Tri-State Pension Fund, except as otherwise provided. TFor the
pumpose of this paragraph, a *full-time employes* is defined as an employes who was hired or appointed
afier June 9, 1987 and who on the first day of a calendar month shal) have completed at Jeast sty (60}
days and less than four (4) yeors of full-time service and is regularly and continuously scheduled to work
2 forty (40) hour week. The monthly contribution shall be made for each (ull-time employee, as defined,
who is active during the first {181} fiscal week of any fiscal month. There-shall be no more than twelve
(12) such monthly contributions during any twelve (12) consecutive calendar months. The contribution
vate for fifl-time employees, as defined, with four (4) and less than ten (10) years of {ull-time service shall
be-in accardance with Paragraph 1.a. above,

d. The monthly eontribution shall not be required on behalf of full-time employees hired and
classified ps custamer service attendanis afler January 21, 1978, or on behal € of full-time employees hired
after January 21, 1978 when transferred to a customer service attendam classification. For the purpose
of this paragraph, time spent as a fifl-time cusiomer service attendant will be applicabie folliowing a
transfes fo a covered classification.

2. a. The Employer shall coniribute the sum of forty-seven ($47.00) dollars per month ta be paid
quarterdy to ihe United Food and Commercial Workers Union and Participating Food Industry Employers
Tri-State Pension Fund for each part- time employce, except as otherwise provided. For the purpose of
this paragraph, a "part-lime employec” is defined as an employee who, on the first (151} day of a calendar
month, shall have compleled a1 Jeast 1welve {12) consecutive calendar months and less than ten (10) years
of part-time service. The monthly comttibution shall be made for each pan-time emplayee, asdefined, who
is active during the first fiscal week of any fiscal month. There shall be no more than twelve {12) such
monthly contributions during any twelve (12) cansecutive calendar menths.

b. The contribution rate shall be fifty-nine ($59.00) dollars per monith for each part-time employee
as defined in Paragraph 2.a. above with Lea (10} years of full-time service.



¢. The Employer shall contribute the following applicable sums quarterly to the United Food and
Commercial Workers Union and Participating Food Industry Employers Tri-Stete Pension Fund for
pari-time employees hired or promoted afler June 9, 1987:

ervice Coniribution
60 days to 4 years 15.00 per month
4 years to ten years 47.00 par maath
10 yeara 59.00 per month

The monihly contribution shall be made for each part-time employee, as defined, who is active
during the first { st} fiscal week of any fiscal month. There shall be no more than twelve {12) such
monthly contributions during any twelve (12) conseculive calendar months.

d. The monthly contribuiion shall not be required on behalfl of pant-time employees hired and
classified as customer service attendams after January 21, 1978, or onbehali of part-time employees hired
after January 21, 1978 when transferred to a customer service attendant classification. For the purpose
of this paragraph, lime spent as a pani-time customer service atiendant will be applicable following a
transfer o a covered classification.

). ihe Employer, at its discretion, will be entitled not to pay twelve (12) months of Pension
contributions during the term of this Collective Bargaining Agreement.

4. It is further understood and agreed that the Pension Plan as amended shall be considered as
Appendix | of thc Agreement and Declaration of Trust.

5. The industry-wide Pension Plan as adopied must have the continuing approval of the internat
Revenue Service as an exempt plan.

6. It is agreed that atl questions involving pensions nol specifically sel forth hercin shall be
determined by the provisions of the Agreement and Declaration of Trust governing the Plan.

7. The Union agrees to fumish to the Evnployer the following Pension Fund end Plan documents on
atimely basis:

4. Annual Financial Reports

b. Annuat Aciuarial Valuation

. Annual Form 5500

. Current Plan Document and Amendments as they are propased

Curmrent Agreement and Declaration of Trust and Amendmenis as they are proposed
Notices and Minutes of Trustees' Meelings

g Withdrawal Liability Demand Letters

- oo




8. The terms of a letter agreement between the parties dated February 4, 1985 are incamporgted
hexrcin by reference.

ARTICLE XXV - SEVERANCE FUND

The parties agree to The establishment of an Industry Severance Fund. The partics will decide if the
Fund will be an ERISA type and whether it will be single or multi-employer. Effective February 5, 1993,
and for the duration of this and the next successor agreement, Lhe Emplayer shall contribute no mare than
the sum of ten ($. 10} cents per hour for all employees on the payroll as of February 6, 993, Cantributions
shall be made For every straight time hour actually worked up te a maximum of forty (40) hours per week
for full-time employees and thirty-five (15) hours per week for pant-time employees. Empioyees hired
after February 6, 1993 shall not be eligible to participate in the Severance Fund.

ABRTICLE XXV - 401K SAVINGS PLAN

Effective March 1, 2001, the Employer will provide a 401k Savings Plan, The Plan will provide for
employee cantributions ondy. Plan design details will be contained in the Plan document.

ARTICLE XXV I- MISCELLANEQUS WORKING CONDITIONS

1. No employee handling cash shall be held responsible for any shortage, being cash or cash
cquivalent, unless:

a. The employee is given his or her own register or till.

b. The employee must be given the opportunity to count his'her own cash at the beginning and
close of the work day and is given the register readings that are taken at the beginning and close of the
work day. Weekly Z-out dutics shall alse be performed.

¢. Only one (1) such employee is empowered to ring up on the cash drawer for which the cleck
is responsible.

d. Theclerk has failed to lock and remove the key when the register is unattiended. The key will
be accessible to the clerk.

¢. The employee has read and initialed the cash register policy.

2. a Time clocks will be provided in al) stores of the Employer.
b. The Employer and the Union agree that a proven violation of established time clock niles,
including working before punching in or after punching out, may subject such en employee ta disciplinary

action up to and including discharge.

c. Furthermore, all time during which an employee is suffered or permitted 1o work or is required
o be on duty or on the Employer's premises or at a given work place shall be considered hours worked and
recorded on the time cards.



3. Ifa physical examination or health permit is required by the Employer or local goveromen, the
cost of the cxamination or penmit shall be bome by the Employer.

4. No employee shall be required to take a polygraph (st or any other similar examination.

5. The Emploﬁr agrees lo discuss future dress code changes with the Union prior to implementation
and recognizes that the Unien reserves its right 1o use the grievance procedure Lo grieve on this subject.

ARTICLE XXVi1} - WAGES

The wages io be effective during 1he term ofthis Agreement are set forth in Schedule "A” annexed
hereto and made a part of this Agreement.

MCLE XXIX - EN REEME

This Agreement, upon execution theseol, shalt supersede all previous agreements and supplements
hereto which have heretofore becn mpplicable to the employces covered by this Agreement, This
Agreement represents the gnlire Agreement between both parties and there are no other agreements excepl
o5 st forth herein. Moreover, (his Agreement may nol be changed or supplemented in any respect, except
by an agreement in writing signed by both parties.

XX-8 S SIGNS

This Agreement shall be legally binding upon the parties hereto, their successors and assigns, or
othey purchasers of the assels of any of the Employer's stores covered hercby who may succeed 1o the
operation of said stare o stores in any other capacity than successor of assignee.

I- DURAT EEME

This Agreement shall be effective from October 22, 2000 and shall continue in full force and effect
through January 22, 2005, and i shall automaically continue in effiect from year to year thereafter under
the same terms and conditions applicable during the last year of the original term uniess and untit either
party shall give the other written notics at least sixty (60) days priar to the expivation of the origine! or any
subsequent term or period of its desire {o terminate or change this Agreement. I the evemt either party
serves nolice with respect to changes in or modification or termination of the Agreement, it is agreed thay
the parties shall begin negotiations prompily. Pending the outcome of such negotiations, this Agreement
shall continue in full force and effect beyond the expiration date, subject, however, to the right of either
party (o ierminate the entire Apreement upon at least seven (1) doys priol writien nolice to the other party,

UNITED FOOD AND COMMERCIAL
WORKERS UNION, LOCAL 27,

PATHMARK STORES, INC. LLF.C.W .U, AFL-CIO, CLC
BysisGeraldP.Campbell, ___ By:_gfs Carvel M, Mavs. Jg,
Vice President - Labor Relations Peesident
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WAGES
A. THE FOLLOWING GENERAL WAGE INCREASES AND LUMP SUM PAYMENT TO
THOSE EMPLOYEES WHO HAVE REACHED THE TOP OF THEIR WAGE PROGRESSION OM
'ESUCH | SANDL PAYMEN ECTIVE;
*Lump Sutn
EfY. Eff. EfT. Eff. Eff.
10/22/00 10/21/01 8/18/02 B/17/03 8/15/04

Full and Part-iime Employecs $.40 530 535 540 340

*Paid on o1) hours worked in 2000 in employee’s regular workweek.

B MINIMUM WAGE SCALES:

1. De ent Manapers;
Eff. CET. Eft. EfT. Eff.
10/22/00 30/21/0) B/18/02 8/17/03 B/)5/04
Grocery & Product Managers £709.12 $709.92 $723.02 $739.12 $755.12
Customer Service & Non-Food
Managers $679.12 $679.12 %$692.12 370912 $725.12
Night Crew Chief $679.12 $679.12 $693.42 $709.12 $715.42
Dairy, Bakery, Frozen Food &
Dairy/Frozen Food Managers
hired or appointed after
April 15, 1993 $669.32 $669.32 568332 $699.32 371532
Head Cashicrs $671.08 3$67(.08 S585.0R 3701.08 $717.08
Hend Cashicrs hired or appointed
after June 9, 1987 $659.32 $659.32 $671.32 $689.32 $70532
Back-up Customer Service Manager
{appointed at the Employer*s
discretion} $659.32 §65912 $673.32 $639.32 $705.32
2.

on the followin LB
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Start $ 6IS

6 manths 6.50
12 manths 6.75
18 months 140
" 24 months 1.50
30 months 175
36 months 825
42 monihs 875
48 months 9.25

srvige Attendanis bired befgre : 200 e
progression shall recejve their next stigcecding propression ingrepses
gn the jollowing progression eale;

Start £ 615

6 months 6.50

12 months 675

18 months 7.00
C. CUSTOME] h'd DANTS:

L, Customer service attendanty duties include cleaning, bagging, carrying out orders, handling empty
bottles and battle yefunds, picking up carts, performing parcel pickup, sweeping and mopping the floors,
running the buffing machine, cleaning the mens’ and ladies' rooms, handling returns or shop-backs, signs,
cleaning breakage at ail times, putling cardboard, making bales and blocking and leveling.

2. For the first violation af the rules concerning customer service auendanis, there shall be a
warning; for the secand violation, there shall also be a warning; for the third violation, ihe cugtomer
service atiendant clessification will be elimenated in 1hai store.

3. These employees are not intended 1o displace present pan-time employees. Customer service
allendants on the payroil January 21, 1978, when eligible, will get the same fringe benefits as olher

employees.

4. Eligible costomer service atiendants hired efter Janvary 21, 1978 shall receive vacations as
provided in Anicle XVl and appropriate days’ pay for the legal holidays provided in Article XV.

5. Customer service atizndanis shatl be scheduled a minimum of ten (10) hours work per week
provided that they are available to work said hours on a regular and continving basis. The ten (10} hour
minimwm does not apply W probatienary employecs, students, pan-time employees holding enoiher job,
ar crmplayees not available,

6. The pension contribution referred 10 in Article XXIV shall not apply 10 employees hired and
classified as customer service attendants after January 21, 1978,
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7. Customer service atiendants promoted (o pari-time afier June 9, 1987 will receive fult credil for
service in determining their proper wage.

D, 1] E EL N .F
The full-time employes assigned to said duties shall be paid the applicable rate for full-time clerks.
Part-time employees shall be paid the applicable customer service attendamts' rale and receive the

applicable customer service amtendarns” benefits. These employees, exoept the full-time employee, shall
be [imited to harticulture, coffee comer, satad bar or bulk-faod duties.

E SCLE-SERVICE BAKFRY CLERKS

1. Pan-time sel f-service bakery cletks hired after Febroary 4, 1985 to fill positions as openings occur
shall reccive applicable customer scrvice attendanis' rates and benelits.

2. Bakery Department employees as of that date shatl not be reduced in classification,

3. The Employer agrees 1o discuss working conditions with the Union prior to the conversion of an
existing department,

F. SERVICE CENTER CLERKS

1. Purt-time service center clerks hired afler February 4, 1985 to fil] positions as openings occur
shall receive applicable customer service altendants’ rates and henefits,

2. Non-Food Department employees as of thet date shall not be reduced in classification.
3. the Emplayer agrees to maintain the number of service center full-time jobs as of that dale for the
tenm of the Agreement.
G. ONE HOUR PHOTO FINISHE
The full-time employee assigned to said duties shall be paid fiftcen (51 5.00) doltars above the applicable
rale.
H. DEPARTMENT MANAGER TRAWEE
The {ult-time employec assigned to said duties shatl be paid ten ($10.00]) doitars per week above the
applicable rate. This position will be posted and Depariment Manager testing will be given,

1. PRICE INTEGRITY COORDINATOR

The fulf-time employee assigned to said duties shall be paid ten ($10.00) doliors per week above the
applicable rate. .

23



SQIIED!!l E l‘nll
10N JURISDICTIONAL BOUNDARIES

The jurisdictional boundaries of U.F.C.W, Locsl 27 are as follows:

The territory bounded by the Delaware River on the Easl and the following towns including these
towns and cities: Chester, Pa., Holmes, Pa., Media, Pa., West Chester, Pa., Broomall, Pa., Springfield,
Pa., Drexcline area of Delaware County, Kennett Square, Pa., Oxford, Pa, and Souwih 1o the Canal.
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October 22, 2000

Mr. Buddy Mays, President
Local 27, UFC.W,

2| West Road

Baltimore, MD 21204

Dear Mr. Mays:

This letter confirms the fellowing renewed understanding reached during negotiations resulting in
wur Collective Bargaining Agreement dated October 22, 2000:

The Employer and the Union fully discussed the Union's proposal on the above-referenced matier
during negotiations.

Please sign and return a copy of this letier indicating your agreement wilh the foregoing al your
earliest convenicnce.

Very truly yours,

PATHMARK STORES, INC.

s/s_Geral C el
Vice President - Labor Relations

Agreed;

Local 27, UF CW.

By s/s Buddy Mays, President.
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Ociober 22, 2000

Mr. Buddy Mays, President
Local 27, UF.C. W,
21 West Road
Baltimere, MD 21204
fe; wle Commi
Pear Mr. Mays:

This letier confirms the fallowing renewed understanding reached during negotiations resulting in
our Collective Bargaining Agreement dated Ocilober 22, 2000:

The Company and the Union agree to eslablished a commitiee

to review and discuss pan-time schedwling concerns or issues.

This will be done on a store by slore basis wilh representatives

from bath the Company and the Union gaing to the stores ta review

the hourly schedules.

Plense sign and retum a copy of Lhis letter at your convenience,
Very truly yours,
PATHMARK STORES, INC.

35 G m
Vice President - Labor Relations

Agreed:

Local 27, UFCW.

By: 5fs Buddy Mays

President
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October 22, 2000

Mr. Buddy Mays, President
Local 27, UF.C.W.
21 West Road
Baltimare, Maryland 21204
Re: Floor Care
Dear Mr. Mays:

This letter confirms the following renewed understanding reached during negoliations resulting in
our Collective Bargaining Agreement dated October 22, 2000

Pathmark Stores. Inc. will have the right to implement the use of an

outside {loor waxing service in all its stores, provided no employee

presently performing floor waxing duties will Jose hours, pay or their

employment 23 a direct resuli of the Company using the outside [toor

Waxing servicing.

Piease sign and relumn a copy of this leiter indicating your agresment with
the foregaing at your earliest canvenience,

Very truly yours,

FATHMARK STORES, INC.

s/s Qerald P Camnbell

Vice President Labor Relations
Agreed:

Local 27, UF.C.W.

By: 3/s Buddy Mays

President
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Qctober 22, 2000

Me. PBuddy Mays, President
Local 27, UFC.W,

2) West Road

Ballimore, Maryland 21204

Re: United Food and Commercial Workers
Union and Participating Food industry
il s Tri-State i und
Dear Mr. Mays:

Thig letter confirms the following renewed understanding reached during negotiations resulting in
ouwr Collective Bargaining Agreement dated October 22, 2000

Contributions o the Pension Fund shall be suspended (o the exient
that they arc not deduciible for the Employer’s taxable year or

period with respect to which the contribution is made if the

Pension Fund exceeds the full funding limitation s defined in
Section 412 {c) (7} of the Intemnal Revenue Code and Section 102
(¢} 7} of ERISA. The determination as 10 deductibility shall be based
on inlormation ressonably availsble concerning the funding siatus

of the Pension Fund at the time the contribution is 1o be made,
Contributions shall resume as soon as written notice is received (rom
the Fund Aciuary or the Internal Revenue Service that the Fund no longer
exceeds the full funding limitation.

Please sign and return a copy of this letler indicating your agreement with the
forgoing at your earliest convenience.

Very truly yours,
PATHMARK STORES, INC.
s/s Gergld P. Compbell
Vice President - Labor Relations
Agreed:
By: g/ Buddy Mavg
Presiden
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October 22, 2000

Mr. Buddy Mays, President

Locat 27, DF.CW.
2[ West Road
Baltimare, Maryland 21204
Re:  increased Starting Rates
Collective Bargaining Agreement
! tober 22, 2
Dear Mr. Mays:

This letter confioms the following understanding reached during negoliations
Resulting in our collcetive Bargaining Agreemen dated October 22, 2000:

The Employer agrees that if it increases Lhe starting rate in any store,
emplayees on the payroll at that time will be offered the opportunity
to transfer to ihat store.

Please sign and rewmn a copy ofthis letter indicting your agreement with the
foreguing at your earliest convenience.

Yery Iruly yours,

PATHMARK STORES, INC.

/s Gerald P, Capbe]]

Vice President - Labor Relations
Agreed:
Local 27, UFCW,
By s/s Buddy Mays
President



