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® K sample of this size
allowed for subgroup analysis
of white women, Latinas and
African American women.
However, the sample size for
Asian women and women

of other ethnicities was

too small for analysis to

be considered statistically
significant.

METHODOLOGY

Lake Snell Perry & Associates designed
and administered this telephone survey.
The survey reached a total of 1,250
women 18 and older nationwide who
work outside the home.® In addition,
the survey reached 350 men 18 and
older nationwide. The survey was
conducted between March 4 and 7,
2002. Interviews were conducted by
telephone; all interviewers were profes-
sionally trained and supervised.

Telephone numbers for the national
and state interviews were generated by
a random digit dial process. Both the
women'’s and men’s data were weighted
by age, education, union membership
and race.

In interpreting survey results, all sample
surveys are subject to possible sampling
error; that is, the results of a survey may

differ from those that would be obtained
if the entire population were interviewed.
The size of the sampling error depends
upon both the total number of respon-
dents to a given question and the per-
centage distribution of responses to that
question. The sampling error for the
base sample of working women is +/-
2.8 percent; for example, in question 25,
50 percent of the 1,250 women who
responded said that laws to improve the
quality and affordability of child care
and after-school care were very impor-
tant to them, so we can be 95 percent
confident that between 63.2 percent
and 68.8 percent of the entire popula-
tion of working women in the United
States (plus or minus 2.8 percent) would
have chosen that response if we had
been able to interview them all. The
margin of error for the sample of
working men is (+/- 5.3 percent).
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